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For the 2nd year running, the Sony UK Pension 
Scheme has made it into the top 50 pension 
schemes in the UK. This is based on a survey 
sponsored by JP Morgan and conducted by  
Pensions Insight magazine. In addition, myPension 
has been awarded the Pensions Quality Mark  
(PQM) Plus, which is awarded 
to top quality DC schemes. 
Only around 100 UK employers  
have achieved the PQM Plus.

Welcome to the new-look report for 
members of the Sony UK Pension Scheme, 
which we hope will give you a good 
understanding of how the Scheme  
works and who looks after your  
retirement benefits.

The Scheme has two sections – a Defined Benefit (DB) 
Section, which has no active members, and myPension, 
our Defined Contribution Section which is open to 
everyone to join.

Since the last newsletter was issued, there have been 
huge changes in the pensions industry, not least the 
introduction in April of new ‘pensions freedoms’. 
Active and deferred members have already received 
information about the changes, but we have listed  
the key points again in this report, on pages 20-21.  
On page 22, you can read about some more changes 
that are in the pipeline for pensions.

TOP 50 PENSION SCHEME

As usual, we have provided you with a summary of the 
financial ins and outs of the two sections, so you can 
be sure that the money being paid into the Scheme is 
being managed well. For DB Section members, we have 
also provided the latest Summary Funding Statement  
on page 8.



2   PENSION REPORT

Ins and outs of the DB Section  
Page 4

Summary Funding Statement  
for the DB Section   
Page 8

Membership  
Page 11

Ins and outs of myPension  
Page 12 

Who’s who in the Scheme?   
Page 18

Pensions news   
Page 20

Keep in touch   
Page 23

The Scheme was valued at £651 million  
as at 31 March 2015.

The funding level for the DB Section  
as at 31 March 2015 was 82%.

The Scheme has 6,350 members.

The Scheme is managed by nine Trustee  
Directors (known as ‘the Trustees’).

The Scheme has two sections – a Defined Benefit 
(DB) Section, which has no active members, and 
myPension, our Defined Contribution Section, 
which is open to everyone to join.
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SCHEME HIGHLIGHTS WHAT’S 
INSIDE?



INS AND OUTS  
OF THE DB SECTION
The table on the right shows how much has 
been received as income to the DB Section 
during the year, the benefits to members  
and the net assets of the DB Section.
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A copy of the formal Annual Report, which includes 
the full audited accounts and investment report, is 
on the pension website (https://www.sukps.org.uk)  
or is available on request by contacting the Sony 
Pensions Helpline (contact details on page 23). 



TOTAL VALUE OF THE DB SECTION AT 1 APRIL 2014  £437,374,665

TOTAL VALUE OF THE DB SECTION AT 31 MARCH 2015 £545,982,817 
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MONEY PAID IN

Deficit contributions from Sony £13,000,000 

Transfers in from other schemes £996,773  

TOTAL INCOME £13,996,773  

MONEY PAID OUT

Pensions, retirement lump sums, death benefits £7,761,662 

Payments related to leavers £4,013,175 

Administration expenses £2,037 

TOTAL EXPENDITURE £11,776,874  

RETURNS ON INVESTMENT

Investment income £41,037,468

Change in market value of investments £66,020,356 

Investment management expenses  (£840,950) 

NET INVESTMENT RETURN £106,216,874

Increase to the DB Section £108,436,773 

Transfers (to)/from myPension £171,379 

 

These figures  

are for the  

DB Section only.
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INVESTMENTS
The Trustees are responsible for investing 
the Scheme’s assets for the benefit of 
all members, whether they are deferred 
members, pensioners or beneficiaries.  
The investments support the Scheme’s 
ability to pay out all the pension 
commitments, so this is a very important 
part of the Trustees’ role.

The Trustees work closely with the Scheme’s investment 
consultants, Towers Watson, to make sure the assets 
are invested in accordance with the Statement of 
Investment Principles (SIP). The SIP is a document that 
sets out the Scheme’s broad investment strategy; as a 
member, you can ask to see a copy if you like or view it 
directly on the pension website.

INVESTMENT TYPE %

Equities 32.8

Diversified Growth Fund 7.9

Property 4.3

TOTAL RETURN SEEKING (GROWTH) 45.0

UK Credit 16.8

UK Gilts 12.0

UK Index Linked 5.2

Swaps 13.8

Other 7.2

TOTAL MATCHING (DEFENSIVE) 55.0

TOTAL 100.0

HOW THE DB SECTION ASSETS ARE 
INVESTED (AS AT 31 MARCH 2015)
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INVESTMENT MANAGERS 
The Trustees appoint specialist managers to invest 
the Scheme’s assets. The managers are all experts 
in different types of investments; spreading the 
investments across many types helps to reduce risk to 
the Scheme.

MARKET OVERVIEW 
Both growth and defensive assets delivered positive 
returns over the 12 months to 31 March 2015. Strong 
economic growth at the start of the period slowed 
somewhat over the last six months. There was a sharp 

12-MONTH RETURN (%) THREE-YEAR RETURN (% PA) FIVE-YEAR RETURN (% PA)

Fund (%) Benchmark (%) Fund (%) Benchmark (%) Fund (%) Benchmark (%)

24.9 22.8 14.0 12.0 11.2 9.9

fall in commodity prices in the second half of 2014 that 
led to increased market volatility. Most pension schemes 
have seen an increase in their liabilities as bond yields 
fell over the 12-month period.

INVESTMENT PERFORMANCE 
Over the year to 31 March 2015, the DB Section’s 
investments grew by 24.9%, compared with a 
benchmark of 22.8%. This means the investments 
performed slightly better than expected. In monetary 
terms, the DB Section’s investments grew over the year 
by almost £106 million.
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DB SECTION SUMMARY 
FUNDING STATEMENT
The Trustees are required to send an 
annual Summary Funding Statement to 
members of the DB Section, which sets out 
the financial health of this section. 

Every three years, the Scheme actuary carries out a 
formal actuarial valuation. The latest valuation was 
carried out as at 31 March 2013, when the  
funding level was 74% (corresponding to  
a funding shortfall of £142.1 million). Since  
then, annual updates of the DB Section’s 
financial position have been carried out,  
with the latest taking place as at  
31 March 2015.

LATEST FINANCIAL POSITION  
Here is a summary of the DB Section’s finances on  
31 March 2013 and 31 March 2015: 

31 MARCH 
2013

31 MARCH 
2015

Amount needed  
to provide benefits

£547.6m £659.7m

Amount available  
to provide benefits

£405.5m £538.5m

Shortfall 142.1m £121.2m

FUNDING LEVEL 74% 82%
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WHY HAS THE FUNDING  
LEVEL IMPROVED?  
The funding level has improved since 31 March 2013 
mainly because of extra payments by the Company and 
better-than-expected investment performance.

WHAT IS BEING DONE ABOUT  
THE SHORTFALL? 
The Company and the Trustees remain committed to 
meeting their obligations so already have a recovery plan 
in place to remove the shortfall calculated in 2013. Under 
this plan, the Company has agreed to pay additional 
contributions of £13 million a year until 2024, when the 
funding shortfall would be expected to be removed, 
should all the assumptions be borne out in practice.

PAYMENT TO THE COMPANY  
There has not been any payment to the Company out  
of the DB Section’s funds in the previous 12 months. 

WHAT WOULD HAPPEN IF IT WAS 
NECESSARY TO START WINDING UP  
THE SCHEME?  
If the Scheme winds up, you might not get the  
full amount of pension you have built up in the  
DB Section even if the Scheme is fully funded.  

However, whilst the Scheme remains ongoing, even 
though the DB Section is closed to the future build-up of 
benefits and funding may temporarily be below target, 
benefits will continue to be paid in full. 

The estimated additional amount needed to ensure  
that all members’ benefits could have been paid in full  
if the Scheme had started winding up at 31 March 2013 
(known as full solvency) was approximately £418.5 million. 

WHAT WOULD HAPPEN TO MY PENSION 
IF THE COMPANY BECAME INSOLVENT? 
The Government set up the Pension Protection Fund 
(PPF) to pay benefits to members of defined benefit 
pension schemes if the scheme’s sponsoring employer 
becomes insolvent and does not have enough money  
to cover the cost of buying all members’ benefits with 
an insurer. The pension they would receive from the  
PPF may be less than the full benefit they have earned 
in their scheme, depending on their age and when  
their benefits were earned. You can find out more at 
www.pensionprotectionfund.org.uk
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WHERE CAN I GET MORE HELP  
AND INFORMATION?  
Should you have any questions or want more details 
about the Summary Funding Statement, please see the 
2015 Reports page on the website or contact the Sony 
Pensions Helpline, using the details on page 23.

WHY DOES THE FUNDING PLAN NOT 
CALL FOR FULL SOLVENCY AT ALL TIMES? 
The full solvency position assumes that benefits will 
be secured by buying insurance policies. Insurers are 
obliged to take a very cautious view of the future and 
need to make a profit. The cost of securing pensions in 
this way also incorporates the future expenses involved 
in administration. By contrast, the funding plan adopted 
for the purposes of the 2013 valuation assumes that the 
Company will continue in business and support  
the Scheme. 

WHAT IS THE ROLE OF THE  
PENSIONS REGULATOR?  
In certain circumstances, the Pensions Regulator has 
powers to intervene in a scheme’s funding plan by 
changing the future accrual of benefits, setting the level 
of the statutory funding objective, setting the terms 
of the recovery plan for meeting the statutory funding 
objective and/or imposing a schedule of contributions. 
The Pensions Regulator has not used any of these 
powers in relation to the Scheme. 

2016 ACTUARIAL VALUATION DUE 
TO BE CARRIED OUT NEXT YEAR

At least every three years, the Scheme actuary carries 
out a full actuarial review of the DB Section’s financial 
health to assess whether enough money is building 
up (this is referred to as a ‘valuation’). 

The next valuation is due next year,  
in 2016, and we will let you know the  
results once they have been agreed.
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MEMBERSHIP
The DB Section of the 
Scheme was closed for 
future benefit build-up  
on 31 March 2011,  
which means there are  
no active members  
paying contributions  
into that section.

myPension (the DC Section) 
has no pensioners because 
members use their benefits 
at retirement to provide  
an income or cash and  
so their membership of  
the Scheme ends.

DB Section
31 March 2015  

myPension
31 March 2015  

• Deferred members 2,600 
(unchanged)

• Pensioners 748 (  31)

• Beneficiaries 128 (  4)

Total members 3,476 (  25)

• Active members 1,152 (  4)

• Deferred members 1,712 (  124)

• Beneficiaries 10  
(unchanged)

Total members 2,874 (  120)



12   PENSION REPORT

INS AND OUTS OF THE 
DC SECTION (myPension) 

SUMMARY ACCOUNTS
The table on the right shows how much has 
been paid into myPension during the year 
and how much has been paid out to members 
as benefits. A copy of the formal Annual 
Report, which includes the full audited 
accounts and investment report, is available 
on the pension website or on request by 
contacting the Sony Pensions Helpline 
(contact details on page 23). 
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TOTAL VALUE OF THE DC SECTION AT 1 APRIL 2014 £87,178,355 

TOTAL VALUE OF THE DC SECTION AT 31 MARCH 2015 £104,973,075 

MONEY PAID IN

Contributions from Sony* £6,763,482 

Contributions from employees £14,918 

Additional Voluntary Contributions £341,418 

Transfers in from other schemes £205,879 

Investment income £548

TOTAL INCOME £7,326,245   

MONEY PAID OUT

Retirement and death benefit lump sums and purchase of annuities £222,213 

Payments related to leavers £1,570,267

Administration expenses £370 

TOTAL EXPENDITURE £1,792,850 

RETURNS ON INVESTMENT

Change in market value of investments £12,432,704 

NET INCREASE FOR THE YEAR £17,966,099 

Transfers (to)/from the DB Section (£171,379) 

*The majority  
of employee 
contributions  
paid to the DC 
Section are made 
through Sony’s 
salary sacrifice 
arrangement, which 
helps to reduce  
the amount of 
National Insurance 
paid. Employee 
contributions paid 
via salary sacrifice 
are included in the 
overall total shown 
as ‘Contributions 
from Sony’. 



INVESTMENTS
The Trustees have made a range of investment 
funds available to myPension members, in 
which they can invest their contributions.  
The aim is to provide a range of funds that 
offer different risk and retirement options.  
The table shows the performance of each  
of the available funds over 12-month,  
three-year and five-year periods.
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ANNUAL PERCENTAGE RETURNS 1 YEAR % 3 YEARS % PA 5 YEARS % PA 

BlackRock UK Equity Index Fund 6.6 10.6 8.4 
Benchmark 6.6 10.6 8.3 

BlackRock Consensus Index Fund 11.6 10.9 7.9 
Benchmark 11.7 11.0 8.0 

BlackRock World (ex-UK) Equity Index Fund 20.5 15.8 11.0 
Benchmark 20.0 15.3 10.7 

BlackRock Cash Fund 0.4 0.4 0.5 
Benchmark 0.4 0.4 0.5 

BlackRock Global Equity 30/70 Index Fund 15.5 13.7 9.9 
Benchmark 15.4 13.6 9.8 

Blended Bond Fund 23.9 10.9 11.6 
Benchmark 24.0 10.7 11.3 

Threadneedle Property Fund 24.0 11.9 9.3 
Benchmark 16.6 9.4 8.4 

Majedie UK Equity Service Fund 6.5 15.5 n/a 
Benchmark 6.6 10.6 n/a 

Diversified Growth Fund 8.9 n/a n/a
Benchmark 3.9 n/a n/a 

Global Equity Fund 15.9 13.7 n/a 
Benchmark 19.0 14.8 n/a 

BlackRock Emerging Markets Fund 13.0 2.8 n/a 
Benchmark 13.3 2.8 n/a 

Corporate Bond Fund 18.7 n/a n/a 
Benchmark 19.7 n/a n/a 
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CHOOSING YOUR INVESTMENTS 
The Trustees know that many of our members don’t 
want to get involved in making day-to-day decisions 
about how their Pension Account is invested. That’s 
why the Scheme offers three ‘LifeChoice’ options. 
Under LifeChoice, your Pension Account is automatically 
invested for you according to a set investment pattern, 
which is driven by how long you have until you plan to 
retire. There are three different LifeChoice options to 
choose from, with different levels of risk.

LOWER-RISK LIFECHOICE 
This approach invests entirely in the Diversified Growth 
Fund to give you less exposure to risk, before gradually 
switching to bond and cash funds starting 15 years 
before your target retirement date. If you invest in this 
option, you should be aware that there is a risk that the 
value of your pension savings may not meet your needs, 
in which case you may need to consider saving more in 
your Pension Account.

MEDIUM-RISK LIFECHOICE 
This approach invests in Global Equities, before 
switching to the Diversified Growth Fund part way 
through your career. When you are 10 years from your 
target retirement date, it starts to switch to less risky 
bond and cash funds. By taking some investment risk 
your Pension Account could grow more quickly over the 
long term but may move up and down in value in the 
short term. You should also consider protecting your 
Pension Account against it falling in value as you get 
near to retirement. 
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HIGHER-RISK LIFECHOICE 
This approach is a good fit for members who are 
looking for higher-risk investments that offer the 
potential for better returns. It invests in Global Equities 
up until five years before your target retirement date, 
when it starts to switch to bond and cash funds. By 
taking a higher level of investment risk your Pension 
Account could grow more quickly over the long term 
but may move up and down in value rapidly in the  
short term. You should also consider protecting your 
Pension Account against it falling in value as you get 
near to retirement. 
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REVIEWING YOUR INVESTMENTS 
It’s a good idea to review your investments every 
couple of years – and more regularly as you get closer 
to retirement. Remember, you can go online any time 
to see how your Pension Account is invested and make 
changes if you want, at: https://epa.towerswatson.com/
doc/SNY/login.htm

It’s also worth noting that the Trustees review the 
investments regularly to make sure they provide an 
appropriate range of options to members. They may 
change individual funds or whole LifeChoice options  
if they consider this to be in the best interests of  
all members.
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WHO’S WHO  
IN THE SCHEME?
TRUSTEE DIRECTORS  
Anthony Brock* – Wales 

Mark Clements – Weybridge

Richard Davies – Weybridge

Al Drummond – Resigned 10 March 2015

Ron Griffiths* – Retired 

Howard Marsh – Retired

May Martin* – Retired 

Becktash Massieh* – Weybridge (appointed 30 April 2014)

Ian Miller – (Chairman) Retired 

Ray Panter – Retired

Secretary to the Trustee: Kathy Bromley 

European Benefits and Pensions Manager:  
Roy Douglas

*Member Nominated Trustee Director 
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ADVISERS  
Actuary Mike Butterfield, Towers Watson Limited

Investment Consultants Towers Watson Limited

Administrators Towers Watson Limited

Auditors PricewaterhouseCoopers LLP 

Bankers HSBC Bank plc 

Legal Adviser Travers Smith LLP

DB AVC Providers  
Clerical Medical Managed Funds Limited 
Equitable Life Assurance Society 
Fidelity Pensions Management

DC AVC Providers  
Clerical Medical Managed Funds Limited 
Fidelity Pensions Management 

DC Investment Managers  
Fidelity Pensions Management 

DB Investment Managers  
BlackRock Investment Advisors (UK) Limited  
Aviva Life & Pensions UK Limited 
Majedie Asset Management Limited 
Legal and General Investment Management Limited 
Morgan Stanley Investment Management Limited 
Towers Watson Investment Management plc 
Fulcrum Asset Management LLP  
M&G Investments  
Schroder Investment Management Limited  
(appointed 23 February 2015) 
Hosking Partners LLP (appointed 29 May 2015)
Lansdowne Partners (UK) LLP (appointed 1 June 2015)
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PENSIONS NEWS
PENSION FLEXIBILITIES 

We wrote to all active and deferred members earlier this year, to tell you about the 
pension changes that came into effect on 6 April 2015. 

If you are already receiving a pension from the DB 
Section, then these changes do not affect you 
(although there have been changes to the eligibility 
criteria to take small DB pensions as a lump sum –  
see ‘trivial commutation’ on page 21).

SO, WHAT CHANGED IN APRIL 2015  
FOR myPension MEMBERS?
• Tax-free cash: No change. At retirement, you may  

still take up to 25% of the value of your Pension 
Account, up to the Lifetime Allowance, as a tax-free 
cash lump sum.

• Annuity: You no longer have to use your Pension 
Account to buy an annuity. An annuity is an insurance 
product that pays you a guaranteed income for life, 
in exchange for a lump sum payment to the insurer. 
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• Full withdrawal: You may now take your whole 
Pension Account as cash. The first 25% will be  
tax-free and the balance will be taxed as income.

• Flexible withdrawal: The money remains invested 
and you draw an income from it as and when you 
need it.

 You should note that neither full withdrawal nor 
flexible withdrawal are available directly through 
myPension, so you  
would need to transfer  
your Pension Account  
to a provider who  
offered these facilities.
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IMPORTANT 
The options set out here have different tax 
implications and you should consider discussing 
your circumstances with an independent financial 
adviser before making any decisions that could 
affect your valuable benefits in the Scheme.  
By law, if your DB Section benefits are valued at 
more than £30,000, which is roughly equal to a 
pension of around £1,500 a year, you must take 
financial advice before transferring your benefits 
out of the Scheme. You can find an independent  
financial adviser in your area on this website:  
www.unbiased.co.uk

If you are thinking of transferring your benefits out 
of the Scheme, please contact the Sony Pensions 
Helpline, to request a transfer value. 

AND WHAT CHANGED IN APRIL 2015  
FOR DB SECTION MEMBERS?
• Tax-free cash: No change. At retirement, you may still 

take up to 25% of the value of your benefits, up to 
the Lifetime Allowance, as a tax-free cash lump sum.

• Annual pension: If you remain in the Scheme until 
retirement, you will still receive a pension and your 
spouse/partner will still receive any benefits due 
from the Scheme on your death. 

• Trivial commutation: You may take up to three small 
pensions of under £10,000, or total pensions from  
all arrangements of under £30,000, as a lump sum. 
This is available from age 55 (previously 60).

• Transfer to a DC arrangement: If you transfer your 
deferred pension to a DC arrangement, you would 
have the same options listed on the previous page 
for myPension members. 



The amount of standard savings protected 
if your bank, building society or credit union 
goes bust will fall from £85,000 to £75,000 
from January 2016 because the pound has got 
stronger against the Euro.
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ANNUAL ALLOWANCE
The Government limits the amount of tax-efficient 
pension savings that can be paid each year by 
individuals or on their behalf – this is known as the 
Annual Allowance (AA). 

If the value of the increase in your total pension 
savings in a tax year exceeds the AA then you may 
be subject to a tax charge on the excess. From  
April 2014, the AA on pension savings reduced  
from £50,000 to £40,000, although a lower limit  
of £10,000 may apply if you have used any of the 
pension flexibilities described on pages 20-21.  
From April 2016, the AA will reduce on a sliding 
scale for people with an income  
of £150,000 a year or more, to  
reach £10,000 for people with an 
income of £210,000 or more.

LIFETIME ALLOWANCE
The Lifetime Allowance (LTA) is a limit on how 
much pension you can build up over the course  
of your working life in a tax-efficient way. In 2014, 
the LTA reduced from £1.5 million to £1.25 million. 
The Government wants to reduce it again in 2016, 
to £1 million. 

If your total pension savings are over the LTA at 
the time you retire, you will have to pay tax on the 
value of the savings over the allowance. However, 
it is possible for those with significant savings who 
may or will be affected, to ‘protect’ some of  
their benefits.
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KEEP IN TOUCH
ANY QUESTIONS?  
If you have any questions about your benefits, 
please contact the Sony Pensions Helpline, which is 
run by our pension administrator, Towers Watson. 

Sony Pensions Helpline: 01707 607 606  
Open from 9am to 5pm, Monday to Friday. 

Email: sonyukpension@towerswatson.com 

HELP US KEEP YOUR RECORDS  
UP TO DATE 
It’s important to let Towers Watson know if you move 
house or if your contact details change, so that we 
can contact you with important news about your 
pension. This is especially important if you no longer 
work for the Company, as otherwise we have no way 
of getting in touch with you about the payment of 
your benefits when they become due. 

We currently have almost 98% of members 
accounted for – so, if you know anyone in the 
Scheme who hasn’t received this report, please ask 
them to get in touch with us. 

Please also ensure that your Expression of Wish 
form is up to date. This is important even if you 
have left the Company, as part of your benefits 
may be payable under a discretionary trust. This 
means that the Trustees determine who should 
receive the benefit and this avoids it falling into 
your estate, where it may be subject to Inheritance 
Tax. The Trustees are guided by any wishes you set 
out in your form. A completed form makes it easier 
to identify your dependants and pay any benefits 
without delay. Forms are available on the Scheme 
website at www.sukps.org.uk or can be requested 
from the Sony Pensions Helpline. 



LOOKING AFTER YOUR DATA 
Some personal data for Scheme members (such 
as date of birth and salary) is required for the 
running of the Scheme, including paying out the 
right benefits. The use of this data is regulated 
under the Data Protection Act, which places certain 
responsibilities on those who exercise control 
over the data (known as ‘data controllers’ under 
the Data Protection Act). Data controllers would 
include the Trustees of the Scheme, and, in certain 
circumstances, professional advisers to the Scheme. 
These may include the Scheme actuary, Towers 
Watson, who have provided further details on  
how they manage data on this website:  
www.towerswatson.com/personal-data.
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