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Welcome to the 2016 Pension Report, from the Trustee of the Sony UK Pension Scheme. 

This newsletter provides information to keep you up to 
date with what’s going on in the Scheme and how we’re 
looking after your benefits. 

Through this newsletter, we wish to reassure all of our 
members – whether you are receiving a pension already 
or you are paying into myPension – that the Trustee has 
your best interests at heart and will always seek to act in 
a way that aims to protect your benefits.

In this report, we show you how we have been working 
to manage investment risks and returns for the 
Scheme’s Defined Benefit (DB) assets, and how we’re 
developing governance of myPension (our Defined 
Contribution (DC) Section) – so that members can 
continue to have confidence in the way we run it.

One of our most important jobs is to work out whether 
there is enough money in the DB Section to meet 
expected future pension payments. If there isn’t, we have 
to agree a plan with the Company to restore the Scheme 

to full funding. This year, there is no requirement to provide 
a summary funding statement (relating to the DB position), 
because the Scheme actuary is currently working on the 
latest valuation. We have, however, provided an overview 
of what’s involved in a valuation, on page 8.

As usual, we have provided you with a summary of the 
financial ins and outs of the two sections, so you can 
be sure that the money being paid into the Scheme is 
being managed well. 

I hope you find this Pension Report 
interesting and useful. If you have 
any feedback on the contents or 
if there’s anything you would like 
to see more about in a future issue, 
please get in touch with us using the 
contact details on the back page.

Ian Miller 
Chairman of the Trustee
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WHAT’S 
INSIDE?

SCHEME HIGHLIGHTS
The Scheme is 
managed by nine 
Trustee directors.

The Scheme has 6,388 members.

The Scheme  
was valued at 
£665.8 million as  
at 31 March 2016.

TOP 50 PENSION SCHEME
For the third year running, the Sony UK Pension Scheme has made it 
into the top 50 pension schemes in the UK. This is based on the survey 
sponsored by JP Morgan and conducted by Pensions Insight magazine. 
The Trustee would like to thank the Company for the very generous 
contribution it offers – up to 14% of members’ salaries – which is one of 

the major reasons myPension has made it onto this list. In fact, 
our contribution rates are within the top 5% of schemes across 
of the country. In addition, myPension has been re-awarded 
the Pensions Quality Mark Plus, which is awarded to top quality 
DC schemes. Only around 100 UK schemes have achieved the 
PQM Plus.



INS AND OUTS  
OF THE DB SECTION
SUMMARY ACCOUNTS
The DB Section’s financial transactions  
during the year to 31 March 2016, including 
contributions paid in and pensions  
(and other benefits) paid out to  
members, are summarised here.
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If you want to see the full set of audited accounts  
on which this summary is based, it’s available now  
at www.sukps.org.uk

MEMBERSHIP
31 March 2016  

• Deferred members 2,519 (  81)

• Pensioners 801 (  53)

• Beneficiaries 130 (  2)

Total members 3,450 (  26)



TOTAL VALUE OF THE DB SECTION AT 31 MARCH 2016 £558,904,917 

4   PENSION REPORT PENSION REPORT    5

These figures are 

for the DB Section 

only. 

Defined 
Benefit
Section

TOTAL VALUE OF THE DB SECTION AT 1 APRIL 2015  £545,982,817

MONEY PAID IN
Contributions from Sony £13,000,000 

Transfers in from other schemes - 

TOTAL INCOME £13,000,000 

MONEY PAID OUT
Pensions, retirement lump sums, death benefits £9,042,043 

Payments related to leavers £1,736 

Transfers to other schemes £4,741,186 

Administration expenses £10,084 

TOTAL EXPENDITURE £13,795,049

RETURNS ON INVESTMENT
Investment income £2,659,789

Change in market value of investments £12,507,444 

Investment management expenses (£1,186,013) 

NET INVESTMENT RETURN £13,981,220 

Increase to the DB Section £13,186,171 

Transfers to myPension (£264,071) 
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DB INVESTMENTS
The Trustee’s investment strategy is to 
invest the assets of the DB Section to meet 
its long-term objectives; the main one 
being to achieve a rate of return which is 
sufficient to enable the liabilities to be met. 

The Trustee has appointed experienced investment 
adviser, Towers Watson, to help the DB Section achieve 
these aims.

The Trustee receives quarterly reports and 
commentaries from the fund managers and the 
investment adviser, which it uses to review the  
Scheme’s investment performance.

12-MONTH RETURN (%) THREE-YEAR RETURN (% PA) FIVE-YEAR RETURN (% PA)

Fund (%) Benchmark (%) Fund (%) Benchmark (%) Fund (%) Benchmark (%)

2.6 4.6 10.3 9.6 10.1 9.3

INVESTMENT PERFORMANCE 
Over the 12-month period ended 31 March 2016, 
the Scheme’s investments returned 2.6%, which was 
lower than the target (benchmark) set by the Trustee 
of 4.6%. Underperformance was mainly a result of 
negative returns from equities, which the Scheme 
invests in.

Over the three-year period ended 31 March 2016, 
the investments provided a return of 10.3% p.a. 
(benchmark: 9.6%). Over five years, the Scheme’s 
return was 10.1% (benchmark: 9.3%).
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MARKET REVIEW 
Over the 12-month period ended 31 March 2016, equity 
markets in most regions provided negative returns with 
a broad global equity index performing -4.9% in local 
currency terms. Global high yield bonds were also down 
-0.7% over the year, mainly driven by the falling oil price 
and associated exposure to oil and commodities by 
positions of high yield bond issuers.

The best performing 
asset class over the 
period was UK property, 
providing return of 
11.7%, and the poorest 
performance came 
from commodities, 
which returned  
-22.8% over the year.

INVESTMENT TYPE %

Equities 31.2

Diversified Growth Fund 11.4

Property 4.4

TOTAL RETURN SEEKING (GROWTH) 47.0

UK Credit 16.4

UK Gilts 12.2

UK Index Linked 5.2

Swaps 16.2

Other 3.0

TOTAL MATCHING (DEFENSIVE) 53.0

TOTAL 100.0

HOW THE DB SECTION ASSETS ARE 
INVESTED (AS AT 31 MARCH 2016)
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PUTTING A VALUE  
ON THE SCHEME
Every three years, the Trustee is required by law to carry out an actuarial valuation of 
the Scheme. This is also sometimes called a ‘health check’, and it is carried out by the 
Scheme actuary (in our case, Mike Butterfield from Towers Watson). 

During the valuation, the actuary compares the money 
already built up in the Scheme (its assets) with the 
money he calculates will be needed into the future to 
provide the pension benefits that members have built 
up (its liabilities). He looks at the position of the Scheme 
on a particular date in time – in our case, 31 March 2016. 
However, it can take quite a long time for the results  
to be made known, because it’s a complex process.  
The actuary has to work through a lot of numbers  
and consider many different things (for example:  
what is inflation expected to be like in the future?  
How will the Scheme’s investments perform? How long 
might pensioners live, on average, in future?) The answers 
to these questions are called the ‘actuarial assumptions’.

WHY ARE THE ACTUARIAL 
ASSUMPTIONS IMPORTANT? 
Well, let’s say prices go up and people live longer… the 
effect of that will be that the Scheme has to pay more in 
pensions, for a longer time – so it will need more assets. 
The valuation helps the Trustee and the Company decide 
how much money needs to be paid into the Scheme so 
that it can carry on paying everyone’s benefits, now and 
in the future.

If there’s a shortfall, the Company has to pay in more to 
the Scheme – either by increasing its contributions, or by 
making one-off lump sum payments. This happened in our 
Scheme after the 2013 valuation, so the Company pays a 
‘deficit funding contribution’ into the Scheme each year.
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LONGEVITY 
Longevity is one of the assumptions you will probably 
hear most about. It basically means that people are 
living longer. While inflation rates and investment returns 
can go up and down over time, the trend over the last 
100 years has been for lifespans to go up and up!

FUNDING LEVEL 
If the Scheme’s assets exactly match its liabilities, the 
Scheme is said to have a funding level of 100%. If the assets 
are greater than the liabilities, the Scheme’s funding level 
can be higher than 100% (in which case it is said to have 
a surplus). So, going by the results of the last actuarial 
valuation in 2013, the Scheme’s assets were enough to 
cover around 74% of the benefits that had built up in the 
Scheme at that date (on the ongoing basis).

The actuary does an annual update of the funding level 
between valuations using the 2013 actuarial assumptions, 
adjusted for changes in market conditions. The last 
update in 2015 showed that the funding level had 
improved, to 82%. This funding update is just an estimate.

As part of the 31 March 2016 valuation, the Trustee will 
review the actuarial assumptions used to calculate the 
liabilities and may ask the actuary to adjust them for  
his calculations.

IMPORTANT 
It’s important to remember that the funding level is a 
‘snapshot’ of the Scheme on one day (in our case,  
31 March). In practice, the Scheme does not pay out 
all the member benefits on one day. Instead, they will 
be paid out over the next 20, 30, or even 40 years, as 
members retire. 

Also, the funding level is very sensitive to changes in 
life expectancy rates, investment performance, interest 
rates and inflation levels. As these rise and fall, so too 
will the Scheme’s funding level.

WHAT HAPPENS NEXT? 
Once the actuary has completed all his calculations, the 
Company and the Trustee will discuss the results and 
work out if the Scheme needs extra contributions to be 
paid into it. There may be a bit of negotiating as they 
agree the best way to go about this, but members will 
be told the results during 2017.



TRANSFERRING YOUR 
PENSION OUT
During the year covered by this report, around  
£4.7 million has been transferred out of the  
DB Section into other pension arrangements.  
In many cases, members have decided to exchange 
the security of a guaranteed pension for more 
flexibility to use their retirement savings in a way 
that may better suit 
them. However, please 
remember that if your 
DB benefits are valued 
at more than £30,000, 
you will have to speak 
to an independent 
financial adviser before 
the Trustee will allow a 
transfer to take place.
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RETIREMENT 
QUOTATIONS
Please note, if you request a quotation from the 
Scheme administrator prior to retirement, the 
figures given will be based on assumed rates of 
RPI inflation until your normal retirement date. 
Accounting for the rise and fall in inflation, the 
pension you receive at retirement could be lower 
than that which was quoted. 

Early retirement and transfer  
quotations are guaranteed for  
three months from the date  
of calculation, giving you time  
to decide whether to act on them.

DB NOTICEBOARD
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IMPORTANT CHANGES TO GUARANTEED MINIMUM 
PENSION (GMP)
If you were employed, while a member of the DB Section, between 6 April 1978 and 5 April 1997 and you have 
reached age 60 for women or 65 for men, part of your pension may represent your Guaranteed Minimum 
Pension or ‘GMP’. 

Once your GMP comes into payment, the increases applied to that part of your pension may differ from the 
increases applied to the other parts of your pension. The Scheme pays any increases due on GMP earned 
between 1988 and 1997, up to a cap of 3% CPI inflation. The Government pays any additional increases due on 
the GMP, and these increases are usually applied automatically to your State Pension. 

However, this system has changed as a result of the 
introduction of the new State Pension in April 2016.  
The new State Pension no longer provides this increase 
on your GMP. However, the loss of the increase may be 
balanced out by other factors and benefits provided by  
the new State Pension. This change has been introduced by 
the Government and is outside of the control of the Trustee. 

You can find out more about the new State Pension here: 
https://www.gov.uk/new-state-pension



INS AND OUTS OF THE 
DC SECTION (myPension) 
SUMMARY ACCOUNTS
The DC Section’s financial transactions 
during the year to 31 March 2016, including 
contributions paid in and benefits paid out 
to members, are summarised here.
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MEMBERSHIP
31 March 2016  

• Active members 1,110 (  42)

• Deferred members 1,819 (  107)

• Beneficiaries 9 (  1)

Total members 2,938 (  64)

If you want to see the full set of audited accounts  
on which this summary is based, it’s available now  
at www.sukps.org.uk



TOTAL VALUE OF THE DC SECTION AT 1 APRIL 2015 £104,973,075

TOTAL VALUE OF THE DC SECTION AT 31 MARCH 2016 £106,867,190

MONEY PAID IN

Contributions from Sony* £6,761,338 

Contributions from employees £477,392 

Transfers in from other schemes £126,255 

Investment income £726

TOTAL INCOME £7,365,711    

MONEY PAID OUT

Retirement and death benefit lump sums and purchase of annuities £290,661 

Payments related to leavers £1,918

Transfers to other schemes £2,577,856 

Administration expenses £655 

TOTAL EXPENDITURE £2,871,090 

RETURNS ON INVESTMENT

Change in market value of investments (£2,864,577) 

NET INCREASE IN THE SCHEME FOR THE YEAR £1,630,044

Transfers from the DB Section £264,071 

*The majority  
of employee 
contributions paid to 
the DC Section are 
made through 
Sony’s salary 
sacrifice 
arrangement, which 
helps to reduce the 
amount of National 
Insurance paid by 
you and the 
Company. Employee 
contributions paid 
via salary sacrifice 
are included in the 
overall total shown 
as ‘Contributions 
from Sony’. 
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DC INVESTMENTS
Members in myPension can 
choose to invest their account  
in a range of investment funds 
that have been selected by  
the Trustee, with help from  
its professional advisers. 

The table opposite shows the 
investment return achieved by 
the 12 funds over the previous 
12-month, three-year and  
five-year periods.
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ANNUAL PERCENTAGE RETURNS 1 YEAR % 3 YEARS % PA 5 YEARS % PA 

BlackRock UK Equity Index Fund (4.0) 3.6 5.7
Benchmark (3.9) 3.7 5.7

BlackRock Consensus Index Fund (1.2) 5.5 6.1
Benchmark (1.1) 5.6 6.3

BlackRock World (ex-UK) Equity Index Fund 0.6 9.7 9.5
Benchmark 0.3 9.2 9.1

BlackRock Cash Fund 0.4 0.4 0.4
Benchmark 0.4 0.4 0.4

BlackRock Global Equity 30/70 Index Fund (1.8) 7.0 7.8
Benchmark (1.8) 7.0 7.7

Blended Bond Fund 2.9 7.7 10.7
Benchmark 3.0 7.7 10.5

Threadneedle Property Fund 11.6 13.6 9.3
Benchmark 10.6 13.0 8.8

Majedie UK Equity Service Fund (6.6) 6.2 8.6
Benchmark (3.9) 3.7 5.7

Diversified Growth Fund (3.0) - -
Benchmark 4.6 - -

Global Equity Fund (2.9) 6.5 7.7
Benchmark (0.2) 8.7 8.8

BlackRock Emerging Markets Fund (9.9) (3.3) (2.2)
Benchmark (9.6) (3.1) (2.0)

Corporate Bond Fund 0.3 - -
Benchmark (0.6) - -

14   PENSION REPORT PENSION REPORT    15



LIFECHOICE REVIEW
The Trustee reviews the investments regularly to make 
sure they provide an appropriate range of options to 
members. The Trustee directors are currently looking 
at the LifeChoice options in light of the pensions 
freedoms introduced in 2015. 

LifeChoice is a pre-determined strategy that 
automatically moves the money in your account from 
one investment to another, depending on how far 
away you are from retirement age. Most myPension 
members use LifeChoice.

Currently, all three LifeChoice options assume that 
members want to use their accounts to buy an 
annuity, once they have taken their 25% tax-free cash. 
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Before April 2015, this was the only option open to 
most DC members.

However, pensions freedoms have given you the 
added flexibility to either take it all as cash, or keep it 
invested. The Trustee has amended the Scheme Rules 
to allow you to take the full value of your account as 
a cash lump sum, if you wish. However, the Scheme 
Rules do not allow partial withdrawals or any form of 
drawdown (where you keep your account invested and 
draw money from it as and when you need it). Also, the 
Trustee and its advisers are considering whether our 
investment range should reflect the greater choice that 
is now available to members. We will keep you updated 
on developments during 2017.

DC NOTICEBOARD
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DC CODE OF PRACTICE
In November 2013, the Pensions Regulator published Code of Practice 13, 
setting out a range of quality features for DC pension schemes to  
follow. An updated Code and accompanying guidance was published  
in July 2016. 

The Trustee has considered the 2013 Code very carefully  
and assessed myPension in relation to the governance  
standards set out in it. The Trustee will do the same in  
relation to the new Code.

The formal Trustee Report and Accounts now 
includes (on pages 15-19 of that document)  
a detailed statement on the Trustee’s views  
in relation to DC governance; this can viewed  
on the pension website.



18   PENSION REPORT 2015

WHO’S WHO  
IN THE SCHEME?

TRUSTEE DIRECTORS  
Anthony Brock* – Wales 

Mark Clements – Weybridge

Richard Davies – Weybridge

Ron Griffiths* – Retired 

Howard Marsh – Retired

May Martin* – Retired 

Becktash Massieh* – Weybridge

Ian Miller – (Chairman) Retired 

Ray Panter – Retired

*Member Nominated Director 

Secretary to the Trustee: Kathy Bromley 

European Benefits and Pensions Manager: Roy Douglas
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ADVISERS  
Actuary Mike Butterfield, Towers Watson Limited

Investment Consultants Towers Watson Limited

Administrators Towers Watson Limited

Auditors PricewaterhouseCoopers LLP 

Bankers HSBC Bank plc 

Legal Adviser Travers Smith LLP

DC AVC Providers  
Fidelity Pensions Management 

DB AVC Providers  
Aviva Life & Pensions UK Limited 
Clerical Medical Managed Funds Limited 
Equitable Life Assurance Society 
Fidelity Pensions Management 
Standard Life Assurance Company

DC Investment Managers  
Fidelity Pensions Management 

DB Investment Managers  
BlackRock Investment Advisors (UK) Limited  
Altas Partners LP (appointed 1 April 2016) 
Aviva Life & Pensions UK Limited 
Majedie Asset Management Limited 
Legal and General Investment Management Limited 
Morgan Stanley Investment Management Limited 
Towers Watson Investment Management Limited 
Fulcrum Asset Management LLP 
M&G Investments (until 17 June 2015) 
MFS International (UK) Limited 
Schroder Investment Management Limited  
Hosking Partners LLP (appointed 29 May 2015)
Lansdowne Partners (UK) LLP (appointed 1 June 2015)
Thompson Street Capital Partners LLC  
(appointed 1 January 2016)
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PENSIONS NEWS
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A REMINDER ABOUT TAX ALLOWANCES
Changes to both the Annual Allowance (AA) and the 
Lifetime Allowance (LTA) came into effect in April 2016. 
These allowances apply to people who are still paying 
into a pension and/or have not yet started to draw their 
pension. They do not apply to you if you are already 
receiving your pension.

Currently, the standard AA is set at £40,000. This is the 
maximum amount of tax-free pension savings that you 
can make in one year. For most people, it will remain 
at this level. However, with effect from 6 April 2016, a 
tapered AA was introduced for high earners and for 
some, their AA may be as low as £10,000.

However, if you have defined contribution (DC) 
savings, which you have already accessed flexibly 
(e.g. through drawdown), a new Money Purchase 

Annual Allowance (MPAA) will apply to any DC 
pension savings you make and these will be limited  
to £10,000 per year. 

The LTA is a limit on the total value of tax-efficient 
pension savings you can build up over the course 
of your working life, from all sources, excluding the 
State Pension. With effect from 6 April, the LTA was 
reduced from £1.25 million to £1 million. From April 
2018, it will be index-linked in line with CPI. 

Anyone who is affected by this reduction can apply to 
HMRC to protect their pension savings against the LTA 
charge. For more information on the LTA and whether 
you can apply for protection, please refer to HMRC for 
guidance or seek financial advice: www.gov.uk/ 
tax-on-your-private-pension/lifetime-allowance
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NEW STATE PENSION
The new State Pension came into force on 6 April 2016. 
Until then, there were two parts to the State pension – a 
basic State pension (currently £119.30 per week) and an 
additional earnings-related part. 

Anyone reaching State Pension Age on or after 6 April 
2016 will get the new State Pension, which is currently 
worth £155.65 per week. However, you will only get the 
full amount if you have at least 35 years of full National 
Insurance contributions (NICs). If you have fewer than 
35 years of NICs, or have had a period or periods 
of contracted-out employment before 6 April 2016, 
you won’t get the full amount. It’s very important to 
understand that if you have fewer than 10 years of NICs, 
you won’t get anything at all from the new system.

You can call the Future Pension Centre on  
0845 3000 168 or request a statement online at  
www.gov.uk/check-state-pension.

YOUR PENSION 
AND BREXIT
You may be wondering what impact the 
decision to leave the EU will have on your 
Sony pensions.

At this early stage, it is not possible to know 
the longer-term impact on the UK economy, 
inflation, interest rates and investment 
returns. Stock market volatility could have an 
impact on the DB Section’s funding level, and 
the value of members’ individual accounts 
(myPension). 

The Trustee and its investment  
consultants will continue to  
monitor the situation closely.
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TRACING A LOST PENSION
It is estimated that around £400 million lies unclaimed in people’s 
pension pots. People have on average 11 jobs during their working life, so 
it’s all too easy to lose track of your former employers’ pension schemes, 
especially as administrators may change their name or get bought out.

The Pension Tracing Service has launched a new website  
to help people locate their lost pension savings more  
quickly and easily. 

The service is free to use and, although it cannot  
tell you whether you have benefits in that scheme  
or how much they are worth, it will provide you with  
the contact details so you can get in touch and  
find out.
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KEEP IN TOUCH
ANY QUESTIONS?  
If you have any questions about your benefits, 
please contact the Sony Pensions Helpline, which is 
run by our pension administrator, Towers Watson. 

Sony Pensions Helpline: 01707 607 606  
Open from 9am to 5pm, Monday to Friday. 

Email: sonyukpension@willistowerswatson.com 

HELP US KEEP YOUR RECORDS  
UP TO DATE 
It’s important to let Towers Watson know if you move 
house or if your contact details change, so that we 
can contact you with important news about your 
pension. This is especially important if you no longer 
work for the Company, as otherwise we have no way 
of getting in touch with you about the payment of 
your benefits when they become due. 

We currently have almost 98% of members 
accounted for – so, if you know anyone in the 
Scheme who hasn’t received this report, please ask 
them to get in touch with us. 

Please also ensure that your Expression of Wish 
form is up to date. This is important even if you have 
left the Company, as part of your benefits may be 
payable under a discretionary trust. This means 
that the Trustee determines who should receive the 
benefit and this avoids it falling into your estate, 
where it may be subject to Inheritance Tax. The 
Trustee is guided by any wishes you set out in your 
form. A completed form makes it easier to identify 
your dependants and pay any benefits without 
delay. Forms are available on the Scheme website 
at www.sukps.org.uk or can be requested from the 
Sony Pensions Helpline. 
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LOOKING AFTER YOUR DATA 
Some personal data for Scheme members (such 
as date of birth and salary) is required for the 
running of the Scheme, including paying out the 
right benefits. The use of this data is regulated 
under the Data Protection Act, which places certain 
responsibilities on those who exercise control 
over the data (known as ‘data controllers’ under 
the Data Protection Act). Data controllers would 
include the Trustee of the Scheme, and, in certain 
circumstances, professional advisers to the Scheme. 
These may include the Scheme actuary, Towers 
Watson, who have provided further details on how 
they manage data on this website:  
https://www.willistowerswatson.com/personal-data

Data protection  
The Company, the Trustee, the administrators and advisers need to 
hold and process information about you connected with the Scheme. 
This information is held on paper and in digital form, and may include 
‘sensitive’ information. At all times this personal information will be held 
and processed in line with the Data Protection Act 1998. The Act gives 
you the right to see your record if you ask, but you may have to pay a 
small fee for this.


