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I wrote to you earlier in the year to let you know that 
the Trustee has successfully secured another insurance 
policy (a buy-in) with another insurance company, 
Rothesay. Combined with the insurance policy already 
held with Just, the Scheme now holds insurance policies 
with insurance companies covering all benefits for 
all members (except for benefits arising from GMP 
equalisation – see page 14 – which will be added soon). 

As per my letter to you, the Trustee and the Company 
have been taking steps to be able to insure members’ 
benefits directly with the insurers through a ‘buy-out’ 
of members’ benefits. A buy-out is a common step 
following a total scheme buy-in and would mean that 
each member would have an individual policy with the 

insurer, who would take on full responsibility for paying 
your benefits to you. We’re still ironing out the details, 
but our intention is to buy out all of the Scheme’s 
benefits with Rothesay and Just, hopefully by the 
middle of next year. The article on page 11 explains this 
process in greater depth, and the Trustee will keep you  
informed of progress and write to you again soon.

Remember, you can see the latest updates on  
this process on the pensions website – go to  
www.sukps.org.uk and use the top-right menu  
to select ‘Buy-in and member options’.

Ian Miller 
Chair of the Trustee

I am delighted to present our member newsletter, summarising key developments in the 
Sony UK Pension Scheme over the past year.



At 31 March 2021, the 
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INS AND OUTS 
The Scheme’s accounts 
are audited by 
PricewaterhouseCoopers, 
the independent auditor. 
The table provides a 
summary of the Scheme’s 
accounts for the year 
ending 31 March 2021.

£

TOTAL VALUE OF THE DB SCHEME AT 1 APRIL 2020 692,925,483

MONEY PAID IN

Contributions from Sony 187,070,000

Transfers in 229,986

Other income 1,110

Total income 187,301,096

MONEY PAID OUT

Benefits paid to members (12,206,827)

Transfers out (38,804,164)

Administration expenses (67,283)

Total expenditure (51,078,274)

RETURNS ON INVESTMENT

Investment income 44,928,768

Change in market value of investments (60,960,475)

Investment management expenses (1,800,435)

Net return on investments (17,832,142)

TOTAL VALUE OF THE DB SCHEME AT 31 MARCH 2021 811,316,163

£
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The Scheme is now closed to new members. The chart shows a summary of the Scheme’s 
membership as at 31 March 2021.

MEMBERSHIP 
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Deferred members  1,783

Pensioners   1,065

Beneficiaries   152 

Total members   3,000 

•
•
•
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As at  
31 March 2021 
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SCHEME INVESTMENTS 

However, as a result of the buy-in 
being concluded with Rothesay, shortly 
after the end of the Scheme’s financial 
year-end, the Scheme’s assets are 
almost entirely held in the form of two 
insurance contracts. These policies 
provide an income into the Scheme  
to pay benefits to members as they  
fall due, along with a cash balance.  
This means the Trustee no longer  
has to concern itself with investments,  
as the risk has now been moved onto 
the insurance companies providing  
the buy-in policies.

For most pension schemes, setting the investment strategy is a critical part of 
the Trustee’s role. Investing the Scheme’s assets helps to reduce the risk that the 
Scheme runs out of money in future and is unable to pay pensions without extra 
support from the Company. 

£

Just buy-in-policy 83,807,000

Rothesay plc buy-in-policy 721,764,534

Total 805,571,534

The table shows that the Scheme’s invested assets 
are now split between the two buy-in policies*.

*as at 31 March 2021. Figures exclude residual funds, such as cash in the      
bank and members’ AVCs, valued at £5,744,629.

£
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SUMMARY FUNDING 
STATEMENT 
As a member of the Scheme, the Trustee sends you a Summary Funding Statement like 
this each year, which gives you an update on the Scheme and helps you understand 
more about the Scheme’s financial health. 

WHAT IS AN ACTUARIAL VALUATION?
Every three years, the Scheme actuary carries out a 
formal actuarial valuation comparing the money already 
built up in the Scheme, known as its assets, with the 
money he calculates will be needed to pay pensions to 
members now and in the future, known as the liabilities. 

The funding level is expressed as a percentage of the 
liabilities which can be covered by the assets. If the 
Scheme is 100% funded, the assets and the liabilities  
are the same. If the value of the assets is higher than the 
liabilities, there is a surplus, if they are lower, there is a 
shortfall. In this case, the Trustee and the Company will 
discuss what needs to be done and the Company may 
need to pay in more money. 

PENSION REPORT   7
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SUMMARY FUNDING STATEMENT CONTINUED

THE LATEST FINANCIAL POSITION
The most recent valuation looked at the position as at 31 March 2019. The Scheme’s estimated funding level was 
88%, meaning there was a shortfall of approximately £90 million. Since then, an update has been calculated as at 
31 March 2020, which we included in last year’s Pension Report, and an update has been calculated as at 31 March 
2021 – the results are shown in the table below. 

* This figure excludes the value of members’ Additional Voluntary Contributions (c.£2.4m)

Actuarial valuation 
31 March 2019

Update 
31 March 2020

Update  
31 March 2021

Assets* – money available to provide benefits £660.1 million £690.1 million £808.9 million

Liabilities – money needed to pay benefits £749.9 million £790.6 million £808.0 million

(Shortfall)/Surplus (£89.8 million) (£100.5 million) £0.9 million

Funding level 88% 87% 100%

WHAT HAS BEEN DONE ABOUT THE SHORTFALL?
As part of the last formal valuation in 2019, the Trustee and the Company 
worked together to agree a plan to remove the shortfall. Under this plan  
the Company was required to pay additional contributions to the Scheme of  
£15 million a year between 1 April 2019 and 31 March 2020; and £17.52 million 
a year from 1 April 2020 to 30 April 2024. This was expected to remove the 
shortfall by 30 April 2024. The next full valuation is due as at 31 March 2022.

£
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HOW HAS THE FUNDING LEVEL  
CHANGED SINCE THE LAST UPDATE  
AT 31 MARCH 2020?
Over the year, the funding level has increased to 100%.  
As set out in this report, during the year the Trustee 
entered into a buy-in contract with Rothesay for the 
remainder of the Scheme’s liabilities (excluding any 
additional liabilities for GMP equalisation) not already 
insured through the buy-in contract with Just.  
The Rothesay buy-in contract was funded by a large  
one-off additional contribution made to the Scheme  
by the Company of £168.3 million, in addition to the 
regular contribution of £17.52 million that was required  
as part of the recovery plan to make good the deficit  
(see above). As a result of these contributions, the 
funding level of the Scheme as at 31 March 2021  
was assessed to be around 100% and the Scheme’s 
Recovery Plan was revised to show no further 
contributions were required to reach full funding.

THE FULL SOLVENCY VALUATION
By law, we also have to look at the funding position if Sony 
was to go out of business or the Scheme ceased to exist, 
otherwise known as a full solvency valuation. In this scenario, 

the Company would be expected to pay enough money 
into the Scheme so that benefits accrued could be 
provided by an insurance company, if necessary. 

In the last full solvency valuation at 31 March 2019,  
the estimated amount needed to ensure that insurance 
policies could have been bought to cover all members’ 
benefits in full was £239 million. As the Scheme now 
holds insurance policies which cover almost all of the 
benefits in the Scheme, if an update to the solvency 
valuation was undertaken at the current time this  
figure would be significantly smaller, possibly nil.

WHAT IF THE COMPANY  
BECAME INSOLVENT?
The Government set up the Pension Protection Fund 
(PPF) to pay benefits to members of defined benefit 
pension schemes, if the scheme’s sponsoring employer 
becomes insolvent and does not have enough money 
to cover the cost of buying all members’ benefits with 
an insurer. Although it’s unlikely that the Company 
would wind-up the Scheme without enough money  
to cover the cost of benefits, if it did happen, then  
the Scheme could apply to the PPF for compensation.  
You can find out more at www.ppf.co.uk
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SUMMARY FUNDING STATEMENT CONTINUED

WHY DOES THE FUNDING 
PLAN NOT CALL FOR FULL 
SOLVENCY AT ALL TIMES?
The full solvency position assumes 
that benefits will be secured  
by buying insurance policies.  
Since insurers take a very cautious 
view of the future and need to 
make a profit, the cost of securing 
pensions in this way is more 
expensive than providing them 
through the Scheme. The full 
solvency position also includes 
the future expenses involved in 
administration. By contrast, the 
funding plan adopted for the 
2019 valuation assumes that the 
Company will continue in business 
and support the Scheme.

OTHER INFORMATION WE NEED TO TELL YOU
The Pensions Regulator has powers to intervene in a scheme’s funding 
plan or to impose a schedule of contributions. The Pensions Regulator 
has not needed to use these powers in relation to the Scheme. 

There have been no payments to the Company out of the Scheme’s 
funds since the last update to you. 

If you would like to know more about the Scheme’s funding, you can  
find the following documents on our website at www.sukps.org.uk:

• The Valuation Report – the full funding check as at 31 March 2019

• The Recovery Plan – how the funding shortfall is being made good

• The Statement of Funding Principles – the Scheme’s funding strategy 

• The Schedule of Contributions – how much money is being paid  
into the Scheme and when

• The Statement of Investment Principles – the Scheme’s  
investment strategy

• The Actuarial Report – the approximate funding check as at  
31 March 2021

• The Annual Report and Accounts 2021 – formal accounts for the year 
to 31 March 2021.
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SCHEME NOTICEBOARD
SECURING MEMBERS’ BENEFITS:  
THE ROAD TO WIND-UP
The Trustee and Sony have recently decided that  
they will move to a ‘buy-out’. This is where the Scheme 
transfers the liability to pay members’ pensions to an 
insurance company. On a buy-out, members are issued 
with individual insurance policies by the insurer covering 
their benefits. The Trustee and Sony have chosen to 
use Just as the buy-out provider for those members 
covered under the current Just buy-in policy (who are 
all pensioners), and Rothesay as the buy-out provider 
for everyone else (covering all members yet to retire, 
and the remaining pensioners).

Once the buy-out is complete, which is expected to  
be from around the middle of 2022, the Scheme can 
 be closed as it is no longer needed to pay benefits.  
(This process is known as a ‘scheme wind-up’ and is  
a common next step in pension schemes.) 

This means that Just and Rothesay will take on the 
administration of benefits for the members covered 
under their respective buy-in policies, rather than by 
the Scheme, on the same terms and conditions as the 
Scheme currently provides – except for a few members 
who have defined contribution savings with Aviva, as 
explained overleaf.

We will write to you again early next year with details of when 
the wind-up is likely to happen and what happens next. 



SCHEME NOTICEBOARD CONTINUED
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IF YOU PAID AVCS OR HAVE  
DC PENSION SAVINGS
The Trustee would like to notify members of a change in 
the way that some defined contribution (DC) benefits 
are able to be taken in the future which is expected to 
happen around the end of November 2021, as a result 
of the intended move to buy-out. 

If you are affected by this change, you would have 
received a letter providing details, although we have 
provided a summary here too. If you believe that you are 
affected and have not received a letter, please do get 
in touch with the Scheme administrator, Willis Towers 
Watson (email: sonyukpension@willistowerswatson.com). 
Please note that this change only affects some benefits 
for some members – most members will be unaffected, 
and there is no change to defined benefit (DB) pensions 
built up in the Scheme, which will continue to be paid  
as usual.

As well as the DB pension which all members have in the 
Scheme, some members in the Scheme also built up a 
defined contribution (DC) pot of Additional Voluntary 

Contributions (AVCs) with either Utmost (formerly 
Equitable Life) or Fidelity, and/or were also an active 
member of a DC scheme with Fidelity called myPension. 
These DC pots are available to provide additional 
benefits to these members when they retire from the 
Scheme. These DC pots were transferred into the  
Aviva Master Trust (known as My Sony Pension)  
a number of years ago. On retirement, these DC pots 
held in the Aviva Master Trust can be taken alongside the 
DB benefits held in the Scheme, with various possible 
options regarding the way these can be taken – one of 
these options is to take up to 25% of the combined value 
of the benefits as a tax-free cash lump sum.

The Trustee has historically enabled a discretion for 
members to be able to use these DC pots as a first call 
on funds to provide a tax-free lump sum at retirement, 
meaning that, all else being equal, members would not 
have to commute (use) as much DB pension to provide 
this lump sum (but instead the DC pot is used first to 
provide the lump sum).

When Sony moved to using the Aviva Master Trust, 
the Trustee negotiated terms with Aviva to retain this 
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Trustee discretion*. Under the agreement, the Trustee 
could allow these members to transfer their DC pot back 
into the Scheme on their retirement, so that it could be 
used as the first source of cash for any tax-free lump 
sum they wanted to take from the Scheme.

As set out earlier in this report, the Trustee and Sony 
have recently decided that they will move to a buy-out, 
and once this is complete, which is expected to be from 
around the middle of next year, the Scheme can be 
closed as it is no longer needed to pay benefits.  
(This process is known as a ‘scheme wind-up’ and is a 
common next step in pension schemes.) When a Scheme 
moves to a buy-out, Trustee discretions that existed in 
the Scheme must fall away and an agreement needs to 
be made with the insurer as to how they will administer 
the benefits going forwards. Unfortunately, the option 
to transfer these DC pots held in the Aviva Master Trust 
to Rothesay will not be available. As a result, these DC 
pots will not be able to be used in future alongside DB 
pensions in the calculation of the tax-free cash that is 
taken from the Scheme. These benefits will be treated 
completely separately.

Any members affected by this change will still be able  
to take 25% of their DC pot from the Aviva Master Trust  
as tax-free cash and use the DC pot flexibly in the  
Aviva Master Trust in line with their current options. 
Please note that this change only affects any DC pots 
which were transferred to the Aviva Master Trust.  
If you have any other AVCs through the Scheme, such as 
those held with Clerical Medical, or an Aviva Nest Egg 
fund, these can be transferred to Rothesay and can still 
be used towards your tax-free cash lump sum from the 
Scheme. However, if you don’t have any other AVCs in 
the Scheme (or these don’t fully cover the tax-free cash 
lump sum), you would have to commute (use) part of 
your DB pension in the Scheme in order to provide  
the tax-free cash lump sum. Your DB pension would  
be lower as a result.

* For AVCs transferred to the Aviva Master Trust from Equitable Life/Utmost 
and Fidelity, up to any value, and also for DC pots transferred from myPension 
(Fidelity) as long as they are valued at less than £30,000 at retirement.
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SCHEME NOTICEBOARD CONTINUED

GUARANTEED MINIMUM PENSION  
(GMP) EQUALISATION
The Trustee and its advisers have continued progressing 
the GMP equalisation project. We have been working 
with our advisers on the complex process of checking if 
any adjustments to members’ pensions are required to 
ensure that benefits are equal for men and women. 

We are nearing the completion of this and are 
anticipating making any corrections to benefits in early 
2022. The outcome of this for those members impacted 
might be an uplift to pensions, and some members in 
receipt of pensions may also be due a lump sum as 
backpayment for underpayments in the past. For most 
members, these payments are expected to be small,  
if there is any impact at all. We will communicate with  
any members affected by this in early 2022.

As we conclude the various calculations required to 
test whether members are eligible for an uplift to their 
benefits, and the calculations of the amounts to award 
to members, we are required to check whether payment 
of additional benefits would attract additional tax 

charges as a result of exceeding the Lifetime Allowance 
(or LTA). The Lifetime Allowance was introduced by the 
Government in 2006 to apply an additional tax charge 
if the value of an individual’s pension savings over 
their lifetime, across all registered pension schemes in 
aggregate, exceeded a particular level. 

To help ensure that we pay you the correct benefits, 
we need to know if either of the following special tax 
circumstances apply to you. If you do not inform us of 
either of these circumstances by 31 December 2021,  
we will assume that they do not apply to you.

1. Please contact the Scheme administrator, Willis 
Towers Watson, if you hold any form of Lifetime 
Allowance ‘protection’. 

Various types of protection were made available for 
members who could have been adversely affected 
when the Lifetime Allowance was introduced in 2006 
and subsequently amended. Further information 
can be found here: www.gov.uk/guidance/pension-
schemes-protect-your-lifetime-allowance.  
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Please note that it is unusual for an individual to hold 
any form of protection and you would have had to 
specifically apply for it. Unless you have applied to 
HMRC in the past for Lifetime Allowance protection 
and it has been granted, you do not need to  
contact us.

If you do hold a form of LTA protection, we will also 
need to know:

a. The precise form of protection you have been 
granted (e.g., Fixed Protection 2016).

b. Whether you also have pension benefits in 
another registered pension scheme (including 
any defined contribution pension scheme, or 
what is known as a ‘money purchase’ pension 
scheme) that are not yet in payment.

2. Please also contact Willis Towers Watson if all of the 
following statements apply to you:

a. You are currently receiving a pension from the 
Sony UK Pension Scheme that started after  
5 April 2006.

b. You are currently receiving a pension from at 
least one other registered pension scheme that 
started after 5 April 2006.

c. The value of your total pension benefits across 
all registered pension schemes, in aggregate, 
exceeds your Lifetime Allowance.

You will have been provided with a statement by  
the pension administrator when your pension started, 
showing the percentage of the Lifetime Allowance used 
up by your pension in that scheme. This percentage may 
also appear on the end of year tax certificate (P60) that 
you receive each year. We only need to be informed 
if the sum of those percentages, across all pension 
schemes you have received a benefit from, is more  
than 100%.

In general, unless you are currently receiving pensions 
that add up to more than £37,500 a year in total,  
across all registered pension schemes, you are very 
unlikely to have exceeded your Lifetime Allowance.  
Pensions that started to be paid before 6 April 2006 
are not subject to the Lifetime Allowance.
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PENSIONS NEWS
BEAT THE SCAMMERS
Data from Action Fraud reveals that pension savers 
lost £1.8 million to fraudsters in the first three months 
of 2021, with the number of reported pension scams 
increasing year-on-year.

You might be thinking of transferring your pension out 
of the Scheme before it is converted into an individual 
policy with Rothesay. We would encourage you to take 
advice from a specialist pension transfer adviser before 
considering making any changes to your pension  
(and this is a requirement for most members). 

Scammers are known to keep up to date with 
developments in the pensions world and will undoubtedly 
try to contact Scheme members once they hear how close 
the Trustee and Sony are to achieving a buy-out. They may 
well try to frighten you with scare stories into transferring 
your pension out of the Scheme. If someone contacts you 
out of the blue to discuss your pension, please remember 
that pensions cold calling is now illegal – so it’s best to just 
hang up. You can find out more about pension scams and 
how to avoid them at www.pension-scams.co.uk

GETTING HELP TO  
MANAGE YOUR AFFAIRS
A power of attorney is a legal document that allows 
someone else to make decisions for you or act on your 
behalf, if you are no longer able or wish to make your 
own decisions. The Trustee is not able to give financial 
advice to members, so it’s important to make sure that 
you have some help from someone you trust when 
managing your pension and other finances. 

There are some forms to complete and a fee of £82  
to register your legal power of attorney. You can get an 
information pack from the Office of the Public Guardian 
at www.gov.uk/power-of-attorney/make-lasting-power 

If you need more guidance, contact Citizens Advice,  
or your solicitor, who can help you complete the 
relevant forms. Go to www.citizensadvice.org.uk

RETIRING EARLY?
The Government is planning to increase the minimum 
pension age (the earliest age from which people can 
normally start to take their pension benefits), from age 
55 to age 57, from April 2028.
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FROZEN LIFETIME ALLOWANCE
The Lifetime Allowance (LTA) is the maximum amount 
of pension savings you can have at retirement from all 
pension schemes without incurring an additional tax 
charge. For the last three years, the LTA has risen annually 
with inflation as measured by the Consumer Prices Index 
and was due to increase again in April 2021. However, in 
the March Budget, the Chancellor announced that the 
LTA will be frozen at its current level (£1,073,100) until  
at least April 2026.

FROM MAPS TO MONEYHELPER
In 2018, the Government launched the Money and 
Pensions Service (MaPS), which brought together 
three free financial guidance bodies: the Money Advice 
Service, The Pensions Advisory Service and Pension 
Wise. Until recently, these services continued to appear  
as separate brands, but this changed in July with the 
launch of the new MoneyHelper brand and website. 
The existing services’ websites will now redirect you  
to the new MoneyHelper website, where everything  
is available in one place. www.moneyhelper.org.uk

FIND YOUR OLD PENSIONS BEFORE 
THEY’RE GIVEN AWAY
A new Bill to expand the Dormant Assets Scheme to 
include pensions, insurance and investment assets has 
been introduced in the House of Lords, the first step 
in the process of making it law. The Dormant Assets 
Scheme currently redistributes money from dormant 
bank and building society accounts to social and 
environmental initiatives across the UK, in cases where 
the provider has been unable to contact the owner and 
the assets have lain unused for 15 years. The proposed 
expansion serves as a useful reminder to pension  
savers to track down any old pensions they may have.  
The Government has a free pension tracing service that 
helps people find their lost pensions. You can contact 
them by freephone number 0800 731 0193, or via the 
website: www.gov.uk/find-pension-contact-details



WHO’S WHO IN 
THE SCHEME?
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The Scheme is run by a Trustee Company called Sony United Kingdom Pension Trust 
Limited. The current Trustee Directors are: 

Richard Davies – Weybridge

Howard Marsh – Retired

May Martin – Retired*

Ian Miller (Chair) – Retired

Steve Southern – Professional Independent Trustee

Tudor Thomas – Retired*

*Member Nominated Director

Secretary to the Trustee  
Kathy Bromley

European Benefits and Pensions Manager 
Roy Douglas 
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BUY-IN
Just Retirement Ltd 

Rothesay Life plc

ADVISERS

Actuary Mike Butterfield FIA, Willis Towers Watson

Administrators Willis Towers Watson

Auditors Pricewaterhouse Cooper LLP

Bank HSBC Bank PLC

Legal Adviser Travers Smith LLP



KEEP IN TOUCH
From the middle of next year, when the buy-out has been completed,  
you will need to contact either Rothesay or Just directly to discuss your 
pension. (You will be told which of the two insurers will have your benefits.) 
They will provide you with a welcome pack once the buy-out has been 
completed, giving their full contact details.

Until then, please continue to contact our Scheme administrator,  
Willis Towers Watson.

Helpline: 01707 607 606 (Open Monday to Friday 9am – 5pm) 

Email: sonyukpension@willistowerswatson.com 


