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With the outbreak of COVID-19 in the UK and around 
the world, it is clear that 2020 has not been a normal 
year for anyone, and I hope you and your families are 
safe and well. Despite the unusual and challenging 
times we have all found ourselves in, I am pleased 
to report that Scheme business has continued and 
pensions have been paid to members as usual. 

There has been a lot of media coverage about the 
effects of the pandemic on the world’s financial 
markets. The Scheme is a defined benefit pension 
arrangement which means that your benefits are not 
sensitive to movements in the financial markets but are 
defined by the Trust Deed and Rules. The Scheme’s 
funding level relies on a carefully managed and  
well-diversified asset portfolio which allows for market 
volatility, and the Trustee continues to keep a close eye 
on the Scheme’s investments, as always.

Ultimately, of course, the principal employer (Sony 
Europe B.V.) and its parent (Sony Corporation, Japan) 
are responsible for funding the Scheme. It is for this 
reason that the Trustee and the Company are now 
considering the opportunity to cover all our members’ 
future benefit payments through an insurance policy, 
known as a total buy-in. As you know, the Scheme 
already holds one buy-in policy which was purchased in 
May 2017 to provide some protection for a proportion of 
the Scheme’s pension payments. No final decision has 
yet been made as the Trustee is considering actuarial, 
legal and investment advice. We will let you know the 
outcome of these deliberations in due course, but you 
can check the pension website for any updates.

Welcome to the latest newsletter for members of the Sony UK Pension Scheme, which 
provides a summary of the Scheme’s formal Annual Report and Financial Statements for the 
year ended 31 March 2020. 
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WHAT’S 
INSIDE?At 31 March 2020 the 

Scheme’s total value  
was £692.9 million.

There are 3,136 members 
in the Scheme.

During the year, DB 
pensions valued at  
£23.5 million were 
transferred out of  
the Scheme.

The Scheme has a 
funding level of 87%.

In preparation for any buy-in, the 
Trustee would carry out a valuation 
of the Scheme. The latest summary 
funding statement on page 8 shows 
the position as at 31 March 2020. 

I hope you find this issue of Pension 
Report useful and informative.  
If you have any questions about  
the Scheme or your benefits, please 
get in touch with the Scheme 
administrator using the contact 
details on the back page. 

Ian Miller 
Chair of the Trustee
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INS AND OUTS 
The Scheme’s accounts 
are audited by 
PricewaterhouseCoopers, 
the independent auditor. 
This table provides a 
summary of the Scheme’s 
accounts for the year 
ending 31 March 2020.

Remember the Scheme’s financial 
documents are available in  
full on the member website  
www.sukps.org.uk in the library.

£

TOTAL VALUE OF THE DB SCHEME AT 1 APRIL 2019 665,310,105

MONEY PAID IN

Contributions from Sony 15,000,000

Transfers in 101,865

Other income 250

Total income   15,102,115

MONEY PAID OUT

Benefits paid to members (10,984,045)

Payments to leavers  (23,516,602)

Administration expenses           5,225

Total expenditure (34,495,422)

RETURNS ON INVESTMENT

Investment income  18,661,403

Change in market value of investments  29,110,266

Investment management expenses      (762,984)

Net return on investments   47,008,685

TOTAL VALUE OF THE DB SCHEME AT 31 MARCH 2020 692,925,483
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MEMBERSHIP 
The Scheme is now closed to new members. 
The chart shows a summary of the Scheme’s 
membership as at 31 March 2020.

Deferred members  1,978

Pensioners   1,010

Beneficiaries   148 

Total members   3,136

•
•
•
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SCHEME INVESTMENTS 
The Trustee is responsible for setting the overall 
investment strategy for the Scheme which aims to ensure 
that there is enough money to pay pensions now and in 
the future. 

Taking advice from its professional investment advisers, the policy is set out 
in a formal document called the Statement of Investment Principles (SIP).  
It was updated in May 2020 and if you would like to see the SIP, you can find 
it on the Scheme’s website. 

HOW ARE THE SCHEME’S ASSETS INVESTED? 
The Trustee delegates the day-to-day management of the assets to its 
appointed investment managers, who act in line with the SIP. 

The investment committee monitors the asset allocation on a regular basis, 
but broadly, the assets are split between two portfolios: the return-seeking 
portfolio which invests in growth assets and the matching portfolio which 
aims to reduce risk in the Scheme. The actual allocation of assets at  
31 March 2020 is shown in the chart.
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ALLOCATION OF ASSETS (AS AT 31 MARCH 2020) 
 

Equities 17.6%

Diversified Growth Fund 7.1%

Property 3.7%

Total return-seeking (growth) 28.5%

UK Credit 13.0%

UK Gilts 44.8%

Just Retirement buy-in policy 13.7%

Total matching (risk-reducing) 71.5%

TOTAL 100%

•
•
•

•
•
•

SOCIALLY RESPONSIBLE INVESTMENTS
The Trustee’s policy is that the extent to which social, environmental or ethical considerations are taken 
into account in the selection, retention and realisation of investments is left to the discretion of the active 
investment managers.

Please note, figures may not sum due to rounding
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SUMMARY FUNDING 
STATEMENT 
As a member of the Scheme, the Trustee sends you a Summary Funding Statement like 
this each year, which gives you an update on the Scheme and helps you understand 
more about the Scheme’s financial health.

WHAT IS AN ACTUARIAL VALUATION?
Every three years, the Scheme actuary carries out a 
formal actuarial valuation comparing the money already 
built up in the Scheme, known as its assets, with the 
money he calculates will be needed to pay pensions to 
members now and in the future, known as the liabilities. 
The funding level is expressed as the percentage of 
the liabilities which can be covered by the assets. If the 
Scheme is 100% funded, the assets and the liabilities are 
the same. If the value of the assets is higher than the 
liabilities, there is a surplus; if they are lower, there is a 
shortfall. In this case, the Trustee and the Company will 
discuss what needs to be done and the Company may 
need to pay in more money.

8   PENSION REPORT
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THE LATEST FINANCIAL POSITION
The most recent valuation looked at the position at 31 March 2019. The Scheme’s estimated funding level 
was 88%, meaning there was a shortfall of approximately £90 million. Since then, an update has been 
calculated as at 31 March 2020, and the results of this are shown in the table below. 

Update
31 March 2018

Valuation
31 March 2019

Update
31 March 2020

Assets – money available to provide benefits £651.1 million £660.1 million £690.1 million

Liabilities – money needed to pay benefits £769.2 million £749.9 million £790.6 million

Shortfall £118.1 million £89.8 million £100.5 million

Funding level 85% 88% 87%

8   PENSION REPORT
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WHAT IS BEING DONE  
ABOUT THE SHORTFALL?
As part of the last formal valuation in 2019, the Trustee 
and the Company worked together to agree a plan to 
remove the shortfall. Under this plan, the Company paid 
additional contributions to the Scheme of £15 million 
between 1 April 2019 and 31 March 2020; and will pay 
£17.52 million a year from 1 April 2020 to 30 April 2024. 
This is expected to remove the shortfall by 30 April 
2024. The next full valuation will be at 31 March 2022. 

HOW HAS THE FUNDING LEVEL  
CHANGED SINCE THE VALUATION 
AT 31 MARCH 2019?
The funding level has decreased slightly to 87%.  
The assets of the Scheme have increased over the 
year due to the contributions paid by the Company 
and positive investment performance, increasing the 
amount available to provide benefits to members. 
However, a fall in gilt yields, which increases the amount 
needed to provide benefits, has more than offset this 
rise in the assets and so the Scheme’s shortfall has also 
grown from £89.8 million to £100.5 million. 

SUMMARY FUNDING STATEMENT CONTINUED

THE FULL SOLVENCY VALUATION
By law, we also have to look at the funding position if 
Sony were to go out of business or the Scheme ceased 
to exist, otherwise known as a full solvency valuation. 
In this scenario, the Company would be expected to 
pay enough money into the Scheme so that benefits 
accrued could be provided by an insurance company.

In the last full solvency valuation at 31 March 2019, the 
estimated amount needed to ensure that insurance 
policies could have been bought to cover all members’ 
benefits in full was £239 million.

WHAT IF THE COMPANY  
BECAME INSOLVENT?
The Government set up the Pension Protection Fund 
(PPF) to pay benefits to members of defined benefit 
pension schemes, if the scheme’s sponsoring employer 
becomes insolvent and does not have enough money to 
cover the cost of buying all members’ benefits with an 
insurer. Although it’s unlikely that the Company would 
wind up the Scheme without enough money to cover 
the cost of benefits, if it did happen, the Scheme could 
apply to the PPF for compensation. You can find out 
more at www.ppf.co.uk
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WHY DOES THE FUNDING 
PLAN NOT CALL FOR FULL 
SOLVENCY AT ALL TIMES?
The full solvency position assumes 
that benefits will be secured  
by buying insurance policies.  
Since insurers take a very cautious 
view of the future and need to 
make a profit, the cost of securing 
pensions in this way is more 
expensive than providing them 
through the Scheme. The full 
solvency position also includes 
the future expenses involved in 
administration. By contrast, the 
funding plan adopted for the 
2019 valuation assumes that the 
Company will continue in business 
and support the Scheme.

OTHER INFORMATION WE NEED TO TELL YOU
The Pensions Regulator has powers to intervene in a scheme’s funding 
plan or to impose a schedule of contributions. The Pensions Regulator 
has not needed to use these powers in relation to the Scheme.

There have been no payments to the Company out of the DB Section’s 
funds since the last update to you.

If you would like to know more about the Scheme’s funding,  
you can find the following documents on the Scheme’s website at 
www.sukps.org.uk

• Valuation Report – the full funding check as at 31 March 2019

• Recovery Plan – how the funding shortfall is being made good

• Statement of Funding Principles – the Scheme’s funding strategy

• Schedule of Contributions – how much money is being paid into  
the Scheme and when

• Statement of Investment Principles – the Scheme’s investment 
strategy

• Annual Report and Accounts 2020 – formal accounts for the year  
to 31 March 2020.
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PENSIONS NEWS 
SCAM ALERT!
We urge you to be vigilant about the dangers of 
financial scams, particularly in the current unsettling 
times caused by COVID-19. Scammers are sophisticated, 
opportunistic and tend to target people when they 
are feeling vulnerable and may try to persuade you to 
transfer your pension or investments to a ‘safer’ place. 
However, scams often involve high-risk investments like 
overseas property, renewable energy bonds, forestry, 
parking or storage units. If it sounds too to be true, it 
probably is. 

We would urge you to avoid making hasty decisions 
about your pension or investments as a result of recent 
events. There is more information about pension  
scams and how to protect yourself from scammers at 
www.fca.org.uk/scamsmart

GETTING HELP TO MANAGE  
YOUR AFFAIRS
A power of attorney is a legal document that allows 
someone else to make decisions for you or act on 
your behalf, if you are no longer able or wish to make 
your own decisions. The Trustees are not able to give 
financial advice to members, so it’s important to make 
sure that you have some help from someone you trust 
when managing your pension and other finances. 

There are some forms to complete and a fee of £82 to 
register your legal power of attorney. You can get an 
information pack from the Office of the Public Guardian 
at https://www.gov.uk/power-of-attorney/make-
lasting-power 

If you need more guidance, contact Citizens Advice, or 
your solicitor, who can help you complete the relevant 
forms. Go to www.citizensadvice.org.uk
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AN UPDATE ON GMP EQUALISATION
In last year’s Pension Report, we told you about our GMP equalisation project. We have been working with 
our advisers on the complex process of checking if any adjustments to members’ pensions are required to 
ensure that GMP benefits are equal for men and women. We are making good progress and are on course to 
complete this in spring 2021. 
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WHO’S WHO IN 
THE SCHEME? 
The Scheme is run by a Trustee Company called Sony United Kingdom Pension Trust 
Limited. The current Trustee Directors are: 

Richard Davies – Weybridge

Howard Marsh – Retired

May Martin – Retired*

Becktash Massieh* – Weybridge (resigned April 2019)

Ian Miller (Chair) – Retired

Ray Panter – Retired (resigned November 2019)

Steve Southern – Professional Independent Trustee 
(appointed November 2019)

Tudor Thomas – Retired* (appointed April 2019)

*Member Nominated Director

Secretary to the Trustee:  
Kathy Bromley

European Benefits and Pensions Manager:  
Roy Douglas 
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ADVISERS
Actuary Mike Butterfield FIA, Willis Towers Watson 

Investment Consultants Willis Towers Watson 

Administrators Willis Towers Watson

Auditors PricewaterhouseCoopers LLP

Bankers HSBC Bank plc 

Legal Adviser Travers Smith LLP 

DB AVC Providers 
Aviva Life & Pensions UK Limited

Clerical Medical Managed Funds Limited

Equitable Life Assurance Society  
(to 31 December 2019)

Utmost Life and Pensions (from 1 January 2020)

DB Investment Managers 
Altas Capital Partners 

BlackRock Investment Advisors (UK) Limited 

Fulcrum Investments 

Hoskins & Co. Ltd 

Just Retirement Ltd 

Landsdowne Partners International Limited 

Legal & General Investment Management Limited 

Majedie Asset Management Limited 

Morgan Stanley Investment Management Limited 

Thompson Street Capital Partners 

Towers Watson Partners LP 
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SONY PENSIONS HELPLINE
If you have any questions about your benefits, please contact our pension 
administrator, Willis Towers Watson.

Helpline: 01707 607 606 (open Monday to Friday, 9am to 5pm) 

Email: sonyukpension@willistowerswatson.com 

HELP US KEEP YOUR RECORDS UP TO DATE
Please remember to let Willis Towers Watson know if you move house or 
if your contact details change, so we can continue to send you important 
news about your pension. This is especially important if you no longer 
work for the Company, as otherwise we have no way of getting in touch 
with you about paying your benefits when they become due.  

We currently have around 99.6% of members accounted for, so if you 
know of anyone in the Scheme who hasn’t received this year’s Report, 
please ask them to get in touch.

Equally important is if you wish to provide details or change your death 
benefits, whether you are a pensioner or a deferred member of the 
Scheme. You can download an Expression of Wish Form via the Scheme 
website at www.sukps.org.uk or contact the Sony Pension Helpline.


