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The past year has again been a period of turbulent economic conditions and pensions have 
been featuring in the news. With the introduction of myPension salary sacrifice for myPension 
in April this year, the end of contracting-out and the Company getting ready for the introduction 
of ‘auto-enrolment’ next October (see page 2), it has also been another busy 12 months for the 
Scheme. 

The Trustee continues to monitor the performance of the Scheme very closely; inside you will find a 
financial and investment update. Whilst you may be aware of how your savings are doing now, have 
you thought about how much you will actually need when you retire? Don’t forget you may have other 
benefits apart from your Sony ones, and it’s never too early to start planning ahead. Take a look at 
page 3 for some food for thought.

Finally, we would like to take this opportunity to wish you all Season’s 
Greetings and a Happy New Year.

Welcome to your 2012 pension report – your update on the latest news, financial data 
and information about your benefits in the Sony United Kingdom Pension Scheme 
(‘the Scheme’). 

For members of the Defined Contribution (myPension) Section of the 
Sony United Kingdom Pension Scheme
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Are you up-to-date?
Completing an Expression of Wish form is 
crucial to the Trustee in making sure your 
wishes are taken into account. 

They are available on the Scheme 
website at www.sukps.org.uk/starting/
forms.cfm or can be requested from the 
Sony Pensions Helpline. 
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News

Equal treatment for men and 
women buying an annuity

When you retire with myPension benefits, 
typically you use the money you have built up 
in your account to buy an ‘annuity’ from an 
insurance company. An annuity (or pension) 
gives you an income for the rest of your life, 
and when you buy an annuity you also have the 
option to include dependants’ benefits.

In 2011 the European Court of Justice ruled 
that insurers cannot charge different premiums 
to men and women for a whole range of 
products, such as car and life insurance as 
well as annuities. This change takes effect from 
21 December 2012. In the past, annuity rates 
reflected the fact that women tend to live longer 
than men and therefore women’s annuities have 
cost more.

However, UK pension law may offer some 
flexibility to schemes like ours, and it may be that 
some insurers will continue to offer members 
gender-specific annuities. The implications for 
the UK are still evolving, and the Trustee is 
currently reviewing how to select appropriate 
annuity providers for myPension. We will let you 
know more as soon as we can.

Auto-enrolment

As a member of the Scheme, you’ve taken an 
important step in planning for your future, but 
not everyone is actively saving for retirement. The 
Government has become increasingly concerned 
that not enough people are saving meaning that, 
without action, Britain could well be left with a 
generation of workers relying heavily on the State 
or with a very low pension. 

In an effort to encourage greater pension saving, 
the Government has introduced a new measure 
called ‘auto-enrolment’, which requires all UK 
employers to automatically enroll any eligible 
employees into a qualifying pension scheme. 
This requirement is being phased-in gradually 
based on the size of the employer; Sony Europe 
Limited’s ‘go live’ date is October 2013. We’ll be 
in touch to update you on progress and let you 
know if auto-enrolment will affect you.

A reminder of the three-step plan

Step 1 – Building myPension – know how much you’ll need 
Set a target by thinking about your likely outgoings against your projected retirement income.

Step 2 – My contributions 
Contribute as much as you can afford – it has a direct impact on your retirement benefits.

Step 3 – My investments 
Review your investment choices regularly to make sure they suit you and your attitude to risk.
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Do you know how much you’ll 
need in retirement?

Retirement provides the opportunity to have more 
flexibility to do the things you want to do, but it 
comes with a catch – you can live life to its fullest, 
but not so fully that you run out of money!

You already know it’s important to save for 
retirement, but not all of us give a further thought 
to the difficult task of planning for it. The tips below 
can help you start thinking about what you’ve got, 
how much you’ll need and how you’re going to  
get there. 

State benefits

Under current legislation, you are entitled to the 
annual basic State pension which is currently  
around £5,500, as long as you have worked full 
time for at least 30 years. You may also be entitled 
to the State Second Pension, so keep these in 
mind alongside your company benefits.

myPension benefits

If you need to top your savings up, the best way to 
improve your projected income in retirement may 
be to increase your contributions to myPension. 
This is particularly effective as Sony matches your 
myPension contributions, up to certain limits.

Other elements

Your retirement savings may also be made up 
of some additional elements, such as AVCs, 
which can be taken as part of a tax-free lump 
sum when you retire, or used to buy an annuity 
(which pays for a regular income at retirement). 
Don’t forget about any other pensions you 
might have from a previous job; it’s easily 
done when changing employers a number of 
times, so visit the Pension Tracing Service at 
www.gov.uk/find-lost-pension if you have lost 
contact with your previous pension scheme. 

When you retire

Your myPension benefits can be used to purchase 
an annuity at retirement. There are lots to choose 
from on the market, and you could get an annuity 
up to 40% larger just by choosing the one best 
suited to your circumstances (such as if you find 
yourself in ill health or are a smoker).

Death benefits

It’s not just yourself you need to think about; you 
might also like to know that if something were to 
happen to you, your family and dependants would 
be looked after.  Please refer to the Scheme guides 
on the website and your pension statements for 
details of this important benefit.

Things get a little more complicated after you retire, 
but you can find out more through myFlex or in 
your member guide.

Focus on retirement
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Ins & outs of the DC Section (myPension)

1 April 2010 1 April 2011

Total value of the DC Section £42,870,686 £49,781,237

Additions
Contributions from Sony £2,294,761 £5,166,134

Contributions from employees £1,147,289 £2,738,317

Additional Voluntary Contributions £158,411 £234,678

Age-related rebates £488,440 £16,154

Transfers in from other schemes £31,204 £289,379

Other income £85,502 £1,529

Total income £4,205,607 £9,283,102

Withdrawals
Retirement and death benefit lump sums and 
purchase of annuities 

£100,833 £203,739

Payments related to leavers £733,205 £1,053,239

Administration expenses £338 £850

Total expenditure £834,376 £1,257,828

Returns on investments
Change in market value of investments £3,516,512 £1,416,946

Net increase in the Scheme for the year £6,887,743 £9,442,220

Transfers (to) / from the DB Section £22,808 £23,735

 31 March 2011 31 March 2012

Total value of the DC Section £49,781,237 £59,247,192

Active members

Deferred members

Total members

708

1,971

1,253

1,032

2,383

1,341

Membership figures 
to 31 March

myPension

–

–

10

10

Pensioners

Beneficiaries 

Key

2011

2012
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Here you can see how the various investment funds performed over the year to  
31 March 2012.

myPension – investment performance

Annual Percentage Returns 1 year  
% pa

3 years  
% pa

5 years  
% pa

BlackRock UK Equity Index Fund 1.4 18.9 1.9

Benchmark – FTSE All-share 1.4 18.8 1.8

BlackRock Consensus Index Fund - 14.1 3.1

Benchmark – BGI Consensus 0.1 14.3 3.2

BlackRock World (ex-UK) Equity Index Fund 0.8 16.2 4.4

Benchmark – FTSE AW Dev (ex-UK) Index 0.7 16.2 4.2

BlackRock Cash Fund 0.6 0.5 2.3

Benchmark – LIBID 7 Day 0.5 0.4 2.1

BlackRock Global Equity 30/70 Index Fund 1.0 17.0 n/a

Benchmark – Composite Index 0.9 17.0 n/a

Blended Bond Fund 18.6 14.0 n/a

Benchmark – Composite Index 18.1 12.4 n/a

Threadneedle Property Fund 5.1 6.9 (1.7)

Benchmark – CAPS Pooled Property 4.6 9.1 (2.2)

Invesco Perpetual High Income Fund 12.0 17.2 3.5

Benchmark – FTSE All-share Index 1.4 18.8 0.9

Majedie UK Equity Service Fund 5.2 19.3* 6.0*

Benchmark – FTSE All Share Index 1.4 18.8* 1.8*

Schroder Diversified Growth Fund (2.1) 13.7 3.5

Benchmark – n/a 8.7 9.7 8.5

Global Equity Fund 1.3 n/a n/a

Benchmark – Fidelity Global Equity 0.7 n/a n/a

*These figures relate to indicative past performance of the underlying fund. Performance data is calculated using 
data supplied by the underlying manager on a NAV (net asset value) to NAV basis, net of fees. This is the value of 
the assets less their liabilities.

Due to the length of time the Scheme has been investing in certain funds, some of the 3 and 
5-year performance returns are not applicable. 
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This report is not the statutory financial statements but a summary of the information relating to both the Fund Account and the 
Net Assets Statement, which were independently audited by PricewaterhouseCoopers LLP (PwC). PwC issued an unqualified audit 
opinion about the truth and fairness of the financial statements and an unqualified audit statement about contributions. A copy of 
the full Annual Report is available on the website at www.sukps.org.uk

Moving house? Changing circumstances?

If you’ve recently changed address, please make sure you let us know by contacting 
the administrators; their details are given above. Similarly, if your personal circumstances 
change, for example, your marital status, you should also let us know.

The Trustee is required to act in the best interests of all members at all times, in 
accordance with the Scheme’s Trust Deed and Rules. The Trustee Directors meet 
quarterly to discuss strategic and governance issues and the Trustee Chairman and  
the Secretary meet regularly with Sony.

The role of the Trustee

Trustee Directors

Anthony Brock* – Wales

Peter Dawson* – Weybridge

Ron Griffiths* – Retired

Emma Kelly – Basingstoke

Howard Marsh – Weybridge

May Martin* – Retired

Ian Miller – (Chairman) Retired

Ray Panter – Retired

Jackie Wright – Basingstoke

Secretary to the Trustee: Kathy Bromley

Pension Manager: Tina Odell

* Member Nominated Trustee Director 

Advisers

Actuary 
Mike Butterfield, Towers Watson

Investment Consultants 
Towers Watson 

Administrators  
Towers Watson 

Auditors  
PricewaterhouseCoopers LLP

Bankers  
HSBC Bank plc

Legal Adviser  
Travers Smith

DC AVC Providers 
Fidelity Pensions Management

DC Investment Managers 

•	 Fidelity Pensions Management

•	 Aviva Life & Pensions UK Ltd

Any questions?

Sony Pensions Helpline: 01707 607 606 
Open from 9am to 5pm, Monday to Friday. 

Email:  
sonyukpension@towerswatson.com

If you have any questions about your 
benefits, please contact the Sony 
Pensions Helpline, which is run by our 
pension administrators, Towers Watson.

Independent financial 
advice

If you would like advice about your own 
situation and the best way to save for 
your retirement, you should consider 
speaking to an Independent Financial 
Adviser (IFA); visit www.unbiased.co.uk 
to find IFAs in your area.
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