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We have included, as usual, a summary of the financial 
transactions of both sections of the Scheme, so that you 
can see how we are managing the money that goes into 
and out of the Scheme during the year. This is followed 
by an update on the investments for each section. The 
financial information for the DB Section begins on page 4 
and for the DC Section on page 14. 

If you are an active member, you will have heard that the 
Company is proposing a change to the way in which it 
provides DC pension benefits. Following a detailed review 
of pension arrangements, it is proposing to close the DC 
Section and move to a Master Trust arrangement. You will 
have recently received information about this proposed 
change and the Company will consider members’ 
feedback and comments before making a final decision.  
Active members will have the opportunity to attend 
presentations when more details will be provided.  
You can read more about what’s involved on pages 18-19. 

The actuarial valuation of the DB Section, looking at the 
position at 31 March 2016, has been completed and the 
results agreed between the Trustee and the Company. 
Following these successful negotiations, the Company is 
increasing its deficit repair contributions to £15 million per 
year, with effect from 1 April 2017. DB Section members can 
read more about the valuation in the Summary Funding 
Statement on pages 8-11.  

Finally, one of the company-nominated Trustee Directors, 
Mark Clements resigned from the Trustee Board in May 2017. 
We thank Mark for his hard work and service to the Scheme. 

I hope you enjoy reading this year’s Pension Report and 
find the information useful. If you have any feedback on the 
contents or if there’s anything you would like to see covered 
in a future issue, please get in touch with us using the 
contact details on page 23. 

Ian Miller 
Chairman of the Trustee

It is a pleasure to present Pension Report 2017, the newsletter from the Trustee of the 
Sony UK Pension Scheme, bringing you up to date with the latest news about the Scheme.
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WHAT’S 
INSIDE?

We are delighted to announce that 
myPension has been re-awarded 
the Pension Quality Mark Plus. It is 
awarded to the very best DC pension 
schemes in the UK. There are only 
around 100 schemes with the Pension 
Quality Mark Plus and bearing in mind 

that there are over 35,000 DC schemes currently 
operating, this is quite an achievement.  

SCHEME HIGHLIGHTS

At 31 March 2017, the Scheme’s total value 
was £789.5 million.

There are 6,448 members in the Scheme.

During the year, the Scheme’s assets 
increased by £123.7 million.



INS AND OUTS  
OF THE DB SECTION
SUMMARY ACCOUNTS
This is a summary of the financial  
transactions of the DB Section for the  
year to 31 March 2017, showing you how  
much was paid into the Section from 
contributions and how much was paid  
out in the form of benefits. 
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MEMBERSHIP
31 March 2017  

• Deferred members 2,409 (  110)

• Pensioners 853 (  52)

• Beneficiaries 130 (   )

Total members 3,392 (  58)

If you want to see the full set of 
audited accounts on which this 
summary is based, it’s available  
now at www.sukps.org.uk



TOTAL VALUE OF THE DB SECTION AT 31 MARCH 2017 £656,835,278 
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TOTAL VALUE OF THE DB SECTION AT 1 APRIL 2016 £558,904,917

MONEY PAID IN
Contributions from Sony £13,000,000 

Other income £146,538 

TOTAL INCOME £13,146,538 

MONEY PAID OUT
Benefits paid to members £9,816,249

Payments to leavers -

Transfers to other schemes £6,584,337 

Administration expenses £95,820  

TOTAL EXPENDITURE £16,496,406

RETURNS ON INVESTMENT
Investment income £33,983,950 

Change in market value of investments £68,080,532 

Investment management expenses (£1,132,927) 

NET RETURN ON INVESTMENTS £100,931,555 

Transfers from myPension 348,674

These 
figures are 
for the DB 

Section only. 

In the year to 31 March 2017, the value of the DB Section increased by approximately £97.9 million
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DB INVESTMENTS
The Trustee is responsible for setting the investment strategy for the Scheme so there is 
enough money to pay pensions to members now and in the future.

REDUCING RISK TO THE SCHEME
The challenges that can arise when dealing with a long-
term investment like a pension scheme include several 
variable factors such as what investment returns will 
be, how long members will live for, etc. Working closely 
with its investment consultant, Willis Towers Watson, 
the Trustee has recently been making some changes to 
the investment strategy in order to reduce the level of 
investment risk to the Scheme. 

PARTIAL BUY-IN
Earlier in the year, the Trustee purchased a bulk annuity 
insurance policy with Just Retirement Limited to cover 
future pension payments for a number of members.  
This policy is an asset which belongs to the Scheme and 
is not assigned to individual members. 

The advantage is that it reduces risk for the whole 
Scheme and all members therefore benefit from the 
purchase. Known as a partial ‘Buy-in’, it means that 
the Scheme remains responsible for paying benefits 
to all members. It does not affect the way in which any 
members receive their pension or change any of the 
benefits they are due from the Scheme.

ALLOCATION OF ASSETS
The current strategy is to split the assets with 40% 
allocated to return-seeking investments, which aim to 
generate growth, with the remaining 60% allocated 
to investments that move in line with the Scheme’s 
long-term liabilities. This is known as Liability Driven 
Investment (LDI) and it aims to provide the Scheme  
with some protection against the impact of the ups  
and downs of interest rates. 
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INVESTMENT TYPE %

Equities 25.3

Diversified Growth Fund 10.7

Property 3.9

TOTAL RETURN SEEKING (GROWTH) 39.9

UK Credit 15.6

UK Gilts 16.5

UK Index Linked 6.7

Swaps 13.1

Other 8.1

TOTAL MATCHING (RISK REDUCING) 60.1

TOTAL 100.0

HOW THE DB SECTION’S ASSETS ARE INVESTED 
(AS AT 31 MARCH 2017)

Please note, figures may not sum due to rounding.



SUMMARY FUNDING 
STATEMENT (FOR DB MEMBERS)

As a member of the Scheme, the Trustee sends you a Summary Funding 
Statement like this each year, which gives you an update on the Scheme 
and helps you understand more about the Scheme’s financial health.  

8   PENSION REPORT

WHAT IS AN ACTUARIAL VALUATION?
Every three years, the Scheme actuary carries out a 
formal actuarial valuation comparing the money already 
built up in the DB Section, known as its assets, with the 
money he calculates will be needed to pay pensions to 
members now and in the future, known as the liabilities. 
The funding level is expressed as a percentage of the 
liabilities which can be covered by the assets. If the DB 
Section is 100% funded, the assets and the liabilities are 
the same. If the value of the assets is higher than the 
liabilities, there is a surplus, if they are lower, there is a 
shortfall. In this case, the Trustee and the Company will 
discuss what needs to be done and the Company may 
need to pay in more money.
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THE LATEST FINANCIAL POSITION
The most recent valuation looked at the position at 31 March 2016. The Scheme’s estimated funding level was 82%, 
meaning there was a shortfall of approximately £121 million.  

Update 31 March 2015 Actuarial valuation 31 March 2016 Update 31 March 2017

Assets – money available 
to provide benefits

£538.3 million £552.7 million £650.6 million

Liabilities – money needed 
to pay benefits

£659.7 million £673.9 million £783.3 million

Shortfall £121.4 million £121.2 million £132.7 million

Funding level 82% 82% 83%

HOW DID THE FUNDING LEVEL CHANGE 
BETWEEN THE VALUATION AT 2016 AND 
THE PREVIOUS UPDATE AT 2015?
The funding level remained unchanged at 82%. This 
was due to the Company contributions and investment 
income, which have increased the amount available 
to provide benefits to members. However, lower 
expectations of future investment returns and higher 
expectations of inflation counterbalanced those gains. 

WHAT IS BEING DONE ABOUT  
THE SHORTFALL?
As part of the formal valuation in 2016, the Trustee 
and the Company worked together to agree a 
plan to remove the shortfall. Under this plan, the 
Company will pay additional contributions to the 
Scheme of £13 million a year between 1 April 2016 
and 31 March 2017; and £15 million a year from  
1 April 2017. This is expected to remove the shortfall 
by 30 April 2024. The next full valuation will be at  
31 March 2019.



SUMMARY FUNDING STATEMENT CONTINUED

HOW HAS THE FUNDING LEVEL CHANGED 
SINCE 31 MARCH 2016?
The funding level has increased to 83%. The Scheme’s 
assets have increased over the year principally because 
of positive investment performance and the additional 
Company contributions. However, a fall in gilt yields, 
which increases the amount needed to provide 
benefits, has more than offset this increase in the assets 
and so the Scheme’s shortfall has also increased from 
£121.2 million to £132.7 million. 

Despite the improvement in the funding level over the 
year, the Company will continue to pay the additional 
contributions agreed as part of the 2016 valuation to 
ensure the future security of members’ benefits. 

THE FULL SOLVENCY VALUATION
By law, we also have to look at the funding position if 
Sony was to go out of business or the Scheme ceased 
to exist, otherwise known as a full solvency valuation. 
In this scenario, the Company would be expected to 

pay enough money into the Scheme so that benefits 
accrued could be provided by an insurance company. 

In the last full solvency valuation at 31 March 2016, the 
estimated amount needed to ensure that insurance 
policies could have been bought to cover all members’ 
benefits in full was £377 million.  

WHAT IF THE COMPANY BECAME 
INSOLVENT?
The government set up the Pension Protection Fund 
(PPF) to pay benefits to members of defined benefit 
pension schemes, if the scheme’s sponsoring employer 
becomes insolvent and does not have enough money to 
cover the cost of buying all members’ benefits with an 
insurer. Although it’s unlikely that the Company would 
wind up the Scheme without enough money to cover 
the cost of benefits, if it did happen, the Scheme could 
apply to the PPF for compensation. You can find out 
more at www.pensionprotectionfund.org.uk
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If you would like to know more about the Scheme’s 
funding, you can find the following documents on our 
website at www.sukps.org.uk

• The Valuation Report – the full funding check at  
31 March 2016

• The Recovery Plan – how the shortfall is being  
made good

• The Statement of Funding Principles – the Scheme’s 
funding strategy

• The Schedule of Contributions – how much money is 
paid into the Scheme and when

• The Statement of 
Investment Principles –  
the Scheme’s investment 
strategy

• The Annual Report & 
Accounts 2017 – formal 
accounts for the year to 
31 March 2017
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WHY DOES THE FUNDING PLAN NOT 
CALL FOR FULL SOLVENCY AT ALL TIMES?
The full solvency position assumes that benefits will be 
secured by buying insurance policies. Since insurers 
take a very cautious view of the future and need to 
make a profit, the cost of securing pensions in this way 
is more expensive than providing them through the 
Scheme. The full solvency position also includes the 
future expenses involved in administration. By contrast, 
the funding plan adopted for the 2016 valuation 
assumes that the Company will continue in business and 
support the Scheme. 

OTHER INFORMATION WE NEED TO  
TELL YOU
The Pensions Regulator has powers to intervene in 
a scheme’s funding plan or to impose a schedule of 
contributions. The Pensions Regulator has not needed 
to use these powers in relation to the Scheme. 

There have been no payments to the Company out of 
the DB Section’s funds since the last update to you. 
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CHANGES  
TO STATE  
PENSION AGE
The government has 
announced that it is planning 
to bring forward its plan to 
raise the State pension age 
to 68. Originally set to be 
introduced between 2044 
and 2046, the increase to 
68 will now take place seven 
years sooner between 2037 
and 2039. People born 
between 6 April 1970 and 
5 April 1978, currently aged 
between 39 and 47, will be 
affected by this change. 

PENSIONS NEWS
MONEY PURCHASE ANNUAL ALLOWANCE
In last year’s newsletter, we told you about changes to the tax allowances on 
pension savings, the Annual Allowance and the Lifetime Allowance. There is 
another allowance which applies to people with money purchase,  
also known as defined contribution (DC), pension savings. 

If you have already accessed your DC savings flexibly – either through taking 
a taxed lump sum or as income drawdown – but are continuing to pay into 
another DC pension arrangement, the Money Purchase Annual Allowance 
(MPAA) will apply to you. 

It limits the amount of tax relief you can receive on your pension  
contributions and is designed to restrict the extent to which pension  
savings can be ‘recycled’ to take advantage of tax 
relief on pension contributions. 

The MPAA has been reduced from £10,000 to £4,000 
with effect from April 2017. Although legislation for 
this reduction was delayed by the general election, 
members should note that it applies from the current 
2017/18 tax year. 
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CHECK YOUR NEW STATE  
PENSION ENTITLEMENT
In the six months that followed the launch of the 
new State Pension in April 2016, more than 1.5 
million personal State pension forecasts were 
issued, 80% of which were viewed online. 

Anyone of working age can request a forecast of 
their State pension. It provides an estimate of what 
you might expect to receive, highlights any gaps 
in your National Insurance contribution record 
and whether these can be filled with voluntary 
contributions. 

To get a State pension forecast, visit  
www.gov.uk/check-state-pension

BEWARE OF PENSION SCAMS
We urge members to continue to be vigilant about the 
dangers of pension scams. According to a recent survey, 
almost one fifth of people aged over 50 (1.5 million 
individuals) were targeted by pension scammers in the 
three months between April and June this year. 

If someone contacts you unexpectedly, claiming to be 
able to help you access your pension before the age of 
55, it is likely to be a scam. The Pensions Regulator has 
published a list of warning signs of a scam to be aware of:

1. a free pension review

2. the promise of guaranteed returns on your investment

3. low tax / tax-free rates, including tax-free lump sums

4. exotic-sounding and / or overseas investments

5. pressure to sign up quickly to avoid missing out
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INS AND OUTS OF THE 
DC SECTION (myPension)
SUMMARY ACCOUNTS
This is a summary of the financial  
transactions of the DC Section for the  
year to 31 March 2017, showing you how  
much was paid into the Section from 
contributions and how much was paid  
out in the form of benefits. 

If you want to see the full set of 
audited accounts on which this 
summary is based, it’s available  
now at www.sukps.org.uk

MEMBERSHIP
31 March 2017  

• Active members 1,153 (  43)

• Deferred members 1,894 (  75)

• Beneficiaries 9 (   )

Total members 3,056 (  118)
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TOTAL VALUE OF THE DC SECTION AT 31 MARCH 2017 £132,627,756 

TOTAL VALUE OF THE DC SECTION AT 1 APRIL 2016 £106,867,190

MONEY PAID IN
Contributions from Sony* £6,865,468 

Contributions from employees £460,613

Transfers in from other schemes £340,887

Other income £533

Investment income £774

TOTAL INCOME £7,668,275

MONEY PAID OUT
Retirement and death benefit lump sums and purchase of annuities £313,294

Payments related to leavers -

Transfers to other schemes £2,442,253 

Administration expenses £535  

TOTAL EXPENDITURE £2,756,082

Transfers from myPension (£348,674)

 

In the year to 31 March, the value of the DC Section increased by around £26 million.
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DC INVESTMENTS
The Trustee, with the help of its professional investment advisers, has selected a range 
of 12 investment funds that members of myPension can choose to invest in. 

The table opposite shows 
the performance of each 
of the available funds over 
the previous 12-month, 
three-year and five-year 
periods. 
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ANNUAL PERCENTAGE RETURNS 1 YEAR % 3 YEARS % PA 5 YEARS % PA 

BlackRock UK Equity Index Fund 21.5 7.5 9.6
Benchmark 22.0 7.7 9.7
BlackRock Consensus Index Fund 21.7 10.3 10.4
Benchmark 21.7 10.4 10.5
BlackRock World (ex-UK) Equity Index Fund 33.5 17.4 15.8
Benchmark 33.2 17.0 15.4
BlackRock Cash Fund 0.3 0.4 0.4
Benchmark 0.2 0.3 0.3
BlackRock Global Equity 30/70 Index Fund 30.1 13.8 13.4
Benchmark 30.3 13.9 13.4
Blended Bond Fund 17.0 14.3 10.4
Benchmark 17.1 14.4 10.4
Threadneedle Property Fund 3.4 10.8 8.9
Benchmark - - -
Majedie UK Equity Service Fund 24.8 7.5 12.4
Benchmark 22.0 7.7 9.7
Fidelity Diversified Growth Fund 8.4 4.6 -
Benchmark 6.2 4.9 -
Global Equity Fund 32.1 14.1 13.5
Benchmark 32.1 16.2 14.8
Fidelity BlackRock Emerging Markets Fund 37.4 11.9 6.1
Benchmark 37.6 12.1 6.2
Fidelity Sony Corporate Bond Fund 14.3 10.8 -
Benchmark 13.4 10.5 -



DC NOTICEBOARD
CHANGES TO THE DC SECTION
During the last year, the Company, together with the 
Trustee and their respective professional advisers, 
has carried out an extensive review of its pension 
arrangements, with the aim of determining whether 
the current DC Section provides the best way to offer a 
pension to members. 

Following the introduction of the new pension freedoms 
in April 2015, you now have more choice about how 
to take your DC savings when you retire. Both the 
Company and the Trustee believe that the current 
Scheme can no longer provide enough choice for 
members at retirement. To accommodate the new 
flexibilities within the current DC Section of the Scheme 
would require extensive and complex changes.
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As a result of the review, the Company is proposing to 
close the DC Section and move to a new Master Trust 
arrangement, administered by Aviva. This proposal is 
only to change the way your pension is offered, not 
the level of contributions the Company pays into your 
pension. You would join the new Scheme on the same 
contribution rate you are currently paying. 

The new Scheme can offer the following benefits  
which are not all currently available to you under the  
DC Section:

• Easy access to the pensions flexibilities that came into 
force from April 2015;

• Online access to educational tools to help you 
manage your savings and plan for your retirement; 

• A wider range of funds in which to invest and the 
ability to make changes to your investment choices 
online; and 

• Improved online support channels.

As you will be aware, a consultation process is being 
carried out and all active members of the Scheme have 
received a letter and an information booklet explaining 
the proposed changes. 

The final decision to close the DC Section will be made 
after taking into account any feedback from members 
at the end of this year. If the move to a Master Trust 
goes ahead, it is expected that this will be from  
1 January 2018. 
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WHO’S WHO  
IN THE SCHEME?
The Scheme is run by a trustee company called  
Sony United Kingdom Pension Trust Limited, 
made up of the following Trustee Directors:

Anthony Brock* – Wales 

Mark Clements – Weybridge (to May 2017)

Richard Davies – Weybridge

Ron Griffiths – Retired* 

Howard Marsh – Retired

May Martin – Retired* 

Becktash Massieh – Weybridge*

Ian Miller – (Chairman) Retired 

Ray Panter – Retired

*Member Nominated Director 

Secretary to the Trustee: Kathy Bromley 

European Benefits and Pensions Manager: Roy Douglas
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ADVISERS  
Actuary Mike Butterfield FIA, Willis Towers Watson

Investment Consultants Willis Towers Watson

Administrators Willis Towers Watson

Bankers HSBC Bank plc 

Legal Adviser Travers Smith LLP

DC AVC Providers  
Fidelity Pensions Management 

DC Investment Manager  
Fidelity Pensions Management

DB AVC Providers  
Aviva Life & Pensions UK Limited 
Clerical Medical Managed Funds Limited 
Equitable Life Assurance Society 
Fidelity Pensions Management 
Standard Life Assurance Company

DB Investment Managers  
Altas Capital Partners
BlackRock Investment Advisors (UK) Limited
Fulcrum Investments
Hosking & Co. Limited
Landsdowne Partners International Limited
Legal and General Investment Management Limited
Majedie Asset Management Limited
MFS Investments
Morgan Stanley Investment Management Limited
Schroder Investment Management Limited
Thompson Street Capital Partners
Willis Towers Watson LP
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LOOKING AFTER  
YOUR DATA
In order to run the Scheme and pay the correct benefits, some personal 
data for members (such as your date of birth and salary) is required. The 
use of this data is regulated under the Data Protection Act, which places 
certain responsibilities on those who exercise control over the data (known 
as ‘data controllers’ under the Data Protection Act). 

Data controllers would include the Company, the Trustee of the Scheme 
and, in certain circumstances, professional advisers to the Scheme such  
as the Administrators and Scheme actuary, Willis Towers Watson. 

In May 2018, a new European legal framework for data protection called 
the General Data Protection Regulation (GDPR) will come into effect 
in the UK. The decision to leave the European Union will not affect the 
commencement of the GDPR. 

As part of a broader, worldwide review conducted by Sony Corporation,  
the Trustee is currently reviewing how the new requirements may affect  
the way in which members’ data is held and processed. 



KEEP IN TOUCH
SONY PENSIONS HELPLINE 
If you have any questions about your benefits, 
please contact our pension administrator,  
Willis Towers Watson.

Helpline: 01707 607 606  
Open Monday to Friday, 9am to 5pm

Email: sonyukpension@willistowerswatson.com 

HELP US KEEP YOUR RECORDS  
UP TO DATE 
Please remember to let Willis Towers Watson know  
if you move house or if your contact details change, 
so that we can send you important news about  
your pension. 

This is especially important if you no longer work 
for the Company, as otherwise we have no way of 
getting in touch with you about paying your benefits 
when they become due. We currently have around 

98% of members accounted for, so if you know of 
anyone in the Scheme who hasn’t received this 
report, please ask them to get in touch with us. 

IS YOUR EXPRESSION OF WISH UP  
TO DATE?
Don’t forget to make sure your Expression of Wish 
form is updated should your circumstances change. 
This is important even if you have left the Company, 
because part of your benefits may be payable under 
a discretionary trust. This means that the Trustee 
determines who should receive the benefit and so 
it avoids it falling into your estate, where it may be 
subject to Inheritance Tax. The Trustee is guided by 
the wishes you set out on your form. A completed 
form makes it easier to identify your dependants  
and pay any benefits without delay. You can 
download a new form from the Scheme website at 
www.sukps.org.uk or you can request one from the 
Sony Pensions Helpline.
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