
A message from the Trustee

The year to 31 March 2011 was another busy one, with significant activity on world stock markets, 
and the Trustee continues to monitor the performance of the Scheme’s investments very closely. 
Despite some signs of recovery there is still a lot of uncertainty about the global economy, which 
remains very fragile. Although short-term volatility can be worrying, when you review your myPension 
account it’s important to remember that pensions are a long-term investment which are expected to 
grow over time.

The majority of the Scheme’s investment managers either met or exceeded their benchmarks. In total 
over the year, the DC Section Fund increased by £6.9 million. You can see the detailed ‘ins and outs’ 
and more about investment performance on pages 6 and 7.

Since the last newsletter, the Government has confirmed more changes to State Pensions and UK 
pension laws, and announced new proposals. You can find a summary of the latest pensions news 
and a reminder of recent changes on page 4.

Have you reviewed your contributions lately? 

In this issue, we’ve included a reminder of the three-step plan which you may remember from a few 
years ago. Following the three steps can help you better understand your retirement goals and how 
you can reach them. Step 2 is all about contributing as much as you can afford to your pension – 
turn over to find out more. 

Finally, we would like to take this opportunity to wish you all  
Season’s Greetings and a Happy New Year!

Welcome to the 2011 pension report. The following pages provide information for you 
as a member of the Defined Contribution (DC) Section (also known as myPension) of 
the Sony United Kingdom Pension Scheme, and keep you up-to-date on all the latest 
matters relating to pensions.
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Back in 2008, we introduced a simple three-step plan to help you make the most of myPension and 
meet your retirement goals. Here’s a reminder of the steps and some tools you can use to help you 
save for retirement.

STEP 1 – Building myPension – know how much you’ll need

What sort of lifestyle do you want in retirement? Set a target by thinking about your likely outgoings 
against your projected retirement income (from all sources, including investments, property, the State 
and myPension). You can use the ‘Your future wallet’ budget planner on  
the Government’s planning for retirement website at http://betterfuture.direct.gov.uk

STEP 2 – My contributions

How much you contribute to your pension has a direct impact on your retirement benefits.  
When times are hard, we all need to cut back on unnecessary outgoings. You might be tempted 
to reduce your contributions to save money in the short term. In fact, according to recent figures 
published by the Prudential, more than a third of people in pension schemes plan to put their 
contributions on hold. But even if retirement is a long way off, is this really the best way to reduce 
your outgoings in the short term? Although you may save money each month, don’t forget that your 
contributions receive tax relief so the actual saving might not be as high as you think. Plus, reducing 
your contributions now is likely to reduce the amount of pension you receive when you retire.

And remember, the Company matches your contributions up to certain limits. Here you can see how 
the Company’s matching contributions increase as your personal contributions increase. Contributions 
are based on your Pensionable Salary, which is your basic pay, as well as any extra payments for 
working certain shifts.

If you pay... The Company pays... So, the total contribution 
would be...

2% 4% 6%

3% 6% 9%

4% 8% 12%

5% 10% 15%

6% 12% 18%

7% 13% 20%

8% 14% 22%

STEP 3 – My investments

Are you in the most appropriate investment option for you? Do you review your  
investment choices regularly? It’s important to choose investments that suit you and  
your attitude to risk. You can make one change to your investments free of charge  
each year by completing the online myPension form available on the website at  
www.sukps.org.uk/managing/managing-277.cfm

You should check your latest pension statement which will include details of your investments  
and account value.

A reminder of the three-step plan
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Investment newsletter

Choosing your myPension investment options 
isn’t a one-off decision. As you get closer to 
retirement, or if your personal circumstances 
change, different types of investment may be 
more appropriate for you.

To help you keep track of your investments, in 
September the Trustee launched the myPension 
investment newsletter. It contains a summary 
of the latest investment information from the 
investment managers and is designed to help 
you get the most out of your options. 

Look out for the next investment newsletter later 
this month. If you want more detailed information 
about your investment options, you can get a 
copy of the Investment Guide on the pension 
website at www.sukps.org.uk/starting/
starting-164.cfm or you can call the Sony 
Pensions helpline. Additional daily fund prices 
are also available.

myPension survey

September was a busy month for the Trustee, 
as we also launched our myPension survey. 
This was a chance for you to tell us how you 
approach investment decisions, what affects your 
choices and how you feel about taking risks.

We had a great response, with more than 450 
people completing the survey. We’d like to thank 
everyone who took the time to give us their 
views. The results from the survey will be really 
useful as we look to make myPension an even 
better benefit for you; we’ll keep you up to date 
with what we’re doing.

You may remember that we offered a £100 
Staff Sales Voucher to one randomly-selected 
member who completed the survey. The lucky 
winner was Erin Laker, based at the Sales 
Company at Weybridge.

More about your investments
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More than 52% of you said you will 

rely on your Sony pension as your 

main source of retirement income.

15% of you have never got around 

to reviewing your retirement savings.



Pensions in the news

More flexibility when buying annuities

myPension members will be pleased to know 
that, on 6 April 2011, the Government has 
introduced changes aimed at providing people 
with more flexibility when they buy an annuity. 

An annuity is an insurance contract that provides 
a guaranteed income in retirement in exchange 
for a lump sum. The key changes are:

•	 An annuity may now be purchased after  
age 75.

•	 You have the option to take the balance 
of your fund (after your tax-free cash 
entitlement) as a taxable lump sum (rather 
than converting the balance into a pension), 
provided that you are in receipt of a 
guaranteed level of lifetime income – known 
as the Minimum Income Requirement (MIR).

There are a few points to note:

•	 The new flexibility would not affect your  
ability to take a tax-free lump sum at 
retirement – up to 25% of the value of your 
myPension account. 

•	 The MIR will initially be set at £20,000 a year 
and will be reviewed by the Government at 
least every five years.

•	 Pensions that would count towards the  
MIR do not need to increase in line with 
inflation or have a spouse’s pension 
attached. State Pensions, as well as defined 
benefit and defined contribution pensions 
in payment when you retire, would all count 
towards the MIR.

•	 Pensions already being paid could not  
be given up to be included in a taxable  
lump sum.

Whilst the new flexibility introduced by the  
MIR is not available directly from the Scheme, 
you can take advantage of the new legislation 
by either transferring part or the whole of your 
benefit entitlement under the Scheme to a 

suitable individual pension policy. One important 
point to note though is that in relation to part 
transfers, if you have benefits under more 
than one section of the Scheme, you must 
transfer the whole of your benefits under the 
relevant section. For example, if you have a 
fund under both myPension and one of the AVC 
arrangements, you can part transfer either the 
whole of your myPension account or the whole 
of your AVC account. 

Phasing out the default retirement age

The Government has now phased out the 
default retirement age of 65, which means that 
employers will no longer be able to insist that 
workers retire simply because they have reached 
age 65. This change doesn’t have any impact 
on the Scheme’s Normal Pension Date, which 
is used for determining DC members’ pension 
benefits; it remains at age 60.

Reminder about tax relief changes

From 6 April 2011, the Government reduced the 
amount of pension savings that you can build up 
tax efficiently each year across all your registered 
pension schemes (the Annual Allowance) from 
£255,000 to £50,000. Pension contributions 
(paid by both you and the Company) above 
£50,000 in any one year may be taxed at your 
marginal tax rate.

The maximum tax-free savings you can build  
up over your lifetime (the Lifetime Allowance)  
will also reduce from £1.8m to £1.5m from  
6 April 2012. If you think you could be affected 
by these changes, you may wish to speak to an 
Independent Financial Adviser (IFA) − see page 7 
for details of how to find a local IFA.
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Active members

Deferred members

Pensioners

Beneficiaries 

Total members

767

6

1,936

11

1,152

708

0

1,971

10

1,253

If you were to die, the Trustee decides who should receive the death benefits  
you have built up.

It‘s therefore crucial that you give them guidance on who you would like to nominate, as they will  
do their best to take your wishes into account. You can do this by completing an Expression of  
Wish form available on the Scheme website at www.sukps.org.uk/starting/forms.cfm or 
on request from the Sony Pensions Helpline. Even if you have already completed one but your 
circumstances have changed, you can complete a new form with your updated wishes.

Sony Pensions website: www.sukps.org.uk

Membership figures 
to 31 March
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Key

2010

2011

Make sure your Expression of Wish form  
is up to date

expression of wish form 1 of 4

expression of wish form

Section 1 – your details

Surname:  Title (Mr, Ms, etc):  

Forename(s):  

Gender (M/F):  Date of birth:  

National Insurance number:  

Employee number:  

Use this form to tell the Trustee who you would like to receive your benefits in the event  
of your death. Please complete and return the original form to myHR and keep a copy  
for your records.

/           /

Name Address Relationship to you Share (%)

TOTAL 100%

Section 2 – your nominations (cash sum)
In the event of my death, I would like the Trustee to consider making payment of any cash sum payable to the person(s) named 
below. If my Protected Rights under the Scheme are to be paid as a lump sum on my death, then I hereby direct the Trustee to 
pay my Protected Rights to the same person(s), and in the same proportion as the Trustee decides to pay any other lump sums.

A. First choice beneficiary (cash sum)
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These figures show the DC Section only, now known as myPension. The total assets  
of the Scheme (including the DB Section) were £382,648,498 at 31 March 2011,  
an increase of £40,168,900 since 31 March 2010.

1 April 2009 1 April 2010

Total value of the DC section £26,823,219 £42,870,686

Additions
Contributions from Sony £2,403,230 £2,294,761

Contributions from members £1,201,596 £1,147,289

Additional voluntary contributions £166,171 £158,411

Age-related rebates £473,979 £488,440

Transfers in from other schemes £100,524 £31,204

Other income £95,675 £85,502

Total income £4,441,175 £4,205,607

Withdrawals
Retirement and death benefit lump sums  
   and purchase of annuities 

£183,573 £100,833

Payments related to leavers £677,415 £733,205

Administration expenses £1,397 £338

Total expenditure £862,385 £834,376

Returns on investments
Change in market value of investments £12,536,328 £3,516,512

Net increase in the Scheme for the year £16,115,118 £6,887,743

Transfers to/(from) the Defined Benefit Section (£67,651) £22,808

31 March 2010 31 March 2011

Total value of the DC section £42,870,686 £49,781,237

Ins & outs of the myPension Fund



Here you can see how the various investment funds performed over the year to 31 March 2011.

Annual Percentage Returns 1 year % 3 years % 5 years %

BlackRock UK Equity Index Fund 8.8 5.5 n/a

Benchmark – FTSE All-share 8.7 5.4 n/a

BlackRock Consensus Index Fund 7.3 6.4 n/a

Benchmark – BGI Consensus 7.4 6.4 2.9

BlackRock World (ex-UK) Equity Index Fund 7.8 8.3 n/a

Benchmark – FTSE AW Dev (ex-UK) Index 7.8 8.2 n/a

BlackRock Cash Fund 0.5 1.7 3.1

Benchmark – LIBID 7 Day 0.4 1.5 2.9

BlackRock Equity 30/70 Index Fund 8.2 7.6 n/a

Benchmark – Composite Index 8.1 7.4 n/a

Fidelity Sony Blended Bond Fund 6.8 6.9 n/a

Benchmark – Composite Index 6.6 6.0 n/a

Threadneedle Property Fund 6.0 (1.4) n/a

Benchmark – CAPS Pooled Property 8.4 0.6 n/a

Invesco Perpetual High Income Fund 9.3 5.3 n/a

Benchmark – FTSE All-share Index 8.7 5.4 n/a

Majedie UK Equity Service Fund n/a n/a n/a

Benchmark – FTSE All Share Index n/a n/a n/a

Schroder Diversified Growth Fund 8.7 6.8 n/a

Benchmark – n/a 10.6 8.3 n/a

Sony Global Equity Fund n/a n/a n/a

Benchmark – Fidelity Sony Global Equity n/a n/a n/a

Due to the length of time the Scheme has been investing in certain funds, some of the 1, 3 
and 5-year performance returns are not applicable.

Investment performance
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Independent financial advice

If you would like advice about your own situation and the best way to save for your retirement,  
you should consider speaking to an Independent Financial Adviser (IFA);  
visit www.unbiased.co.uk to find IFAs in your area.



The Trustee has to act in the best interest of members at all times, in accordance with 
the Scheme’s Trust Deed and Rules. The Trustee Directors meet quarterly to discuss 
strategic and governance issues and the Chairman of the Trustee and the Secretary 
meet regularly with Sony.

This report is not the statutory financial statements but a summary of the information relating to both the Fund Account and the 
Net Assets Statement, which were independently audited by PricewaterhouseCoopers LLP (PwC). PwC issued an unqualified audit 
opinion about the truth and fairness of the financial statements and an unqualified audit statement about contributions. A copy of 
the full Annual Report is available on the website at www.sukps.org.uk

The role of the Trustee

During the year there have been several changes 
to the Trustee Board. Nick Sharples and Paul 
Casey retired as Member Nominated Trustee 
Directors following their departure from Sony. 
We’d like to thank them both for their hard work 
and contribution while serving on the Board. 

In summer, we ran a Member Nominated Trustee 
Director selection exercise, which resulted in 
the successful appointment of May Martin and 
Anthony Brock.

Trustee Directors

Anthony Brock* 
(from 20 September 2011) – Wales

Paul Casey* (to 18 August 2011) – Weybridge

Peter Dawson* – Weybridge

Ron Griffiths* – Retired

Emma Kelly – Basingstoke

Howard Marsh – formerly Weybridge

May Martin* 
(from 20 September 2011) – Retired

Ian Miller (Chairman) – Retired

Ray Panter – Retired

Nick Sharples* (to 13 May 2011) – Weybridge

Jackie Wright – Basingstoke

Secretary to the Trustee: Kathy Bromley

Pension Manager: Tina Odell

* Member Nominated Trustee Director

Advisers

Investment Consultants 
Towers Watson 

Administrators 
Towers Watson 

Auditors 
PricewaterhouseCoopers LLP

Bankers 
HSBC Bank plc

Legal Adviser  
Travers Smith

DC Investment Managers
Fidelity Pensions Management

AVC Providers 
•	 Clerical Medical Managed Funds Limited* 

•	 Equitable Life Assurance Society*

•	 Aviva (Nest Egg)*

•	 Fidelity Pensions Management

* No longer available, effective from 2011
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Moving house? 
Changing circumstances?

If you’ve recently changed address, please 
make sure you let us know by contacting 
the administrators. Similarly, if your personal 
circumstances change, for example, your 
marital status changes, you should also  
let us know.

Any questions?

Sony Pensions Helpline: 01707 607 606 
Open from 9am to 5pm, Monday to Friday. 

Email: sonyukpension@towerswatson.com

If you have any questions about your 
benefits, please contact the Sony Pensions 
helpline, which is run by our pension 
administrators, Towers Watson.


