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We also use this report as an opportunity to update you 
on what’s been happening in the Scheme and the wider 
pensions world too since the last time I wrote. I hope you 
find it informative and interesting.

During the year, the Trustee and its advisers managed 
a series of legal steps that were necessary following 
the change in the Scheme’s Principal Employer 
from Sony Europe Limited (SEU) to a newly created 
Dutch company, Sony Europe BV (SEU BV). As part 
of this process, the Trustee entered into a ‘Flexible 
Apportionment Arrangement’ with the Company in 
order to ensure that the liability obligations of SEU were 
transferred to SEU BV and the Scheme will not be in a 
worse-off position should it ever need to be wound up. 
(It should be noted that the Trustee does not consider 
the likelihood of future insolvency any more or less likely 
as a result of this change.)

One of our most important tasks is to carry out an actuarial 
valuation of the Scheme every three years. This task is carried 
out by the Scheme actuary. The latest actuarial valuation of 
the Scheme (as at 31 March 2019) is currently under way and 
we will report the results of this when they become available. 

Another highly important aspect of the Trustee’s role is to 
manage the Scheme’s investments, to ensure that we can 
continue to pay all the benefits promised to members.  
You can read about the investments on pages 6 and 7 of  
this report. 

I hope the information provided in this report helps you 
understand how the Scheme is managed on your behalf. 
If you have any questions or would like further information, 
please contact our pension administrator, Willis Towers 
Watson, whose contact details are given on the back cover.

Ian Miller 
Chairman of the Trustee

I am pleased to present this year’s newsletter for members of the Sony UK Pension Scheme, 
which provides a summary of the Scheme’s formal Annual Report and Financial Statements 
for the year ended 31 March 2019. 
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WHAT’S 
INSIDE?

During the year, DB pensions 
valued at almost £31 million 

were transferred out of  
the Scheme. 

The 2019 valuation is  
currently in progress.

At 31 March 2019, the Scheme’s 
total value was £665.3 million. 

There are 3,207 members  
in the Scheme. 



INS AND OUTS 
The Scheme’s accounts 
are audited by 
PricewaterhouseCoopers, 
the independent auditor. 
The table below contains a 
summary of the Scheme’s 
accounts for the year 
ended 31 March 2019. 

Remember, the Scheme’s financial 
documents are available in  
full on the member website,  
www.sukps.org.uk, in the Library.

£

TOTAL VALUE OF THE DB SECTION AT 1 APRIL 2018 655,657,597

MONEY PAID IN

Contributions from Sony 15,000,000

Employee contributions 7,602

Transfers in 77,373

TOTAL INCOME 15,084,975

MONEY PAID OUT

Benefits paid to members (11,117,032)

Payments to leavers (11,760)

Transfers to other schemes (30,698,355)

Administration expenses (337,686)

TOTAL EXPENDITURE (42,164,833)

RETURNS ON INVESTMENT

Investment income 5,094,346

Change in market value of investments 32,613,535

Investment management expenses (975,515)

NET RETURN ON INVESTMENTS 36,732,366

TOTAL VALUE OF THE DB SECTION AT 31 MARCH 2019 665,310,105
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MEMBERSHIP 
The Scheme is closed to new members. The chart below 
gives a summary of the different types of members who 
were in the Scheme as at 31 March 2019.

Deferred members  2,096 

Pensioners   958

Beneficiaries   153 

Total members   3,207

•
•
•

as at  
31 March 

2019
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SCHEME INVESTMENTS 
The Trustee is responsible for investing the Scheme’s assets in order to ensure that there 
is enough money to pay pensions to members now and in the future. 

Working with the Scheme’s investment advisers, the 
Trustee develops a strategy for the Scheme which aims 
to generate investment returns that, together with the 
future deficit contributions, will meet the future benefits 
promised to members.

HOW THE ASSETS ARE SPLIT
The Scheme’s assets are invested in a range of 
‘return-seeking’ and ‘liability-driven’ (or ‘matching’) 
assets. The return-seeking portfolio invests in a mix 
of pooled UK and overseas equities, property, hedge 
funds, diversified growth funds and private equity. 

The matching portfolio invests in assets that move in 
line with the long-term liabilities of the Scheme; these 
currently include UK government bonds, cash, interest 
rate swaps and inflation swaps. The matching portfolio 
also includes a buy-in policy purchased from Just 
Retirement in May 2017, which is held as an asset that 
belongs to the Scheme. 

The current strategy is to hold 35% in return-seeking 
assets and 65% in liability-driven investments (LDI), and 
furthermore to reduce our holding in return-seeking 
assets by 2% every two years to arrive at a 20/80 split.



INVESTMENT SPLIT AS AT 31 MARCH 2019*
 

Equities 20.9

Diversified Growth Fund 7.7

Property 4.1

Total return-seeking (growth) 32.7

UK Credit 13.1

Gilts & Swaps 40.8

Just Retirement buy-in policy 13.3

Total matching (risk-reducing) 67.3

TOTAL 100

•
•
•

•
•
•
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* Figures do not sum due to rounding

BREXIT
As the UK continues to prepare to leave the EU, there has been ongoing volatility in government bond markets 
which affects the target amount of assets needed to meet future benefit payments. 

Investment markets are expected to remain volatile while the UK negotiates its exit from the EU, and it is 
therefore likely that the funding position will fluctuate over the coming months. The position will be examined 
in detail as part of the actuarial valuation as at 31 March 2019.

It is important to remember that the Scheme is investing to pay pensions over a very long period and are 
therefore not unduly affected by short-term market volatility.
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PENSIONS NEWS 
EQUITABLE LIFE
Some of you have made extra pension savings 
through the Additional Voluntary Contribution (AVC) 
arrangements, which are invested with Equitable Life. 
Equitable Life is planning to transfer its With-Profits 
fund to Utmost Life & Pensions (formerly Reliance 
Life). Equitable Life is due to seek the initial approval 
of the High Court for the proposed transfer process 
imminently. If this is successful, policyholder approval 
will be sought towards the end of the year.

In the case of the Sony UK Pension Scheme, the Trustee 
is the policyholder and would therefore vote on behalf 
of the membership rather than each individual member 
having a vote. If the vote is carried, the proposed 
change will apply to all members; members will not  
be able to opt out individually. 

The Trustee has been taking appropriate advice from 
its advisers and undertaking detailed analysis to 
understand the potential impact of the proposal on  
the membership. Our analysis, and that carried out  
by Equitable Life, indicates no member will be in  
a worse-off position as a result of the transfer.  

The Trustee’s intention is therefore that  
it will vote for the transfer to take place. 

The vote is expected to take place on 30 October 2019 
and, if carried, subject to High Court approval, the 
transfer is expected to take place on 1 January 2020.

If you have funds invested with Equitable Life, the 
Trustee will write to you again once the results of 
the vote are known. If you have any questions in 
the meantime, you should contact the Scheme 
administrator using the details on the back page.

GMP EQUALISATION & RECONCILIATION
Last year, shortly after our 2018 newsletter was 
published, the High Court ruled that all Guaranteed 
Minimum Pensions (GMPs) must be equalised for men 
and women. The judgment affects all UK defined 
benefit schemes with GMPs, like ours – and specifically 
those members who were in the Scheme between  
17 May 1990 and 5 April 1997. 

As you may know, we have already been working with 
HMRC to confirm that we hold the correct Guaranteed 
Minimum Pension (GMP) for every member, following 
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the abolition of contracting out in 2016. We expect 
that this project – called GMP reconciliation – will be 
completed by the end of the year.

However, over the last year we have also been working 
with our advisers to understand GMP equalisation – what 
adjustments need to be made to members’ benefits and 
how much, if anything, is owed in ‘back payments’. Initial 
indications are that the amounts involved are likely to be 
very modest in most cases. Also, it is important to point 
out that no one will be worse off as a result of the ruling. 

We hope to have completed the GMP equalisation 
project by April 2021, which would make us among one 
of the first to have achieved this goal. We will bring you 
further updates when more information is available. 

NEW INFORMATION WE HAVE TO PROVIDE
An update to the Occupational Pension Schemes 
(Investment and Disclosure) Regulations 2019  
(2019 Investment Regulations) will introduce the 
following new requirements for trustees, which will 
need to be implemented between 1 October 2019  
and 1 October 2021:

• Trustees will need to include a policy in the  
Scheme’s Statement of Investment Principles (SIP)  
on arrangements with asset managers, including  
how trustees monitor portfolio costs

• Stewardship requirements will need to be set out in 
more detail in the SIP

• Trustees of defined benefit (DB) schemes will also be 
required to publish their SIP on a website in a publicly 
available format (from 1 October 2020 for existing DB 
schemes) and to produce and make publicly available 
an implementation report in relation to the stewardship 
requirements in their SIP. The Sony UK Pension Scheme 
has published its SIP online for many years already – 
you can find the latest version at www.sukps.org.uk, 
under About the Scheme/Scheme Documents. 

SCAM ATTACK!
More and more people are being contacted by 
scammers – whether by email or telephone. Quite often 
these are ‘phishing’ exercises, as these callers do not 
know for certain that you have a pension… they are just 
looking for people like you who have a valuable asset  
– that is, your pension.

Remember – we never share your pension information 
with anyone, and no reputable company would contact 
you out of the blue to talk about your pension. In fact, 
the government has made pensions cold-calling illegal  
– so don’t hang on… hang up!

This website gives you some useful tips on how to avoid 
a pension scam: www.fca.org.uk/scamsmart
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WHO’S WHO IN 
THE SCHEME? 
The Scheme is run by a trustee company called Sony United Kingdom Pension Trust 
Limited, made up of the following Trustee Directors:

Richard Davies – Weybridge

Howard Marsh – Retired

May Martin* – Retired 

Becktash Massieh* – Weybridge (resigned 10 April 2019)

Ian Miller – (Chairman) Retired

Ray Panter – Retired

Tudor Thomas* – Retired (appointed 10 April 2019)

* Member Nominated Director (MND) 

Secretary to the Trustee:  
Kathy Bromley

European Benefits and Pensions Manager:  
Roy Douglas 
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ADVISERS
Actuary Mike Butterfield FIA, Willis Towers Watson 

Investment Consultants Willis Towers Watson 

Administrators Willis Towers Watson

Auditors PricewaterhouseCoopers LLP

Bankers HSBC Bank plc 

Legal Adviser Travers Smith LLP 

DB AVC Providers 
Aviva Life & Pensions UK Ltd

Clerical Medical Managed Funds Ltd

Equitable Life Assurance Society

 
DB Investment Managers 
Altas Capital Partners

BlackRock Investment Advisors (UK) Limited 

Fulcrum Investments

Hosking & Co. Ltd

Just Retirement Ltd  

Lansdowne Partners International Ltd

Legal and General Investment Management Ltd 

Majedie Asset Management Limited

Morgan Stanley Investment Management Ltd 

Schroder Investment Management Ltd  
(until 31 October 2018)

Thompson Street Capital Partners

Towers Watson Partners LP 



KEEP IN TOUCH

9 0 9 8 7 9

SONY PENSIONS HELPLINE
If you have any questions about your benefits, please contact our pension 
administrator, Willis Towers Watson. 

Helpline: 01707 607 606 (open Monday to Friday, 9am to 5pm) 

Email: sonyukpension@willistowerswatson.com 

HELP US KEEP YOUR RECORDS UP TO DATE
Please remember to let Willis Towers Watson know if you move house or 
if your contact details change, so that we can send you important news 
about your pension. This is especially important if you no longer work for 
the Company, as otherwise we have no way of getting in touch with you 
about paying your benefits when they become due. We currently have 
around 99% of members accounted for, so if you know of anyone in the 
Scheme who hasn’t received this report, please ask them to get in touch 
with us. 


