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The United Kingdom Defined Benefit (UK

DB) Section of the Sony United Kingdom

Limited Pension Scheme (the ‘Scheme’)

gives you, as a member of the Scheme, a

wide range of benefits. You are entitled to

the benefits described in this booklet which

relate to the UK DB Section because you

joined this section of the Scheme before 

1 May 1999. This page gives you an

overview of the Scheme.

Scheme benefits
As a member of the UK DB Section of the

Scheme, your benefits include:

• a pension linked to your Pensionable

Pay at retirement;

• an option to take part of your pension

as a tax-free cash lump sum;

• an option to retire early; and

• death benefits including a lump sum if

you die in service (while you still work for

the Company) and a Spouse’s pension.

How the Scheme is funded
You contribute 5% of your Pensionable Pay

to the Scheme. The Company covers the

extra cost of providing your benefits. Yours

and the Company’s contributions are

invested in a fund which will be used to pay

your benefits when they are due.  

State benefits
The Scheme is contracted out of the State

Second Pension (S2P) which means you

pay reduced National Insurance

contributions. Because the Scheme is

contracted out of S2P, the Company has

to guarantee that the pension and

Qualifying Spouse’s benefits provided are

broadly in line with those S2P provide.

However, you still build up entitlement to

the Basic State Pension.

Trust Deed and Rules
The Scheme is set up as a Trust Fund and

is run by a Board of Trustees. The

Scheme’s assets are totally separate from

the Company’s assets.

This booklet is only a guide to the

Scheme. There are full details in the

Scheme’s legal documents – the Trust

Deed and Rules (which are amended from

time to time) – and you can see these if you

ask. Nothing in this booklet can take

priority over the terms of these documents.

Finding out more
If you have any questions about the

Scheme or the benefits it provides, please

contact your local Human Resources 

(HR) adviser.

introduction
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Q Who can join?

A The Scheme has two sections, the

Defined Benefit (DB) Section and the

Defined Contribution (DC) Section.

Within the DB Section there are two

subsections, the UK DB Section and

the Basingstoke DB Section. This

booklet relates to benefits within the

UK DB Section.

Both DB Sections of the Scheme 

closed to new members on 1 May

1999. However, permanent employees

of the Company between age 16 and

64 can join the DC Section. If you are

interested in joining the DC Section

please contact the HR Department for

a copy of the relevant booklet.

Q Can I opt out of (leave) the Scheme?

A Yes, but you cannot rejoin the 

DB Section of the Scheme.

If you want to opt out of the 

Scheme, you must give the HR

Department one month’s notice in

writing. If you opt out:

• your life-assurance benefit may be

reduced (the HR Department will

advise you of this);

• you will start to pay National Insurance

contributions at the full rate; and 

• your Scheme benefits will be treated in

the same way as if you left the

Company (see page 16).

You are strongly encouraged to get

independent financial advice before

deciding to opt out of the DB Section

of the Scheme. You can find details of

how to contact an independent

financial adviser on page 20.

Q Can I transfer benefits into the

Scheme?

A Yes. If the Company agrees, you may

transfer benefits in from a personal

pension scheme or another scheme

from a previous employer. Any benefits

you transfer in would be invested in the

DC Section of the Scheme.

membership
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Q What do I contribute?

A You currently pay 5% of your

Pensionable Pay.

Q How do I pay contributions?

A Contributions are taken from your pay

each month until you retire or leave the

Company.

Your contributions automatically 

qualify for full income-tax relief, and

you pay National Insurance

contributions at a reduced rate.

Because your pension 

contributions qualify for tax relief, 

HM Revenue & Customs place limits

on the amount of pension

contributions you can make each tax

year and still receive tax relief. (Please

see to the right for details.) 

Q What happens if I am temporarily

absent from work?

A If you are receiving sick pay or 

maternity pay from the Company, your

deductions will be made in the normal

way and this will still count as

Pensionable Service.

If your sick pay or maternity pay 

stops while you are absent, you will no

longer build up pension for the months

in which contributions were not paid.

However, if the Company agrees, you

may be able to continue paying

contributions for a limited period after

your sick pay or maternity pay has

stopped, and still build up pension in

this period.

Q How much money can I save for my

retirement and still receive tax relief?

A The value of the benefits you build up

each year, including any Additional

Voluntary Contributions (AVCs) you

pay, will be tested against the Annual

Allowance. This is set at £225,000 for

the 2007/2008 tax year. Each year this

limit will increase (broadly in line with

earnings) up to £255,000 by the

2010/2011 tax year. You may

contribute up to 100% of your total

earnings towards your pension and

still receive tax relief (as long as this is

within the Annual Allowance), although

the maximum amount you will be

allowed to contribute to the Scheme is

15% of your Pensionable Pay. If you

want to make any more contributions

towards your pension, or if you want

to make AVCs to a separate

arrangement you can, and still be a

member of the Scheme. You can pay

more than the Annual Allowance.

However, you will pay 40% tax on 

any contributions or benefits 

above this amount. 

contributions
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To check your pension savings are 

within the Annual Allowance, you need

to times the amount that your DB

pension increases during the year by

10 and add this to any contributions

you make as AVCs or to any other

pension plans. It is your responsibility

to monitor how much your pension

benefits build up and to pay tax on

any amounts you build up above the

Annual Allowance.

This means that you may be able 

to pay money into a personal or

stakeholder pension as well as the

Scheme, and get the benefit of tax

relief on your retirement savings which

are not part of the Scheme.

Q Is there an earnings cap?

A There is a cap on the amount of

earnings taken into account when

working out the contributions that you

have to pay as a member of the

Scheme and the benefits you will

eventually receive. The cap for the

2007/2008 tax year is £112,800.

Q Can I pay extra contributions to

increase my benefits?

A You can pay extra contributions to

increase your pension benefits. These

are known as Additional Voluntary

Contributions (AVCs) and are a tax-

efficient way of saving for a retirement

income, because you pay the same

amount of tax on them as your regular

contributions to the Scheme. AVCs

are especially useful if you:

• have periods of work which do 

not count towards your 

Pensionable Service;

• have parts of your salary which are 

not covered by the Scheme (such 

as overtime);

• change job; or

• intend to retire before you reach 

age 65.

Please note that within the Scheme

there is a limit on the total amount of

contributions that you can make as an

active member (both normal

contributions and AVCs) of 15% of

your Pensionable Pay. The Company

does not contribute towards AVCs.

You can find more information about

AVCs on the Scheme website.
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Q How much is my pension at Normal

Pension Date?

A The pension is equal to 1/60th of your

Final Pensionable Pay for each year of

Pensionable Service. This is calculated

as follows.

Multiply your Final Pensionable Pay 

by your number of years in Pensionable

Service (to a maximum of 40 years)

and divide this amount by 60.

Q Can I have some examples of

pensions relating to years of

Pensionable Service?

A The following table gives examples of

what a retirement pension would be,

looking at a range of Final 

Pensionable Pay levels up to the

Normal Pension Date.

Your pension from the Scheme 

must be at least the same as what you

would be entitled to receive from the

Guaranteed Minimum Pension (GMP).

Q When can I retire?

A The Normal Pension Date is your 60th

birthday.

However, if you are a man with 

Pensionable Service which you built

up before 17 May 1990, your

retirement age for this part of your

pension is 65. Your pension may be

reduced for this period of service to

take account of the longer period it will

be paid if you retire before you are 65

(see the section to the right).

Q Can I retire early?

A If the Company and the Trustee agree,

you may be able to retire on or after

your 50th birthday (or your 55th birthday

if you retire after 5 April 2010). If you

want to consider this, you should

consult the HR Department. You may,

however, retire at any age due to ill

health, and draw a reduced pension

straight away.

In any case, the pension you 

receive will not be less than the GMP

at the time your pension is due.

Q How will retiring early affect my

pension?

A Your pension will be worked out as

shown previously (but based on your

Final Pensionable Pay for your actual

retirement date and Pensionable

Service to that date) but it will normally

be reduced to take account of the

earlier date it will be paid from. Or, you

may delay receiving your pension until

your Normal Pension Date, in which

case (apart from any pension

entitlement from before 17 May 1990

for men) there will be no reduction.

retirement benefits
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Final
Years of Pensionable Service

Pensionable 10 15 20 25 30 35 40
Pay 

in £ Pension Pension Pension Pension Pension Pension Pension
a year a year a year a year a year a year a year
in £ in £ in £ in £ in £ in £ in £

20,000 3,334 5,000 6,667 8,334 10,000 11,667 13,334

30,000 5,000 7,500 10,000 12,500 15,000 17,500 20,000

40,000 6,667 10,000 13,334 16,667 20,000 23,334 26,667

50,000 8,334 12,500 16,667 20,834 25,000 29,167 33,334

60,000 10,000 15,000 20,000 25,000 30,000 35,000 40,000

70,000 11,667 17,500 23,334 29,167 35,000 40,834 46,667



If you are a man with pension 

entitlement from before 17 May 1990,

the reduction to this part of your

pension will be greater than the

reduction to your pension entitlement

built up after 17 May 1990.  

If you retire early, your pension 

tends to be lower than if you retired at

the normal time for two reasons.

• Your pension is based on your

completed Pensionable Service only

(not the Pensionable Service you

would have completed up to your

Normal Pension Date).

• It will usually be reduced to cover the

longer period over which it will be paid

(this is known as the early-retirement

reduction).

The Trustee will decide how much 

to reduce your pension using advice

from the Scheme Actuary, and this will

depend on your age when you retire. 

As with all benefits from the 

Scheme, the restrictions set by HM

Revenue & Customs will apply.

You may have the opportunity to 

exchange part of your pension for

cash when you retire.

Early retirement pensions are 

increased in the same way as they

would if you retired on your Normal

Pension Date.

The benefits payable to your 

Dependants after your death are

based on the pension you would have

received before you exchanged any

part of your pension for cash.

Q Can I draw my pension early and

continue working for the Company?

A If the Company agrees, you can draw

your DB Section pension early and

continue to work for the Company.

You will not, however, be able to build

up more benefits within the DB

Section, although you can join the 

DC Section if you want.

Q Can I retire after Normal Pension

Date?

A You can retire later than your Normal

Pension Date. You can continue to

contribute to the Scheme up to age

65 (or later if the Company agrees).

Your pension benefits will be based on

your Pensionable Service and Final

Pensionable Pay at the time your

Pensionable Service ends.
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Q Do I have to pay tax on my pension?

A You pay tax on your pension in the

same way as you pay tax on your

normal income and any tax will be

deducted automatically.

Q How is my pension paid?

A Your pension will be paid in monthly

instalments for the rest of your life,

starting on the first day of the month

after you retire.

Q Can I take part of my pension as a

lump sum?

A When you retire, you can take up to

25% of the total value of your pension

benefits as tax-free cash. This amount

includes any AVCs you may have paid.

The way in which your maximum 

tax-free cash is calculated is

complicated and the actual amount of

pension that you can give up for 

tax-free cash may, in some cases, be

less than 25%. For example, if you

have a high proportion of GMP you

may not be able to take the full 25% 

of the value of your pension benefits. 

You will be given a quote close to 

your retirement.



Q Will my pension increase after 

I retire?

A Once you draw your pension, part of it

may be increased automatically by the

Government. The Trustee reviews the

balance with a view to increasing it

regularly. For this purpose, you should

consider your pension in several parts.

• The Scheme will not pay increases for

any GMPs earned before 6 April 1988.

Instead, the Government will

automatically increase these GMPs

and it will pay the increase with your

State pension. 

• Any GMPs paid by the Scheme for

Pensionable Service completed

between 6 April 1988 and 5 April

1997, will increase in line with inflation

up to a maximum of 3% a year. 

• Not including any GMPs earned

before 6 April 1997, pensions paid by

the Scheme for Pensionable Service

completed before 6 April 1997 will

generally increase by 3% a year.

• Pensions for Pensionable Service after

5 April 1997 but before 1 September

2000 will increase by the lesser of:

• 3%, or the percentage increase in

the Retail Prices Index over the

previous year (whichever is greater);

and

• 5%. 

• Pensions for Pensionable Service after

31 August 2000 will increase by 5% or

the percentage increase in the Retail

Prices Index over the previous year

(whichever is lower).
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Q How is my pension affected if I work

part-time?

A If you worked part-time for the

Company at any time during your

employment, your Pensionable Service

and Final Pensionable Pay will be

converted into what they would be if

you were a full-time employee to work

out your pension (shown in the

examples below).

If you have changed your hours 

from part-time to full-time, and

worked for four years part-time

followed by two years full-time, and

then retired at your Normal Pension

Date and your Pensionable Pay during

these six years was the following.

Year Pensionable Pay

1 £14,000

2 £15,000

3 £16,000

4 £17,000

5 £36,000

6 £38,000

The example assumes that 

part-time means half the hours of 

full-time.



Your pension would be based on 

the following.

• Four years Pensionable Service (four

years part-time divided by two plus two

years full-time Pensionable Service). 

• Final Pensionable Pay of £38,000

(because, the last year's Pensionable

Pay is greater than average of three

years Pensionable Pay). 

So, your pension would be 

calculated as: 

£38,000 x 1/60th x 4 years

= £2,533 a year

If you have changed your hours from 

full-time to part-time, and you worked

four years full-time followed by two

years part-time, and then retired at

Normal Pension Date and your

Pensionable Pay during the six years

was the following.

Year Pensionable Pay

1 £28,000

2 £30,000

3 £32,000

4 £34,000

5 £18,000

6 £19,000

To test your benefits against the 

Lifetime Allowance, any tax-free cash

taken is added to the ‘value’ of your

Scheme pension (your annual pension

multiplied by 20). The value of any

personal pensions or money purchase

pensions you may have is added to

the value of your Scheme benefits to

check whether your benefits are within

the Lifetime Allowance.

So, if you have taken tax-free cash 

of £10,000 and have an annual

pension of £15,000, multiply 15,000

by 20 (300,000) and add the 10,000

to give you your Lifetime Allowance

total of £310,000. This is well within

the £1.6 million limit.

It is your responsibility to keep 

track of the pension benefits you have

built up (including previous or extra

pension arrangements), and you have

to pay tax if your benefits go above

these allowances.
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The example assumes that 

part-time means half the hours of 

full-time.

Your pension would be based on 

the following. 

• Five years Pensionable Service (four

years full-time plus two years part-time

divided by two). 

• Final Pensionable Pay of £38,000

(because what your Pensionable Pay

would have been if you worked 

full-time in the last year is greater than

the average of three years Pensionable

Pay, allowing for what your

Pensionable Pay would have been if

you worked full-time). The calculation

would be:

£38,000 x 1/60th x 5 years 

= £3,167 a year

Q What level of retirement benefits can

I draw at retirement and still receive

tax relief?

A The Lifetime Allowance is the level of

benefits you can build up for

retirement and still receive tax relief.

The Allowance is £1.6 million for the

2007/2008 tax year and the

Government will usually increase this

every year. 



life-assurance benefits
Q When am I covered by life-assurance

benefit?

A You are covered by life-assurance

benefit if you are a full-time permanent

member of staff, and live in the United

Kingdom, even if you are not a

member of the Scheme.

Q Do I need to provide evidence of the

condition of my health?

A This is not normally needed, and you

will usually be covered for the full

amount of lump-sum benefits straight

away. You will be contacted if, for any

reason, evidence of the condition of

your health is needed.

Q How much do I contribute?

A The total cost of the lump-sum 

life-assurance is covered by 

the Company.

Q How much is the life-assurance

benefit?

A If you die while you work for the

Company and before Normal Pension

Date your Dependants will be entitled

to a cash amount of four times your

Pensionable Pay at the previous 

5 April (the current earnings-cap limit

will apply where necessary).

For example, if your Pensionable 

Pay on the 5 April immediately before

your death is £30,000 a year, the

benefit is worked out as four times

£30,000, which is £120,000.

Q When do you pay the lump-sum 

life-assurance benefit?

A This benefit is paid if you die while 

you work for the Company and 

before you reach 65 (or later, if the

Company agree).

Q Can I decide who should receive the

lump-sum life-assurance benefit?

A You should suggest on an ‘Expression

of wish form’, who you would like to

receive the benefit if you die, but the

Trustee will decide who to pay the

benefit to and does not have to pay

who you have suggested. This means

they can pay the benefit quickly and

without paying inheritance tax (under

current law).

If you want to change your 

suggestion, you can get a new form

on the Scheme website. You should 

fill in this form and return it to your 

HR Department.

Q Do you need proof of my age?

A Before any benefit can be paid, the

HR Department and the insurer will

need to see your original birth and

death certificates.
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Q What other benefits will be paid if 

I die while I still work for the

Company?

A If you die while you still work for the

Company and before your Normal

Retirement Age, your beneficiaries will

be paid a cash sum equal to the

contributions you paid up to the date

of your death as well as the lump-sum

life-assurance benefit (set out on page

12). If you leave a Qualifying Spouse or

any dependent children, they will also

receive a pension.

Q How much is this pension?

A Your Qualifying Spouse will be paid

(throughout their lifetime), a pension

equal to 50% of the pension you

would have received, based on

Pensionable Service up to your

Normal Pension Date without any

change in your Pensionable Pay.

For example, if you join the 

Scheme at age 36, with a Normal

Pension Date of age 60, your

Pensionable Service could be 24

years. If your Pensionable Pay is

£30,000 a year and you die before

Normal Pension Date, the benefits

would be a lump sum of four times

£30,000 (£120,000) and a refund of all

your contributions to the Scheme.

Your Qualifying Spouse’s pension is

based on what your pension would

have been on your Normal Pension

Date if you were on the same

Pensionable Pay. To work out what

your pension would have been, divide

what your Pensionable Service would

have been (24) by 60 and multiply it by

£30,000. So, your Qualifying Spouse’s

pension would be 50% of £12,000,

which is £6,000 a year.

If you are more than 10 years older 

than your Qualifying Spouse, the

Qualifying Spouse’s pension may be

reduced by a maximum of 2.5% for

each full year the age difference is

more than 10 years.
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Q How much is the children’s pension?

A For dependent children, the child may

be entitled to a pension of 8% of your

Final Pensionable Pay a year (for each

child), up to a maximum of 24% 

(if there are three or more children). 

This will be paid until the child reaches

age 18 (or 23 if the child is in full-time

education in line with current law). 

A child’s pension doubles if both

parents die. 

Q What benefits are payable on death

after retirement?

A If you die and are married or have a

civil partner, they will get a pension for

the rest of their life. It will be 50% of

the pension you would have been

receiving if you had not taken a lump

sum at retirement.

If you are more than 10 years older 

than your Qualifying Spouse, the

Qualifying Spouse’s pension may be

reduced by a maximum of 2.5% for

each year the age difference is more

than 10 years. If appropriate, children’s

pensions will be paid under the same

conditions as a member who died

while working for the Company.

If you die within five years of 

retiring, the Trustee will pay a cash

sum equal to the value of the

difference between five years’ pension

payments and the payments which

they have already paid. This will be

paid in the same way as the lump-sum

death benefits.

If you have left the Scheme but are 

still entitled to a Scheme pension

when you retire, you may be able to

receive the following benefits.

• A refund of your contributions to the

Scheme.

• A lump-sum payment of twice your

Pensionable Pay (before you left) for a

period of 10 years immediately after

leaving the Scheme, or until you join

another pension scheme, whichever

date is earlier.
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Q Can my Qualifying Spouse’s pension

be increased or can a pension be

provided for another Dependant?

A It is possible to give up a part of your

pension when you retire to provide a

larger Qualifying Spouse’s pension, or

to provide a pension for another

Dependant after you die.

If you want to consider this option, 

you should contact the HR

Department for more details six

months before you retire.

Q How is my Qualifying Spouse’s

pension paid?

A This will be paid every month starting

on the first day of the month following

the date you died, if you die before

you retire.
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Q Can I leave the Scheme whilst I still

work for the Company?

A You can, if you want to, leave the

Scheme while you still work for the

Company (this is called ‘opting out’).

You will need to give the HR

Department one month’s notice in

writing. You cannot rejoin the 

DB Section of the Scheme. 

Q What happens if I leave the Scheme

and the Company before Normal

Pension Date?

A If you leave the Scheme and the

Company, you are no longer covered

for life-assurance and disability

benefits. When you leave, you have

the following options.

• You may keep your deferred pension

in the Scheme, which will be paid from

your Normal Pension Date. It is based

on your Pensionable Service and

Pensionable Pay on the date you leave

the Company.

or

• You may transfer the value of the

deferred pension to a personal

pension or to your new employer’s

pension plan. You have the right to ask

for a statement showing the transfer

value of your deferred pension.

Q What is a deferred pension?

A A deferred pension is worked out

using the same formula as for normal

retirement but it is based on your

Pensionable Service to the date you

leave. The deferred pension will be

increased from the date you leave the

Scheme up to your Normal Pension

Date in line with the rules set by 

the Government.

Q Can I take my deferred pension

early?

A You can draw your pension earlier

than your Normal Pension Date if the

Company agrees, although the

amount you are paid if you retire early

will be reduced to take account of the

longer period it will be paid. Once the

payments start, a deferred pension is

treated the same as any other

Scheme pension.

Q What happens if I die before my

deferred pension payments are due

to start?

A If you die before your deferred pension

payments are due to start, all your

contributions will be repaid, and a

Qualifying Spouse’s pension will also

be due.

Q What is my transfer value?

A The value of your deferred pension

can be worked out as a cash amount

to transfer your pension to a personal

pension or a pension plan with your

new employer. You can ask to see

what the value of your pension is at

any time after you leave the Scheme.

The amount of the transfer value can

vary over time, but it will be

guaranteed for three months from the

date it is worked out. Transfer values

will be worked out in line with UK laws,

using a method agreed by the Trustee

who will get advice from the Scheme

Actuary. To work out a transfer value,

the Scheme Rules for increasing

pensions are taken into account.

Future discretionary pension increases

are not taken into account.

leaving the Scheme
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Q If I join the Scheme what State

benefits will I get?

A The Government currently provides

two levels of pension when you reach

State Pension Age:

• the Basic State Pension; and

• the State Second Pension (S2P)

(before April 2002, this was the State

Earnings Related Pension Scheme, or

SERPS).

The Basic State Pension is a 

pension set by the Government and it

increases every year in line with the

rise in the Retail Prices Index (RPI).

They pay this pension when you reach

State Pension Age as long as you

have paid enough National Insurance.

The State Earnings Related 

Pension Scheme (SERPS) provides

income for service after April 1978 and

the Government pays it as well as the

Basic State Pension. It increases every

year in line with the rise in the RPI.

S2P is an earnings-related benefit 

set between certain earnings limits

and it builds up at three rates. The

rates are set so that people on a low

wage have a pension that builds up at

a higher rate. 

Q What is State Pension Age?

A State Pension Age is:

• 65 for men and women born after 

5 March 1955;

• 60 for women born before 6 April 1950;

or

• on a sliding scale between 60 and 65

for women born between 6 April 1950

and 5 March 1955.

Q Am I entitled to State benefits?

A You may be entitled to the Basic State

Pension depending on how much

National Insurance you have paid. It is

not affected by you being a member of

the Scheme.

When you join the Sony United 

Kingdom Limited Pension Scheme,

you will not be entitled to S2P (or

SERPS for service before April 2002)

for Pensionable Service as a member

of the Scheme because you are

automatically contracted out of S2P.

You will pay less National Insurance

because you do not qualify for any

S2P benefits.

If you were a member of the 

Scheme before 6 April 1997, different

terms applied to contracting out. For

your service that built up between April

1978 and 1997, your pension from the

Scheme includes a Guaranteed

Minimum Pension (GMP), which is

broadly the same as the benefits you

have given up in SERPS. It is

sometimes necessary to limit some

retirement options (for example, early

retirement or cash lump-sum benefits)

to make sure that your pension does

not fall below the GMP. The State and

the Scheme share responsibility for

making sure that your GMP increases

in line with the rise in the

RPI. After you die, the

Scheme will pay 

a widow’s or 

widower’s GMP.

State benefits
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You can find more information on your

pension on the Scheme website.

If the website does not give you the

information you need, you can get help

from the Sony pensions helpline by:

• phone on 01707 607 606;

• e-mail on

sonyukpension@watsonwyatt.com; or

• writing to

The Sony United Kingdom Limited

Pension Scheme

PO Box 545

Redhill RH1 1YX.

Problems with your pension
If you have any questions about your

pension, you should first contact your 

HR adviser. If they cannot sort out the

problem informally, the Scheme has an

‘internal dispute resolution procedure’.

Internal Dispute Resolution (IDR)
procedure
This procedure is designed to sort out any

disputes between the Trustee (not the

Company) and members, potential

members and beneficiaries of the Scheme.

You must put your complaint in writing to

an IDR nominated Trustee and must

include certain information. You can get a

form and more information about the

procedure from the HR Department. You

will receive a decision in writing about your

complaint within two months, (where

possible). If, at this stage, you are still not

satisfied, you have the right to appeal to

the full Trustee board.

The Pensions Advisory Service (TPAS)
If you have a problem which cannot be

sorted out by the Company or the Trustee,

you can contact TPAS. This independent

service was set up to give help and advice

to anyone experiencing difficulties over their

pension rights. You can contact TPAS at

any time, whether or not you have been

through the internal dispute resolution

procedure. You can contact TPAS by:

• phone on 0845 601 2923;

• visiting their website at

www.pensionsadvisoryservice.org.uk;

• e-mail on

enquiries@pensionsadvisoryservice.org.uk;

or

• writing to

The Pensions Advisory Service

11 Belgrave Road

London SW1V 1RB.

help and
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Pensions Ombudsman
If TPAS cannot sort out your pension

problem, the Pensions Ombudsman is

available to investigate and sort out some

types of disputes connected with pension

schemes. If you have been through the

internal dispute resolution procedure, you

can contact the Ombudsman by:

• phone on 020 7834 9144;

• visiting their website at 

www.pensions-ombudsman.org.uk;

• e-mail on

enquiries@pensions-ombudsman.org.uk;

or

• writing to

The Pensions Ombudsman

11 Belgrave Road

London SW1V 1RB.

The Pension Tracing Service
All approved pension schemes have to

register with the Department for Work and

Pensions (DWP) Pension Tracing Service. 

If you have lost track of your deferred

benefits with a previous employer, you can

contact the Pension Tracing Service who

will give you an up-to-date address of the

trustees of that arrangement. You can

contact the Pension Tracing Service by:

• phone on 0845 6002 537;

• visiting their website at

www.thepensionservice.gov.uk; or

• writing to

The Pension Tracing Service 

The Pension Service

Tyneview Park

Whitley Road

Newcastle-upon-Tyne NE98 1BA.

The Pensions Regulator
The Pensions Regulator provides support

and advice to trustees, administrators and

employers, and makes sure that employers

meet their pension obligations and that

schemes are run to a high standard. You

can contact the Pensions Regulator by:

• phone on 0870 606 3636;

• visiting their website at

www.thepensionsregulator.gov.uk;

• e-mail on

customersupport@thepensionsregulator.

gov.uk; or

• writing to

The Pensions Regulator

Napier House

Trafalgar Place

Brighton BN1 4DW.
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Independent financial advice
By law, the Company, the Trustee and the

Scheme administrators are not allowed to

give you any financial advice. If you would

like to speak to an Independent Financial

Adviser (IFA), you can find one in your area

by contacting IFA Promotion Ltd.

• Freephone: 0800 085 3250

• Website: www.unbiased.co.uk

Annual report
Each year the Trustee prepares a formal

report and accounts, which gives details of

the Scheme’s progress over the past year.

You can ask for a copy of the latest

Trustee’s report and accounts.

The Trust Deed and Rules
The information given in this booklet

summarises many of the benefits in the

Scheme. The Trust Deed and Rules are the

legal documents which cover paying these

benefits. If the benefits and conditions

described in this booklet are different from

those in the Trust Deed and Rules, the

Trust Deed and Rules will take priority.

More information 
The Scheme is a Registered Pension

Scheme under the Finance Act 2004. 

HM Revenue & Customs set certain limits

on contributions and benefits in the form of

the Annual and Lifetime Allowances (see

pages 6 and 11). You will be told if these

limits are likely to affect you for Pensionable

Service in the Scheme. 

The Company has the right to end or

amend the Scheme at any time. In these

circumstances, your rights are protected by

the Trust Deed and Rules.

If you need any more information about

the Scheme, or benefits you may be

entitled to, please contact your local 

HR adviser.
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glossary of terms

Annual Allowance
The Annual Allowance is the limit on the

amount of contributions that you can make

(which you do not pay tax on) and benefits

that may build up in any single tax year,

except the year you retire. 

Civil Partner
A Civil Partner is someone who has

entered into a formal arrangement (known

as a civil partnership) with a same-sex

partner so they have the same legal status

as a married couple. Your Civil Partner will

be treated in the same way as a husband

or wife for the purposes of death benefits.

Company
Sony United Kingdom Limited.

Defined Benefit (DB)
If you are a member of a DB section, the

rules set out how much pension you will

get based on a known formula. There are

different ways of working out your pension

but the most common type works out your

pension using your final salary. Your

benefits can generally be predicted before

you retire.

Defined Contribution (DC) 
If you are a member of a DC section, your

benefits are based on what is contributed

to your fund. The size of your pension

depends on how much money is put into

your pension fund, how much your pension

fund grows through investment returns and

the cost of buying a pension when you

retire. When you retire, your fund is used to

buy a pension (an annuity) with an

insurance company.

Dependant
A Dependant is your surviving widow,

widower, Civil Partner, children under age

18 (or 23 if they are in full-time education

as set out in current UK law) and anyone

who the Trustee believes was financially

dependent on you.

Final Pensionable Pay
Final Pensionable Pay is the greatest of:

• the highest average of any three year’s

Pensionable Pay in a row in the 10

years immediately before you retire or

leave the Scheme; 

• Pensionable Pay in your last complete

year in the Scheme; or

• your total earnings in the current

Scheme year, up to the date you retire

or leave the Scheme.

Guaranteed Minimum Pension (GMP)
GMP is the minimum pension the Scheme

must give you for service built up between

6 April 1978 and 5 April 1997 because 

you were contracted out of the State

Earnings Related Pension Scheme

(SERPS). Your pension from the Scheme at

Normal Pension Date cannot be less than

your GMP.

Lifetime Allowance
The Lifetime Allowance is the limit against

which the value of your pension benefits

from all registered pension schemes must

be tested when you retire (or die).

Normal Pension Date
Age 60.

Normal Retirement Age
Age 65. The Company has Normal

Retirement Age of 65 years for all staff.

Pensionable Pay
Pensionable Pay is your total earnings

every week or month (including any bonus

or overtime).

Pensionable Service
Pensionable Service is the number of years

and months you have worked for the

Company and been a member of the

Scheme (up to a maximum of 40 years).

Qualifying Spouse
Qualifying Spouse is the person (if any) you

were married to, or your Civil Partner, at the

date you died.

Scheme
The Sony United Kingdom Limited Pension

Scheme.

Trustee
The Trustee of the Scheme is made up of a

Board of Trustee Directors who are

appointed by the Company or its members

to look after the Scheme. By law, Trustee

Directors must act in the best interests of

all members.
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