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Last year’s report mentioned the Company’s proposal 
to close the DC Section (myPension) and move its 
members to a Master Trust with Aviva. Having consulted 
with active members, the Company’s final decision was 
to proceed with its plans. You can read more about it on 
page 12. This year’s report does not include an update 
on the DC Section, because the Scheme in effect no 
longer has a DC Section. 

One of the reasons the Company wanted to move its 
DC savers to a Master Trust was to be able to offer 
them more options for taking their benefits flexibly at 
retirement. We know that many DB Section members 
are also interested in taking their benefits more flexibly, 
as there has been a marked increase in the number 
of DB Section members requesting to transfer their 

pension out of the Scheme. The Company and Trustee 
have decided to work together to provide members 
approaching retirement with more information about 
their options at retirement, including the transfer option, 
and offer free financial advice (paid for by the Company) 
through their appointed financial adviser. We have written 
to those members who are eligible. 

If you have any feedback about the content of this 
newsletter or if you have any suggestions for topics you 
would like to see covered in a future issue, please get in 
touch using the contact details on the back page.

Ian Miller 
Chairman of the Trustee

It is a pleasure to present the 2018 issue of the Pop Report to members of the Sony UK 
Pension Scheme. It includes an update on what has happened in the Scheme during the  
year to 31 March 2018, as well as the usual summary of the financial transactions (page 4),  
an investment report (page 6) and the annual funding statement (pages 8 to 11).
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WHAT’S 
INSIDE?

SCHEME HIGHLIGHTS
At 31 March 2018, the Scheme’s total value  

was £656 million.

There are 3,316 members in the Scheme.

During the year, DB pensions valued at  
£21 million were transferred out of the Scheme.

On 31 December 2017, 3,172 DC Section 
members transferred into the Aviva Master Trust.

The Scheme’s funding level has improved to 85%.



4   PENSION REPORT

INS AND OUTS 
This is a summary of the financial 
transactions of the DB Section for 
the year to 31 March 2018, showing 
you how much was paid in as 
contributions and how much was 
paid out in the form of benefits. 

In the year to 31 March 2018, the 
value of the DB Section decreased 
by approximately £1.18 million. 

If you want to see the full set of 
audited accounts on which this 
summary is based, it’s available  
now at www.sukps.org.uk

TOTAL VALUE OF THE DB SECTION AT 1 APRIL 2017 £656,835,278

MONEY PAID IN

Contributions from Sony £15,000,000

TOTAL INCOME £15,000,000

MONEY PAID OUT

Benefits paid to members (£10,367,082)

Payments to leavers (£1,834)

Transfers to other schemes (£21,053,755)

Administration expenses (£94,610)

TOTAL EXPENDITURE (£31,517,281)

RETURNS ON INVESTMENT

Investment income £4,744,310

Change in market value of investments £13,544,932

Investment management expenses (£1,062,922)

NET RETURN ON INVESTMENTS £17,226,320

Transfers to the DC Section  
(which closed on 31 December 2017)

(£1,886,720)

TOTAL VALUE OF THE DB SECTION AT 1 APRIL 2018 (£655,657,597)
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MEMBERSHIP 
As the Scheme is closed to new members, we expect to see a gradual reduction in membership numbers.  
The majority of members are ‘deferred pensioners’, who no longer pay contributions into the Scheme but have a 
pension that they are yet to take. People sometimes refer to this type of pension as a ‘frozen pension’ but it’s a bit  
of a misleading term because deferred pensions do continue to receive increases in line with government guidelines.

Deferred members  2,274

Pensioners   900

Beneficiaries   142 

Total members   3,316

•
•
•

as at  
31 March 

2018
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SCHEME INVESTMENTS 
The Trustee’s objective is to maintain a 
portfolio of suitable assets which will 
generate investment returns that will, 
together with future contributions from 
Sony, be able to pay members’ benefits as 
they fall due.

ALLOCATION OF ASSETS
The current strategy is broadly split between investments 
that move in line with the long-term liabilities of the 
Scheme, known as LDI (Liability Driven Investment or 
liability hedging) which comprises UK government 
bonds, cash, interest rate swaps and inflation swaps, and 
return-seeking investments, comprising pooled UK and 
overseas equities, property, hedge funds, diversified 
growth funds and private equity. 

In addition, the Trustee purchased a buy-in policy with 
Just Retirement in May 2017, which is held as an asset 
that belongs to the Scheme.
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HOW THE SCHEME’S ASSETS ARE INVESTED  
(AS AT 31 MARCH 2018)

INVESTMENT TYPE %

Equities 24.7

Diversified Growth Fund 11.3

Property 4.1

Total return-seeking (growth) 40.1

UK Credit 12.7

Gilts & Swaps 33.9

Just Retirement buy-in policy 13.3

Total matching (risk-reducing) 59.9

TOTAL 100

•
•
•

•
•
•
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SUMMARY FUNDING 
STATEMENT 
As a member of the Scheme, the Trustee sends you a Summary Funding Statement like 
this each year, which gives you an update on the Scheme and helps you understand 
more about the Scheme’s financial health.

WHAT IS AN ACTUARIAL VALUATION?
Every three years, the Scheme actuary carries out a 
formal actuarial valuation comparing the money already 
built up in the DB Section, known as its assets, with the 
money he calculates will be needed to pay pensions to 
members now and in the future, known as the liabilities. 
The funding level is expressed as a percentage of the 
liabilities which can be covered by the assets. If the DB 

Section is 100% funded, the assets and the liabilities are 
the same. If the value of the assets is higher than the 
liabilities, there is a surplus, if they are lower, there is a 
shortfall. In this case, the Trustee and the Company will 
discuss what needs to be done and the Company may 
need to pay in more money.
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THE LATEST FINANCIAL POSITION
The most recent valuation looked at the position at 31 March 2016. The Scheme’s estimated funding level was 82%, 
meaning there was a shortfall of approximately £121 million. 

UPDATE 
31 MARCH 2018

UPDATE
31 MARCH 2017

VALUATION
31 MARCH 2016

Assets – money available to provide benefits £651.1 million £650.6 million £552.7 million

Liabilities – money needed to pay benefits £769.2 million £783.3 million £673.9 million

Shortfall £118.1 million £132.7 million £121.2 million

Funding level 85% 83% 82%

HOW HAS THE FUNDING LEVEL CHANGED 
SINCE 31 MARCH 2017?
The funding level has increased to 85% over the year, 
with a reduced shortfall of £118.1 million. The assets of 
the Scheme are broadly the same as last year, but the 
liabilities have reduced – mainly as a result of the higher 
level of transfer payments during the year. Members 
who transfer their benefits out of the Scheme give up all 
their rights to a future pension from the Scheme – which 
thus reduces the liabilities (the future pensions that the 
Scheme has to pay).

WHAT IS BEING DONE ABOUT  
THE SHORTFALL?
As part of the formal valuation in 2016, the Trustee 
and the Company worked together to agree a plan 
to remove the shortfall. Under this plan, the Company 
will pay additional contributions to the Scheme of 
£13 million a year between 1 April 2016 and 31 March 
2017; and £15 million a year from 1 April 2017. This is 
expected to remove the shortfall by 30 April 2024. 
The next full valuation will be at 31 March 2019. 



10   PENSION REPORT

SUMMARY FUNDING STATEMENT CONTINUED

THE FULL SOLVENCY VALUATION
By law, we also have to look at the funding position if 
Sony was to go out of business or the Scheme ceased 
to exist, otherwise known as a full solvency valuation. 
In this scenario, the Company would be expected to 
pay enough money into the Scheme so that benefits 
accrued could be provided by an insurance company. 

In the last full solvency valuation at 31 March 2016, the 
estimated amount needed to ensure that insurance 
policies could have been bought to cover all members’ 
benefits in full was £377 million. 

WHAT IF THE COMPANY BECAME 
INSOLVENT?
The government set up the Pension Protection Fund 
(PPF) to pay benefits to members of defined benefit 
pension schemes, if the scheme’s sponsoring employer 
becomes insolvent and does not have enough money to 
cover the cost of buying all members’ benefits with an 

insurer. Although it’s unlikely that the Company would 
wind up the Scheme without enough money to cover 
the cost of benefits, if it did happen, the Scheme could 
apply to the PPF for compensation. You can find out 
more at www.pensionprotectionfund.org.uk 

WHY DOES THE FUNDING PLAN NOT 
CALL FOR FULL SOLVENCY AT ALL TIMES?
The full solvency position assumes that benefits will be 
secured by buying insurance policies. Since insurers 
take a very cautious view of the future and need to 
make a profit, the cost of securing pensions in this way 
is more expensive than providing them through the 
Scheme. The full solvency position also includes the 
future expenses involved in administration. By contrast, 
the funding plan adopted for the 2016 valuation 
assumes that the Company will continue in business  
and support the Scheme. 
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OTHER INFORMATION WE NEED TO TELL YOU
The Pensions Regulator has powers to intervene in a scheme’s funding 
plan or to impose a schedule of contributions. The Pensions Regulator 
has not needed to use these powers in relation to the Scheme. 

There have been no payments to the Company out of the DB Section’s 
funds since the last update to you. 

If you would like to know more about the Scheme’s funding, you can 
find the following documents on our website at www.sukps.org.uk 

• The Valuation Report – the full funding check at 31 March 2016 

• The Recovery Plan – how the shortfall is being made good 

• The Statement of Funding Principles – the Scheme’s funding strategy 

• The Schedule of Contributions – how much money is paid into the 
Scheme and when 

• The Statement of Investment Principles – the Scheme’s investment 
strategy 

• The Annual Report & Financial Statements 2018 – formal accounts  
for the year to 31 March 2018
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SCHEME NOTICEBOARD
CHANGES TO THE DC SECTION
Last year, the Company embarked on a consultation 
with active members over proposals to close the DC 
Section and move to a new Master Trust arrangement, 
administered by Aviva. Affected members were written 
to and asked for their feedback and comments on the 
proposals. After the consultation, that involved more 
than 30 presentations across all sites, the Company 
considered all the feedback received before making a 
decision to go ahead with the DC Section closure.

DC Section contributions started to flow into the new 
Master Trust on 1 January 2018, and existing assets were 
moved into the new scheme on 28 February.

The Trustee also updated the Scheme website, 
removing all the information about the DC Section 
and directing current employees to the Aviva website, 
where they can find out more about their pension 
savings options. Retired and deferred members of the 
DB Section can continue to use the Scheme website to 
find out more about their benefits: www.sukps.org.uk

TRANSFER OPTIONS FOR DB MEMBERS
Over the past three years, there has been an increase in 
the number of people transferring their benefits out of 
defined benefit pension schemes – including the Sony 
UK Pension Scheme. This has largely been in response 
to the government’s introduction of pension flexibilities 
in April 2015.

Among other things, the pension flexibilities give 
pension scheme members at retirement the option 
to draw their income flexibly to suit their needs, buy 
a guaranteed income with an insurance company, or 
leave a sum of money to their family on death.

These options are obviously attractive, but making the 
irrevocable decision to transfer out of the Scheme might 
not be in everyone’s best interests. The Trustee has a 
duty to act responsibly and in the best interest of the 
Scheme’s members. The Company and the Trustee have 
therefore decided to provide members approaching 
retirement with more information about their options at 
retirement, including the transfer option. The Company 
has therefore appointed WPS Advisory Limited, an 



UPDATE YOUR WISHES
Please ensure that your Expression of Wish form 
for your death benefits is kept up to date. You can 
download a new form from the Scheme website at 
www.sukps.org.uk or you can request one from the 
Sony Pensions Helpline. 

You will see that the form is addressed to the 
Trustee and it is treated as your latest expression  
of wish in respect of any lump sum benefits  
payable to your dependants following your death.  
This is important even if you have left the Company, 
because part of your benefits may be payable 
under a discretionary trust. This means that the 
Trustee determines who should receive the benefit 
and so it avoids it falling into your estate, where 
it may be subject to Inheritance Tax. The Trustee 
is guided by the wishes you set out on your form. 
A completed form makes it easier to identify your 
dependants and pay any benefits without delay. 
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independent financial adviser (IFA), to provide free 
advice to members as part of their consideration of the 
options available to them as they approach retirement.

Members who are in-scope for this free financial 
advice have received letters about it, and the process 
(which will be staggered) will be carried out over the 
next three to six months. Thereafter, the Company 
will consider whether to provide the free advice as a 
standard ‘at-retirement’ benefit or as another ‘one-off’ 
offer to members who are eligible to retire.
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WHO’S WHO IN  
THE SCHEME?
The Scheme is run by a trustee company called Sony United Kingdom Pension Trust 
Limited, made up of the following Trustee Directors: 

Anthony Brock* – Wales (resigned 7 March 2018)

Richard Davies – Weybridge

Howard Marsh – Retired

May Martin* – Retired

Becktash Massieh*  – Weybridge

Ian Miller – (Chairman) Retired

Ray Panter – Retired 

* Member Nominated Director (MND)

Secretary to the Trustee: Kathy Bromley 

European Benefits and Pensions Manager: Roy Douglas 

TRUSTEE DEATH
Sadly, in November 2017, our friend and colleague 
Ron Griffiths passed away. He joined Sony in 
Pencoed in 1980 and served as a Scheme Trustee 
director for the last 10 years.

Ron took his role as a Trustee very seriously and 
diligently, but he was always a colourful character 
who livened up Trustee meetings. Ron is very much 
missed. Rest in peace.
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ADVISERS
Actuary Mike Butterfield FIA, Willis Towers Watson 

Investment Consultants Willis Towers Watson 

Administrators Willis Towers Watson

Auditors PricewaterhouseCoopers LLP

Bankers HSBC Bank plc 

Legal Adviser Travers Smith LLP 

DB AVC Providers 

Aviva Life & Pensions UK Limited

Clerical Medical Managed Funds Limited 

Equitable Life Assurance Society

Fidelity Pensions Management (until 28 February 2018)

Standard Life Assurance Company 

 

DB Investment Managers 

Altas Capital Partners LP

BlackRock Investment Advisors (UK) Limited 

Fulcrum Asset Management LLP

Hosking & Co. Limited

Just Retirement Ltd (appointed 17 May 2017)

Lansdowne Partners International Limited

Legal and General Investment Management Limited 

Majedie Asset Management Limited

Morgan Stanley Investment Management Limited 

Schroder Investment Management Limited 

Thompson Street Capital Partners LP

Towers Watson Investment Management  
(Ireland) Limited
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SONY PENSIONS HELPLINE
If you have any questions about your benefits, please contact our pension 
administrator, Willis Towers Watson. 

Helpline: 01707 607 606

Open Monday to Friday, 9am to 5pm 

Email: sonyukpension@willistowerswatson.com 

HELP US KEEP YOUR RECORDS UP TO DATE
Please remember to let Willis Towers Watson know if you move house or 
if your contact details change, so that we can send you important news 
about your pension. This is especially important if you no longer work for 
the Company, as otherwise we have no way of getting in touch with you 
about paying your benefits when they become due. We currently have 
around 99% of members accounted for, so if you know of anyone in the 
Scheme who hasn’t received this report, please ask them to get in touch 
with us. 


