
A message from the Trustee

Thankfully the world’s investment markets have started to stabilise following the financial crisis, so 
we’ve seen some improvement in the Scheme’s investment returns. Over the year to 31 March 2010, 
the DC Section Fund increased by £16 million. You can see the detailed ‘ins and outs’ and more about 
investment performance on page 2.

Pensions have continued to feature in the news. Inside you can read about the Government’s proposed 
changes to UK pensions that have been publicised recently. 

And closer to home, Sony has announced proposals to make some changes and enhancements to the 
DC Section, as well as proposing to close the DB Section to the future build up of benefits, with effect 
from 31 March 2011. All current members of the DB Section would be eligible to join the DC Section 
from 1 April 2011.

A period of consultation started on 8 November and will run until 14 January 2011. Sony has 
briefed the Trustee on its proposals and has committed to continue to keep us updated as the 
consultation progresses.

Finally, we would like to take this opportunity to wish you all 
Season’s Greetings and a Happy New Year!

Welcome to the 2010 pension report. The following pages provide 
information for you as a member of the Defined Contribution (DC) Section 
of the Sony United Kingdom Limited Pension Scheme, and keep you 
up-to-date on all the latest matters relating to pensions.
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These figures show the DC Section only. The total assets of the Scheme (including the DB Section) 
were £342,479,598 at 31 March 2010, compared to £245,027,367 on 31 March 2009.

1 April 2008 1 April 2009

Total value of the DC section £30,078,170 £26,823,219

Additions
Contributions from Sony £2,450,985 £2,403,230

Contributions from members £1,225,463 £1,201,596

Additional voluntary contributions £170,398 £166,171

Age-related rebates £454,868 £473,979

Transfers in from other schemes £304,531 £100,524

Other income £82,966 £95,675

Total income £4,689,211 £4,441,175

Withdrawals
Retirement and death benefit lump sums 
and purchase of annuities £174,202 £183,573

Payments related to leavers £564,208 £677,415

Administration expenses £535 £1,397

Total expenditure £738,945 £862,385

Returns on investments
Change in market value of investments (£6,521,031) £12,536,328

Net increase/(decrease) in the Scheme
for the year (£2,561,222) £16,115,118

Transfers out to the DB Section (£693,729) (£67,651)

31 March 2009 31 March 2010

Total value of the DC section £26,823,219 £42,870,686
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Ins & outs of the DC Section Fund



Phone line open Monday to Friday 9am to 5pm

Here you can see how the various investment funds performed over the 
year to 31 March 2010.

SSony PPensiions hhellplliine 0011770077 660077660066
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Investment performance

Annual Percentage Returns 1 year % 3 years %

BlackRock UK Equity Index 52.5 -0.1
Benchmark – FTSE All-share Index 52.3 -0.2

(+0.2) (+0.1)

BlackRock Consensus Index 38.5 2.8

Benchmark – BGI Consensus 38.8 2.8

(-0.3) (-)

BlackRock World (ex-UK) Equity Index 44.4 4.5

Benchmark – FTSE AW Dev (ex-UK) Index 44.4 4.2

(-) (+0.3)

BlackRock Cash 0.4 3.4

Benchmark – LIBID 7 Day 0.4 3.2

(-) (+0.2)

BlackRock Global Equity 30/70 Index 46.8 n/a
Benchmark – Composite Index 46.8 n/a

(-) (n/a)

BlackRock/Fidelity Blended Bond 16.9 n/a

Benchmark – Composite Index 12.7 n/a

(+4.2) (n/a)

Threadneedle Property 9.6 n/a

Benchmark – CAPS Pooled Property 13.6 n/a

(-4.0) (n/a)

Invesco Perpetual High Income 31.5 -0.9

Benchmark – FTSE All-share Index 52.3 -1.8

(-20.8) (+0.9)

Alliance Bernstein Global Style Blend 45.0 -9.7

Benchmark – MSCI World Index 45.6 -1.2

(-0.6) (+8.5)



Are we out of the woods yet?

In last year’s Pension Report, we told you that stock markets in particular 
had experienced significant drops during the worst economic conditions 
since the Great Depression of the 1930s. Thankfully, the markets have 
rebounded strongly since the lows of March 2009. 

As you can see on page 2, the value of the DC 
Section increased from £26.8 million to £42.9 million 
over the year to 31 March 2010. And the majority of 
this gain came from an increase in the value of your 
investments rather than new money being paid in. 

But are we out of the woods? Probably not. Whilst 
the short-term measures taken by central governments 
around the world had an initial impact in stabilising 
the global economy, there is a fear that their actions 
have just pushed the pain away for now. In essence, 
we, as consumers, are being supported by very 
low interest rate levels (just 0.5% in the UK). This 
is great news for those with debts, like a mortgage 
or credit card, but not such good news for those 
with savings. But the idea is that by reducing the 
interest repayments on our debts, we have more 
free cash to spend, which will ultimately stimulate 
economic growth. 

On a much grander scale, the Bank of England 
introduced ‘quantitative easing’. Quite simply, 
when interest rates can’t go any lower, their only 
option is to pump money directly into the economy. 
This is quantitative easing. Rather than actually 
printing physical bank notes, the Bank has been 
buying certain assets, such as Government bonds 
(loans from the Government). The Bank has also 
purchased around £200 billion of assets from 
organisations (mostly banks) hoping that, by doing 
so, banks will have additional cash to lend to 
businesses and individuals and, therefore, increase 
activity in the economy. Many other countries 
have also adopted this approach. 

Undoubtedly, these actions have helped the global 
economy over the last eighteen months or so. The 
worry is what will happen when these measures are 
gradually removed, as they will be at some point 
soon. Will we experience a ‘double-dip’ recession? 
Only time will tell.

The economy and its recovery

Preparing for an 
uncertain future
The only certainties in life are death 
and taxes according to Daniel Defoe. 
Whilst none of us can foresee the 
future, we can try to plan ahead for 
retirement. This means taking some 
time to understand the investment 
choices you have, investing to suit 
you and your circumstances, and 
regularly reviewing your choices.

The Scheme offers a number of 
investment options with different 
expected levels of risk and return. 
More information on all of the 
funds can be found in the Guide to 
Investments (www.sukps.org.uk).

Another important consideration 
is how long you have until you retire. 
As a general rule, the higher the 
potential return, the higher the potential 
risk. So if you choose a high-risk fund, 
you may get better returns over the 
long term, but you risk the value of 
your Pension Account falling in the 
short term. If you’re a more cautious 
investor, you may be tempted to go 
for lower-risk funds. 

True, with this type of investment the 
possibility of a fall in the value is much 
smaller, but they are also likely to 
give lower returns over the long-term, 
which could mean that your savings 
don’t grow as much as you need 
them to.

How do you know how much 
to invest for your retirement? 
Help is only a click away!

The Fidelity web portal can provide you 
with helpful information on investments 
and retirement planning, as well as 
education and guidance tools. 

To access the pension website, go to: www.sukps.org.uk, then click on: 
Managing your pension > DC Section > Fund performance
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Sony Pensions website: www.sukps.org.uk

The new coalition Government has proposed significant changes to UK 
pensions, which are subject to consultation before becoming law. Here we 
give you an overview of the proposals. However, the extent to which you 
will be affected depends on the final changes when they become law and 
your personal circumstances. 

Changes to tax relief
To help simplify pension tax relief rules, the 
Government is planning to restrict pensions 
tax relief from 6 April 2011 by reducing the 
Annual Allowance from £255,000 to £50,000 
a year. This is how much can be saved 
towards your pension over the year before 
you incur a tax charge. 

The reduced Annual Allowance will impact 
many more people. And please bear in mind 
that it applies to ALL pension savings you 
have, not just your Sony Pension Account.

This change would replace the changes 
that the previous Government had planned 
to make to the way pensions are taxed 
for high-earners. However, the current 
‘anti-forestalling’ rules for those earning 
£130,000 or more remain in place.

You can find details of local Independent 
Financial Advisers at www.unbiased.co.uk

Phasing out of the default 
retirement age
The default retirement age of 65 could be 
phased out from October 2011, meaning 
that employers will no longer be able to 
insist that you retire at age 65. 

Don’t forget that these proposals are 
subject to consultation and we’ll keep you 
informed of any changes that affect you and 
the Scheme. In the meantime, if you think 
that you might be affected, you should seek 
independent financial advice. 
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Pensions in the news

What if I want to make changes?
Try to review your investment choices at least once a year – when you get your benefit statement 
is the ideal time. You can make changes free of charge once a year. To change how your Pension 
Account is invested, complete a new Investment Switching Form, which is available from the pension 
website at www.sukps.org.uk



The latest report from the Office for National Statistics shows that life 
expectancy at birth in the UK has reached its highest level on record for 
both men and women. A newborn baby boy could expect to live 77.7 years 
and a newborn baby girl 81.9 years if mortality rates remain the same as 
they were in 2007-09.

Women continue to live longer than men, but the gap has been closing. Although both sexes have 
shown annual improvements in life expectancy at birth, over the past 27 years the gap has narrowed 
from 6.0 years to 4.2 years. 

Life expectancy at age 65 is also higher for women than for men. Based on 2007-09 mortality rates, 
a man aged 65 could expect to live another 17.6 years, and a woman aged 65 another 20.2 years.

What does this mean for your pension?
Living longer could have major implications for your retirement income:

» You could need to save more now – the longer you live, the greater 
the effect inflation will have on the purchasing power of your retirement 
income. A bigger pension ‘pot’ gives you a better chance of buying a 
pension that keeps pace with inflation. 

» You may live longer in poor health – so you may also have to pay for 
long-term care, which can be very expensive.

It’s important that you review your situation regularly to see if your retirement 
savings are on track to provide the income you will need when you retire. 
Your latest benefit statement is a good place to start, as it shows your 
projected benefits from the Scheme.

LLiLifefe exppecttancy y tat b biirthth, , UKUK 
ffrroom period life tables, 1980-82 to 2005-7
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We’re all living longer…
can your pension go the distance? 
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Phone line open Monday to Friday 9am to 5pm

The Trustee has decided to pass a resolution, effective from 
1 April 2011 (if this is required by law at that time), to ensure that 
the existing powers in the Scheme Rules that enable payments to 
be made from the Scheme to employers will remain effective and 
exercisable according to their terms. 

This is because a provision of the current law could mean that if such a resolution is not 
passed, the Trustee would be unable to use these powers in the future. The Trustee has 
no current intention to use these powers to make any payments of surplus Scheme assets 
to employers. Also, because of restrictions under the Scheme Rules and pensions law, the 
circumstances in which the Trustee could exercise these powers, aside from reimbursing an 
employer for legitimate expenses incurred in connection with the running of the Scheme, are 
extremely limited (for example, if the Scheme was being wound up, and there were additional 
assets remaining in the Scheme after all members’ benefits had been secured in full).
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Announcement of a resolution
by the Trustee

Membership figures
Active members

Deferred Pensioners

Pensioners

Beneficiaries  

850

767

1,052

1,152

6

6

10

11

 2009

 2010

Key

If you were to die, the Trustee decides who should receive the lump 
sum death benefits you have built up.
It is therefore crucial that you give them guidance on who you would like to nominate, as 
they will do their best to take your nominations into account. You can do this by completing 
an Expression of Wish form available on the pension website at www.sukps.org.uk or on 
request from the Sony Pensions helpline.

Make sure your Expression of Wish form 
is up to date



The Trustee has to act in the best interest of members at all times, in 
accordance with the Scheme’s Trust Deed and Rules. The Trustee Directors 
meet quarterly to discuss strategic and governance issues, and the Chairman 
of the Trustee and the Secretary meet regularly with Sony.

During the year, there have been several changes to the Trustee Board. Jane Green, Hew Evans and 
Andy Rosić retired as Trustee Directors on 23 September 2009, 13 August 2010 and 22 September 
2010 respectively. We’d like to thank them all for their hard work and contribution while serving. We 
are also pleased to welcome Emma Kelly, Paul Casey and Nick Sharples to the Board – Emma was 
appointed on 13 August 2010, while Paul and Nick were appointed on 22 September 2010. Emma is 
currently on sabbatical from the Trustee Board, whilst discussions are ongoing between the Company 
and the Trustee regarding the Company’s proposal to close the DB Section to future build up of benefits.

Trustee Directors
Peter Dawson* – Weybridge

Emma Kelly – Basingstoke

Ron Griffiths* – Retired

Howard Marsh – Weybridge

Ian Miller (Chairman) – Retired

Ray Panter – Retired

Jackie Wright – Basingstoke

Paul Casey* – Basingstoke

Nick Sharples* – Weybridge

Secretary to the Trustee: Kathy Bromley

Pension Manager: Tina Odell

*member-nominated Trustee Director

Advisers
Investment Consultants  
Towers Watson (formerly Watson Wyatt Limited)

Administrators  
Towers Watson (formerly Watson Wyatt Limited)

Auditors  
PricewaterhouseCoopers LLP

Bankers  
HSBC Bank plc

Legal Adviser  
Travers Smith

DC Investment Managers  
Fidelity Pensions Management

AVC Providers 

 » Clerical Medical Managed Funds Limited 

 » Fidelity Pensions Management

This report does not constitute the statutory financial statements but is a summary of the information relating to both the 
Fund Account and the Net Assets Statement, which were independently audited by PricewaterhouseCoopers LLP (PwC). 
PwC issued an unqualified audit opinion about the truth and fairness of the financial statements and an unqualified audit 
statement about contributions. A copy of the full Annual Report is available from Tina Odell, Human Resources, Weybridge.

Any questions?

Sony Pensions helpline: 01707 607 606
Open from 9am to 5pm, Monday to Friday. 

Email: 
sonyukpension@towerswatson.com

If you have any queries about your benefits, 
please contact the Sony Pensions helpline, 
which is run by our Pension Administrators, 
Towers Watson, from their Welwyn office.

Moving house? 
Changing circumstances?
If you’ve recently changed address, 
please make sure you let us know by 
contacting the Sony Pensions helpline. 
Similarly, if your personal circumstances 
change, for example, your marital status 
changes, you should let us know. And 
don’t forget to update your Expression of 
Wish form. Copies are available from the 
Sony Pensions helpline.

The role of the Trustee

Page
8




