
A Message from the Trustee

The past year has been a difficult one for most 
people and almost all businesses, including your 
Scheme, which has not been immune to the effects 
of falling investment markets and difficult economic 
conditions. In recent months, however, there have 
been early signs of economic recovery in some 
countries, including the UK. You can find a summary 
of the Scheme’s finances for the period on page 5.

Pension legislation has also been in the news this 
year, with changes to pension taxation announced 
as part of the 2009 Budget; you can find out more 
on page 3. We also need to remind you about 
legislation that was introduced back in 2006 that 
affects the minimum age from which you can apply 
for your pension. The changes will come into effect  
in April 2010 so you need to act now if youÕ re affected Ð  see below for more details.

We are pleased to reaffirm both the Trustee’s and Company’s commitment to the future 
of the Scheme. We hope you find this newsletter of interest and wish all our members a 
happy and healthy year ahead. 

If there are any pension-related subjects you would like to know more about weÕ d really 
like to hear from you. Please email your requests to enquiries@sukps.org.uk
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Last chance to retire before 55?
Time is running out if you want to retire 
between age 50 and 55 and were born 
before 5 April 1960. From 6 April 2010, the 
earliest you can retire will be age 55, unless you 
have to retire due to ill health. This means that:

•  If you were born before 6 April 1955, you 
will not be affected by the rise in the minimum 
retirement age.

•  If you were born between 6 April 1955 and 
5 April 1960, you may not be able to retire 
at your planned retirement date if it is before  
age 55. If you do not retire before 6 April 2010,
you will have to wait until age 55 before retiring.

•  If you were born on or after 6 April 1960, the 
earliest you will be able to retire will be age 55.

You can also draw your pension early and 
continue to work for the Company if you wish. 
For more information about drawing your pension 
early, please contact the Sony Pensions helpline. 

Membership figures

Deferred pensioners  
968 
1,052
Pensioners 
6 
6
Beneficiaries 
9
10
Total members 
1,792
1,918

Active members 
809
850

2008 
2009

The 2009 Budget introduced some changes to income tax 
for higher earners, which affects tax relief on some pension 
contributions. More information is available on the Scheme 
website at www.sukps.org.uk 



Sony Pensions helpline 01707 607606
Phone line open Monday to Friday 9am to 5pm
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Credit crunch, recession, the economy Credit crunch, recession, the economy Credit crunch, recession, the economy Credit crunch, recession, the economy Credit crunch, recession, the economy 
and your pensionand your pensionand your pension
It is now two years since the credit crunch started 
and the past 12 months, in particular, have been very 
eventful. The UK is now in recession for the first time 
since 1991 and it has been hard to escape headlines 
about companies going out of business, large banks 
being rescued by the Government and shops closing 
on the high streets. 2008 was a very poor year for 
investment returns for most asset classes, which is 
reflected in the Scheme’s investment returns. 

Negative investment returns are always difficult, and 
we appreciate that this could be a worrying time for 
our members. But when it comes to your pension, itÕ s 
better to think of it as a marathon rather than a sprint. 
Your pension could be one of the longest running 
financial products that you own, and one which you 
ideally pay into throughout your working life Ð which 
could be more than 40 years!

There will be many changes over 40 years Ð in your
own life, your career, investment markets and in the 
world around you. And itÕs  important to remember the 
long-term nature of pension planning for two reasons:

1. Markets can rise and fall
The effects of the ongoing credit crunch demonstrate 
the point that financial markets typically rise and fall, 
sometimes sharply. During this time of increased 
volatility in global financial markets, the Trustee is 
maintaining a continuous review of market conditions 
and the potential impact on the Scheme. Although 
the current conditions are more serious than we 
have experienced for a number of years, shares are 
expected to recover and produce competitive rates 
of return over the medium to longer term. 

The key things to focus on are how long you have 
until retirement and the level of risk youÕ re prepared 
to take with your pension savings. Also, itÕ s worth 
remembering that you continue to benefit from the tax 
relief you get on your contributions, as well enjoying 
ongoing contributions from the Company. As a 
member of the Scheme, you are also continuing to 
make valuable provisions for your future. 

So how does the timing of this crisis affect my 
Pension AccountÉ 

Éif m y retirement is a long way off?

Although things may seem uncomfortable now, if you 
have time on your side, your pension savings will have 
an opportunity to recover from any losses. Continuing 
to invest in riskier funds when prices are lower means 
you can buy more Ôu nitsÕ t han before, so that if and 
when markets stabilise and rise again, the value 
of your pension savings may increase even more. 
However, investment returns are not guaranteed; 
there could be further falls in the future.

Éif  IÕ m close to retirement?

If you have chosen an individual fund or funds that 
invest in shares and you intend to use your Pension 
Account to buy an annuity, you may want to think about 
switching your investments away from these more 
equity-based funds into lower risk cash and bond funds 
to provide some protection for your Pension Account.

If you do wish to switch funds but are concerned 
about the best way to do it, your Scheme offers two 
flexible options. The FreeChoice investment option lets 
you switch your money at different times (you donÕ t 
have to switch everything in one go). The SchemeÕ s 
LifeChoice is set up to automatically move your funds 
gradually into cash and bond funds either 5, 10 or 
15 years before your target retirement age.

What about using the cash and bond funds?

If you are worried by the falls in equity markets, you 
may be considering investing more and/or earlier in 
cash and bond funds, rather than waiting until you 
are nearer to retirement. However, the recent market 
volatility has highlighted that even cash-based funds 
carry some risk and bond funds may be more volatile 
than they have been previously; you may even see 
their values fall. So, if you do decide to invest in these 
types of funds it is important you understand that, as 
with any investment, there are some risks. 

Further information and help

You can see a copy of your Investment Guide on the 
Sony pension website at www.sukps.org.uk

2. DonÕ t let your pension go out of date
Your financial situation is likely to change over your 
lifetime and it can be easy for your pension planning 
to get left behind. Once you have started a pension, 
you should review it regularly to make sure that you 
are on track for the retirement income you want. You 
will receive a benefit statement every year from the 
Scheme, which is great for helping you to understand 
what your benefits at retirement could be. You should 
also try to review your plans if your circumstances 
change, for example, if you marry or get divorced. 
When reviewing your plans, your options may depend 
on how long you have until your retirement, whether 
you have to provide for your spouse/partner, and any 
other types of retirement savings you have. Find out 
more about your pension journey on page 3.pension journey on page 3.pension journey

What happens if I leave the Scheme?

If you leave the Company or the Scheme you 
must stop making your contributions. Your 
options will depend on how many years you 
have been a member of the Scheme, and the 
amount of any benefits you had transferred from 
previous company schemes into the Scheme. 
Find out more information on the Sony pension 
website at www.sukps.org.uk
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Pension journey – how will yours map out?

Budget 2009 update – new rules for high earners

During their working lives Glen’s, Chris’s and Sian’s pension planning has been influenced by a number of factors…  

You may have seen the recent Budget proposals to limit tax 
relief on pension contributions for high earners. Even though 
most of you will not be affected, we thought it would be helpful 
to know what it’s all about. So here’s a quick summary.

What happens now?

Currently, everyone gets full tax relief on all of their pension 
contributions regardless of how much they earn. So, for a basic 
rate taxpayer, each £1 that goes into a pension account only 
costs 80p; for a higher rate taxpayer, each £1 only costs 60p. 

What’s changing?

From 6 April 2011, full tax relief on pension savings will 
be gradually reduced for total annual earnings of between 
approximately £150,000 and £180,000, until it reaches basic 
rate relief of 20%.

To prepare for the change, new rules from 6 April 2009 restrict 
higher tax relief on pension contributions for people who: 

• have annual income of £150,000 or more;

• change their normal ongoing regular pension savings; and 

• have total annual pension savings over £20,000.

Further information

If you think you may be affected, or would simply like 
more information, you can find out more at 
www.hmrc.gov.uk/budget2009/ or call the HMRC
Pension Schemes Services helpline on 0845 600 2622 
(Monday to Friday 9am – 5pm).

 

To help with your pension planning you should think about where you are on your pension journey, how many years before you’d 
like to retire and consider your financial priorities. If you’d like personal financial or investment advice, you should speak to an 
independent financial adviser (IFA). You can find the name of a local IFA at www.unbiased.co.uk
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Getting to grips with risk
Often, the things that you think pose the biggest risk might not. In 2005, more than 90 people 
were killed by defective toasters, 652 people were killed by chairs. Over the same period, there were 
only nine fatal attacks by sharks.

Misunderstanding and fear can lead to misconceptions. The same can be said for investment risk. The 
investment options you think might be the safest may not give the best return or be the best suited to your 
situation. Think about where you are on your pension journey, and the risks that are most important to you.

The Scheme puts you in charge of your money by giving you the option to choose how your Pension Account 
is invested. This is important because it allows you to make decisions based on your own circumstances and 
whatÕs  best for you.

Remember, you should review your investment decisions at least once a year and you can currently make changes free 
of charge, once during the year beginning on 1 May. To change how your Pension Account is invested, complete 
a new Investment Switching Form, which is available from the pension website at www.sukps.org.uk

Two factors you need to consider
1. Finding the right balance between risk and return. 

Each type of investment has different levels of risk and different potential returns. You should think carefully about how much risk 
you are prepared to accept versus the amount of return you want to achieve for your retirement.

As a general rule, the higher the potential return of an investment, the higher the potential risk. This means that if you choose a 
Ôh igh riskÕ fund, you may get better returns over the long term, BUT due to the nature of the investment there is also a higher risk 
that the value of your savings could fall before you take your benefits. If this happens shortly before you retire, you might not have 
sufficient time to rebuild your Pension Account to its previous level in time to buy an adequate pension when you need it.

If you are a more cautious investor, you may be tempted to go for a Ô lower riskÕ  option. Lower risk funds are often seen as Ô saferÕ  
because the possibility of a fall in the value of your investment is much smaller. However, these funds are likely to give lower 
returns in the long term, which could mean that the savings you accumulate might not be enough to buy a pension in line with 
your expectations.

2. Why your age matters

How much time do you have until you want to retire and take your 
pension benefits? Although there are no hard and fast rules when it 
comes to investing your pension savings, the following basic guidelines 
may help you make your decision:

•• When you are a long way from retirement (e.g. over 10 years): 
Saving for retirement in a low investment risk/low return fund 
could mean that your pension might fall seriously short of your 
expectations because you are missing out on the higher returns that 
a higher risk fund could potentially deliver. At this stage, investment 
risk should be less of a concern. This is because it wonÕ t matter as 
much if your account falls in value for a while because there is time 
for the value to rise again. 

•• When you are nearer to retirement (e.g. within 5 to 10 years): 
Investment risk will probably start to become more important as the 
time to your retirement gets shorter. This is because there is simply 
less time available for the value of your fund to recover any fall in the 
value of your investments. 

•• When you are very close to retirement (e.g. within 1 to 3 years): 
Investment risk becomes critical because any fall in the value of your 
investments will reduce your level of benefit including any tax-free 
cash sum you may be planning to take. 

Types of risk
Inflation risk Ð the risk that your investments 
will not grow quickly enough to stay ahead  
of inflation.

Investment risk Ð the risk that the value of 
your investment will go down as well as up.

Pension conversion risk Ð the risk that your 
investments will not keep up with the cost of 
buying a pension when you retire.

Opportunity cost or pension shortfall risk Ð 
the risk that you do not take enough investment 
risk when you are able to.

For a complete explanation of the different 
types of risk, see your Investment Guide, 
available from the pension website at 
www.sukps.org.uk  
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Ins & outs of the DC Section Fund

Markets and the economy

UK equities performed very poorly over the 
12 months to 31 March 2009, falling 29.3% 
(FTSE All-Share Index of UK companies). Smaller 
listed UK companies generally fared worse than 
larger companies listed on the UK stock market.

The UK was not alone however, because most of 
the worldÕs  major stock markets also experienced 
heavy losses against a background of a global 
economic recession. National governments and 
central banks responded with various initiatives to 
stimulate economic growth, including increasing 
public spending, lowering interest rates, and, in 
some cases, increasing money supply. 

Over the 12 months to 31 March 2009, global 
equities fell 20.4% (FTSE All-World Index) and 
emerging markets fell 26.4% (MSCI Emerging 
Markets Index). All markets suffered from the 
perceived deterioration of corporate earnings 
prospects, as companies revised forecasts and 
the prospects of weak future earnings became 
a reality.

Meanwhile, UK Government bonds strongly 
outperformed corporate bonds, returning 10.3% 
and -5.9% over the year to 31 March 2009
(as measured by the FTSE-A All-Stocks Gilts Index 
and the Merrill Lynch Sterling Non-Gilts Index 
respectively). The relatively strong performance of 
UK Government bonds was because they were 
considered a relatively safe investment in this 
uncertain economic environment. 

Property investors also had a very difficult year, as 
shown by the IPD Monthly Index of UK Property, 
which fell 25.5% in the year to 31 March 2009. 
Lenders became increasingly concerned about the 
ability of borrowers to repay their loans, particularly 
in the residential sector. These concerns, combined 
with a dramatic reduction in the number of available 
mortgage products and much tighter lending 
restrictions, saw property activity and prices fall 
over the year.

You can find more information on the performances 
of the different funds by referring to the fund 
factsheets or by visiting the Sony UK pension 
website at www.sukps.org.uk

Sony United Kingdom Limited Pension Scheme

 31 March 2007 31 March 2008
Total value of the DC Section £28,406,038 £30,078,170

Additions
Contributions from Sony £2,177,880 £2,450,985
Contributions from members £1,088,883 £1,225,463
Additional voluntary contributions £184,070 £170,398
Age-related rebates £438,368 £454,868
Transfers in from other schemes £136,158 £304,531
Other income £239,679 £82,966
Total additions £4,265,038 £4,689,211

Withdrawals
Pensions, retirement lump sums, purchase of annuities £298,094 £174,202
Payments related to leavers £706,533 £564,208
Administrative expenses £57,329 £535
Total withdrawals £1,061,956 £738,945

Returns on Investments
Investment income £53,169 £9,543
Change in market value of investments (£1,584,119) (£6,521,031)
Investment management expenses Ð Ð
Total investment return (£1,530,950) (£6,511,488)
Increase/(decrease) to the DC Section £1,672,132 (£2,561,222)
Transfers out to the DB Section Ð (£693,729)

 
 31 March 2008 31 March 2009
Total value of the DC Section  £30,078,170 £26,823,219

The figures on 
the left show the 
DC Section only. 
The total assets 
of the Scheme 
(including the 
Defined Benefits 
(DB) Section) were 
£245,027,367 at
31 March 2009, 
in comparison to 
£268,178,368 at
31 March 2008.

Your investment strategy



The role of the Trustee

This report is not the statutory financial statements but a summary of the information relating to both the Fund Account and the Net Assets Statement, which were 
independently audited by PricewaterhouseCoopers LLP (PwC). PwC issued an unqualified audit opinion about the truth and fairness of the financial statements 

and an unqualified audit statement about contributions. A copy of the full Annual Report is available from Tina Odell, Human Resources, Weybridge.

SONY PENSIONS HELPLINE: 01707 607 606 
Open from 9am to 5pm, Monday to Friday. Email: sonyukpension@eu.watsonwyatt.com

If you have any queries about your benefits, please contact the Sony Pensions helpline,  
which is run by our pension administrators, Watson Wyatt Limited, from their Welwyn office.
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The Trustee has a duty to follow the guidelines set out in the Scheme’s Trust Deed and Rules and to act in the best 
interest of members at all times. The Trustee Directors attend quarterly meetings throughout the year to discuss 
strategic and governance issues.

In addition, they devote up to 10 days a year to keeping abreast of pension legislation and key Scheme issues and to 
attending Trustee training. These training sessions are particularly valuable because part of the legislative requirements 
brought in by the Pensions Act 2004 touch directly on the level of knowledge and understanding that trustees must 
have concerning pension legislation and trust law in general, as well as their specific scheme knowledge.

The Chairman of the Trustee and the Secretary also meet regularly with the Company.

Trustee Directors

Peter Dawson*  Weybridge

Hew Evans  Weybridge

Jane Green Weybridge

Ron Griffiths*  Retired

Howard Marsh  Weybridge

Ian Miller (Chairman) Retired

Ray Panter Retired

Andy Rosic* Basingstoke

Jackie Wright  Basingstoke

Secretary to the Trustee Kathy Bromley 

Scheme Administration Coordinator Tina Odell

Advisers 

Investment Consultants Watson Wyatt Limited  

Administrators Watson Wyatt Limited 

Auditors PricewaterhouseCoopers LLP 

Bankers HSBC Bank plc 

Legal Adviser Travers Smith

DC Investment Managers Fidelity Pensions Management

AVC Providers Clerical Medical Managed Funds Limited

 Fidelity Pensions Management

*member-nominated Trustee Director

Your Trustee and advisers




